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PREAMBLE

This Agreement made belween the Stale of New lersey, hepeinafter noformed 19 ws the "Seate”
+0d he Communicithans Workess of America, Highar Level Supervisors, hereinafter nafecred o
the __:Ecn__..ﬁa...ﬂ.mam etoplevees i the Highet Level Supervisots TInik, has a5 its purpose the
imptrvement and promotion of hamenieus wmpleyes Telaties hetareen the State and 115 smplnyces
Tepresented hy the Union, the establishment of equitable sl peaceful proecdures fer Lh izl ile
resolulion of alf dispules And prieyanccs, and e determinativn of the wiged, howrs af wot aml
wlher terma and conditions of employment.

Niyw, therefire, in consideration of the mutual prostiises af (s Agreemen, the [sarties ipres
az follows:

ARTICLET

RECOGNITION OF RIGIITS AND DEFINITIONS
A. Becopnition of Union aud Unit

1. The State by the OFcs of Eniployes Relations in the overnor's Office herehy rocopmizes
the Unian as the exclusive representative for colleciive negolinlicng far wages, hours ul wok any
ather 1w and corlitions of employmem for sl it employess in e gtule-wide Hipher Tavel
Supervisors Linit. The State will oM negotiste with nar grant Tghts afforded under teems o7
provisions of thiz Agrooment 1o amy alber employes oeganization in connection with the zoployess
in dus umt.

7 a Incleded are 2]] Gull-linve pormanent, career service, urs;lagmified amd provisicnsl
emplovees i all pertmancnt Fiall-tise ten {10} month employocs (carecT service, wnclazsifed and
provisivnal) and penrancrl pad Aime empleyess {zarwer savice, unclazzified and prov isionaly whe
are cuployed A mimirmty of Ewealy (20 hours per week for fory {240 Tower fizcen] worleeceak tirles
and seventeen and one-half {17140 hours por week [og thirty-fve {35] howr fixed workweck titles,
and who are included in the clssifieations Jisted in Appendix L1,

. Whenever now classi fications of ganployess are ereated, the Stule shail assign o such
clagsitiention & unit desipyation, il sppropriale. The State wil notify tee Lnion in writing of guzh
designation Lo er climinaion of title Fromm this neyotiatSons mit shirty (300 amu_.m. pricr w the effetive
date of amending much lisling. ¥ reguested in woting, the Suate will dizcyas any sech desipraticn
with (he Union, In the event the partics canmot reach agreemelit followring such discussions, the
digure may onky be submitced 10 the Public .mEEq.._E_a.n Relutivns {Commigsinn for regoluticn
consistent wilh it rules and eegulaions. .

3. Preluded are:

a. Manggerial Execitives

b. Mon-Highet Lovet Supervianms

. Confidential eroployoes

d_ Palicemen

&, Crail employess

f. Professional emphoyeea )

2. Clussifications desighated within sther recognized il appropdate anits

b Classifications within (e Staie Colloges und VTniveesitie: execpl thnae in the Statc

Collepe/University Syslem which e ineluded.

i, All alber employees ol ke State of Hew Persey,

g, Manapement Righis

1. The State, its several Departments and suhordinate fimclivos remin il may exersiss all
Tiphns, powers, dulies, anthority and Tesponaitilides conferred vpan and verled in them by the s
ured constituliona of the State of Mew Jorsey and of the nited States of Amenca
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4. Excepl 28 specifically wbridped, Limited or modified by the trmms of this Apreement
betwgen the Stare and the Union, aff sech rights, powers, sutherity, prerogatives of tumsigement wd
reapemigibility o promulgate and enfiree reazonabls roles and regulations EDverning the comduct and
the activities of employees are totained by Lhe State.

L. DeAnltivos

L AN refetarcss i employees in this Agreement desipnate both amees, and whersvar the male
gender i3 wsed, il shall be consrued to mclude mels and female emplayees,

1. The term "haliday® mens any dey se designated under Articla VT or u day especially
desiznated by tho Govetnor,

1. The lerm "work unit™ referg to 4 group of employess whose actuvitees are closcly relatef
wed whose conditions of work are governed by a single clemont of managetial activily.
“Crganizational Unil" is an institution or 2 fanctionad aclivity of one of the departmenta of State
&overnment as thom tine @ litne may be desiymaled by the State. Each cinployes w01 be inlonnet
b his apprupnale departmental] authories of the work unil und orgenizational unit in which he iz
employed,

4. NE [nom-guengd, bo limil} smployes - Employees who wark at least 2 35 hour workoveek:
with ouousional requitements for 5 lopget warkwesk In complete projects or essignments. Theae
employees are cowvered by (he provisions of the Fair Labor Sienderds Act which mandses time and
one-half {pay or cetipenzatory time off) for hours in a week worked over 49 hours,

5. A uolur prectice is any action of cither pary o defined in Amndments o Chapler 303,
Laws ol 1964

D. Sperial Circumatanges

1. Ernpboyees who ere within the classifications ircluded in thiz wnit but appoioted woder the
CETA Frogram or othcr ¢emparably funded employment proprams, are conmdersd o be subjest Lo
all provisions of this Agresment a5 provisional smployees excot that the Foderal logislation and
wgulitines conceming Ihis program and any agreetnent between the Stule and any bl govenmens
prite sposisor which 5 involved shall be in effiegt 200 modif the provisions of this Agreament
which would oliersize be operible.

2. Any grisvance ag to whether or ot the provisions of the Agmethett confTat with Federal
fegislation or regulaions ot any agrerment with & local govecrmment prite sponeor shall be
wonsidered to be poverned under 4.2 of tha Grisvance Procedure or iF relating to any matter within
Paragraph ©2, Sectinn {, of the Grievioee Provedurs, Lhen direetly to the Departmenl of Pesonnel,

ARTICLE IT
POLICY AGREEMENTS
A. Noo-Discrimination
The State wnd Lhe Union agres there shall be no discrimination againgt any entployes bocanse
of age, sex, affectional or sexual nricntatinn, marital status, race, color, relighon, natiomul origen,
piiysical handicap, polilical affilialion or Ynine memberstip, or legal Union activity pormitted
herein.
B, Dues Deduction and Memberskip Loformation
1. Tres Theduction
4 The State agress to deduct from e cogular paycheck of any amploves dues of the Tnion
peavided 1lie eenphoyes submrits an ulhworizalion for dues dedwelions in wriling amd in proper fonm
Lo Lhe responsible payrell clak. On receipt of the form, the payrot? clerk ahell forward it within two
{2) working days to the cantralized paytoll section, Departimett of e Treamury, Thies deduction will
be reflected in the paycheck Gor the cutrenl pay periodd, provided the form is received in centlized
payrall at leagt seven (7) culendar days prior to the end of the pay pericd otherwiss 10 be refleclsd

=

a Mt

in the nexl pay period. 1 viclations of thess time fFames are brought to the atentiog of the Slite.
the State will pevicw the matter and solve e problem progpeciively ferthwith.

h. Duss deductinns for any employes in this aegodaing undt shall be limated | e LInian.
Emplayees shall he cligibia to withdraw such suthorizaio only =e of July 1 of cech year provided
the notice of withdrawal is fled fimely after May 15 with the responsible poyrell clek.

¢. Duaes 5o dedueted by Lhe State shall be fransmitted to the Sceretary: Tressrce of the
TInien logether with a ksting of the emplayoes ineluded.

4. The Unien sholl cewtify to the State the amount of Union dues and shall notily T State
of any change it duea sruclure thirty (30) days 0 advamee of the requested dats ot sach change.
The cliange shail be cellected in payroll deduelion at the parliest time afler eceipt of the H_._nmmn.

£, Whenever un employed’s dwes deduction i3 diacantinued, the Lnion sbalt be provided
witls the Stule's reazan tor the discontimmalion ¢n 2 quarerly hasis.

1, Represenialion Foe (Agsney Shop)

& Subject to the condifions sal [ovl in the parsgiarhs below, al eligible nonmember
employezes in this wnil will e reguired to pay ta e majority repreentative u qﬁ.__ﬁmnqﬁ..En e m_._
Vit of ducs for services rendered By the magority representasive wntil fune 30, 2003, Mutlitg berein
shall be deeried 0 require &y craployee to hecome a mamber ol e majortily represemlive, .

Tt is undershond that the inplementation endior continuation of the agemcy [e2 progrem 1=
predicuted on the detonrration by the Umen bk mare than 0F; of the eligible croployees i the
negelisling unit are des paying menhers of the Unior. _—

In ek year of the Contracl on Januery L an asscssmenl ghatl he made o determine i ..=._n
roanimum percentage has bin coceeded . TF ichas, the ageney boe shall eantawe ung te Lollowivg
annual assessmem iF it has oo, the agency Tee will be discontimed wrn] eligibi iy fus reirstatemenn
shall be ot a quarterly basis a5 provided hebow, .

If he agency fee is discontinued, an ssacssmeti shall b made an such ﬁﬁﬂh_._u. darw; iz,
Farwary 1, April I, July | or October 1. &3 detemmtine if the muinioum va__.”mzsm,n.s extedod. .: lhz
mipirum percentage ia enceaded the agency foe plan shall be reinstated, with propes nollos to
gffected etnplovees.

h. Amowstot Fee .

Pricr to the beginning of each contract year, the Lnion will nuotify the Stals in ...._.:.nhm .&
{he amount of pegalar memberahip dues, injdatdon Fes and asmesseents charged by the Umdan 1o 1t
s mietibers tor Gt contract year, and the anomt of the -nn_.nm._n..._u_".ss toe dor fiar contrar u_n.a..

Any changea in e pepresenialion fed sruchie uring 1he contract year shall be i acenrduncy with
B.1d. sbove.

‘The vopresentatian foo il lien of dues shall be in an amen! gquivalen H_u (e qnmn_uh
membership dues, initiation fbes awd agsesaments charged by fhe majority reproscatative E.ﬁ owi
rmerobers 1oss the coat of bencfits Mnanced through the dwes, fena am] assessments and available ".c
or benchiting onty its metivbers, but in to evenl shall such fee ereced 85% of the Togulur memberahip
dues, feen and assessmenis.

c. Dedurtion and Transmission of Fe

After verification by flae: State Hal an eompluyec must pay the Tepresgitation foe, e Stale
will deduct the fee for 2l cligible employess in 2ecordance with iz atticlc.

The meclanics of the deduction of representalion foes and fhe fransmission af sueh fezs Lo
the Uniom will, 2s neatly ag possible, be the sams 22 thost ysad For the deduction and WanswLEssiUL
of regular membership dues [ the Union

The Stale shall deducl the mepresentation fee a2 soon as possible afier the tenlh day
following: restitry into this unit for empleyess whe previgushy scrved in 4 position __,_mzaruu .m_«
excladed or confidennal, Tor individuals recmployed in this upit from o meaploymenl list. tor
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cmplovers remming from Jewve without pey, and for previous employer membere who become
eligible for the representation fee becawss of ton-member satus,

The State ehall dodhsct the representation fee fom 2 pew exnployes 86 2041y 83 possible after
thitty {30} daxs frarm the beginning dale of employiaunl in 4 position jn this unil.

1L Dremand sl Retum Sysecm

The repressentetion fee iu liou of dues andy shall be uvailable o the Union if the procefures
hercafter ure meintained by Lhe Union.

The burden of proof under this syatem iz on fle Uiion,

The Union shall relum any part of the representation foc paid by the employes which
TepreEeDta the emploves's additional pro mula share of cxpendinees by the Umion that iz mithes in eid
of activilies or causes of a partisin political or idenlogicat matire only incidentally related i e
tetms and conditions of emplovment, or appliad fowurd the cost o other benefite svailable ooly to
mernbera of the majonty represcheative,

The emptoyes shall be entitled te a toview of the amount of the representation fec o
requegting the Union o subsantiote the amoont eharged for the representation fee. This review shall
b in comformanee with 1he internal steps and procedures established by the Uiign,

The Union shall suhmis & copy of the Union reviow systum (o the Office of Employes
Relations. The deduction of the representation foe shall be availshle only ifthe Union estublishes
and mainluine this roview sysiem

Wt emoployes in dissatigfied with the Union's decision, he may appeal to 2 tree-member
buard eatahlinhod by the Governor.

#. State Held Hermiless

The Union hereby agrees thal it will indemnify and hold the Slute hammless trom any
claims, actitng nf procerdinga breught by any crployes in the negotiations unit which ariacs from
an agleement Lo deduct made by the St in accordance with thes provision. Meither the Stsle oor
the employee shell be responsible [or any back peyment of the representation ¢ fr any caose upon
the enlry ot recatry of tha empleyes nto the Lnian fiam an excluded position or nether imit. The
term exeluded prilion shall include but not be limiled lo confideniial, managerial and exempted
OSLEonS,

It wialations of aty lime fame eecur regerding reprazentaion f2e dedickieon, and they are
brought tor the atiailion of the Stae, the Stafc shall review the matier and solve the problem on e
prospeclive basis.

f. Legul Requirements

Provcigions o s cluuse ure further conditioned upon 4l other requitements set by slatule.

3. Mcembership Information

The State agroes to frovide  the designated representative of the Union on a semi-annaal

basis & cotnplele up-1o-dute listing of'all employees svvered by this Apresment lopelher with their
wrddrespes and job titles a2 they appear on the records of the State. Such
list chall alse include the coded puyroll Jocation and duce deduedion starus of ach employes, The
Linion shall disclose such thlomation coly o its officiale and roprosentagives ahoge doties nagoine
Beecsd to sl inlormation,
C. Policy Agrecmenis, Stnkes nod Lockouts

1. Durine the term of this Agreement, the Tlnfon 2groes not 1 elgage in ek suppor any sloke,
wark stoppage, slowdown, of other sjmilar action by employees covered by this Agresment.

2. Nu lockout of employees shall be instituted or supported y the Suate during the tertn of
t{his Apreemenc

), The Union recognizes it= responsibility as ewclusive colfactive pepolintions agenl and
agrees to Teprosent all cmplonrees in the wiil withou discimination.

S
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4. These vpreemeits ate niot intended ko limit the freedom of speeeh or demonstration of the
Union o its medmbers,

%, Tf iz agreed that the State and the TUhion shall refran from the commitment of any wnlui
practice and i is further wgreed that the requirements ol negocahitity 2a set foath in Chager 3603,
Laws ol 496 and az emended. shall guide the conduet of the partics durang the terms ol This
Axretngnl

f. The §lae and the Lnian agres thar e wokdng sovirooment sheld be charncienzed By
mutnal respect for the cotiaren digrity lo ehich all indrdduals ure esliffed. [ apreed Ll verbad
andfor physical herussment of an emplozyes is iwappropriate.

D, Administyation of Apgreciment

1. A commites consisting of Sl and Tnion represenialives may meet for the puepose of
teviewing the edminisirition ol the Agreemenl wad wr discuas problems which may anise thegefrom.

2, Sajd eommittes mezting shall be scheduded sume time during the seeond weck of March,
Tume, Seplember and December, For the purpose of this Aprezment, these Toekings ane ok miended
to Typass the grievinge procedurs nor b be sonsidered eollective negotiation meetings ot rather
are intetded a5 a meens of fosterity, good and scund empboyment ezlations thnough communicitiv
betaresn the pariies,

1, Either party may reguest a meeting and shiall submit 2 wotteh agendz of topics o hc
discussed sevens (7) days prior te such nverting.

4. A maxmmoum of five {51 employes repestontatives of the Undod, exclnsive of Uniol staffor
Attoney represeniative, may attead suwch quartaly mesling ad, if held during regolar work Jaues,
they shall be granted fine to atiend witheal s of pay.

5. Statug of Pending Depatment of Persomne] Matters

During 1he mecting the nivs may in addition present up &g four (4} spoeific mattens ul
puaticular importance peacdiing hefore the Departent of Fersonmel which the State will investigate
unl et £ the Union with regard ta the curcait staeus of such pending mattees. Sl resonse

will be made within & reasomuble peried of Groe.

AETICLE ITL

DEPARTMENT OF FERSONNEL RULES .

The sdministeative and provedursd provisiens and concrals of Merlt Sysem Laws and sie
Kules and Regulutions premmlgated therzunder, are o be observed in the admimstratian of this
Agreement, except and & the sxterd that this Agreement prraing to subjels oot therein conbiwed
ot whete fhiis Agreemenl is cegtrary to, or in cenflic? with such provisions and coorrals. Where the
fetns of this Agreenent specifically indicate an understanding conirery o, v in canflict with any
such provisions aind contrals, {he partics agree, if necessany under Liw, W jownely seek cowndification
or smdiment of the pacticolar nule or staiutz fo he then consistent with the wwois nf the Aprsciment
Ty appreal p the Merit Systern Bourd or the Legiskiure. Nathing herein shiath be copstrued to %:..__”
anty individuel ermployes his nights umder Merit Syalem Laws nr Repulations.

ARTICIE Y

GCRIEVANCE PROCEDURE
A A "Grievance' s

1. A claimed bresch, mismterprelitian ot improper applicadion of the termg of this Agrecoent
{contraclugh grisvance), ot .

1. A claimed viglation, misinterprelation o risapplicidion of rules o regulationg, sxisliog
policies, orders. letters of memoranda ¢r agroeme., atlwiniztrative decisiong, o laws, apphvalle
lo the agency or depariment which empleys the gricvanl whish wstahtizh terms wsd condinans of
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employment and which are nol included im AL ahove fron-contracmal prievance).
B Purpese 2nd Employee sudior Unian Righis

. The pusprst: vf this pracednre is o resolve gricvances and to assure promgt and equitubls
solutiona of problems arising from the admigistrution of the Agreement, ar other conditions of
erployioent by providing the sxchisive vehicls zat forth in tia Article for the selfletmenr of
employes grievimees, except that a gricvant may request that te Medt Systen Board agree to meview
any matier as defined it A 2. above which by the tomnz of this prievance proceduse may ot be
praceased beyond Step Two, provided fhal 2uch mutter is within the jurisdiction of the Merit System
Board. Nhilng, hetein can be construed o requirs the Beard to review such matter hat any
declinulicn #ilt bo made in writing o the grievent and (o the Union i€ 8 request ie the Deparimeni
of Persontiel is mede by the gricvant

2. It iz agreed that the individuul etaployves is enbitled (o use this prievance proced wee 3ad w
e eprezented by the Uneon upon his request o sceondance with the provisions hereof He shall oot
Tae eomroel, totimidated or sutter any roprizal ag a direct or indirect rosult af sueh use.

3. Mothing in this Agreement shall be consttued a3 compelling (e TTrion fo submit 2
prievence to Arbitration of to represent an employee before e Memt System Boand,  The Union's
decition (o request the movement of any grievance at amy step or o taminaa the gricvance at any
slep shall be final 2 to the intereate of the grisvant and (e Union,

4. W0 grigvance selllement reached umder the terma of the Agrmement shall add to, subtac!
frorm or modify any terme of this Agrecment.

5. Where an individual grievant inifates an A1 grievaie, sush gricvance shall only be
proccssed gl Uiion represetcation.

. The State will wpon request, makee available to the Pnion information in it possession to
which the nion iz eratled, b properly represent Lbe grievant. Such nequest for information by the
Uniun shall be made to the appropriate management affigial within five {5) working days afler the
prievance jx fAled of appealed 1o Step Two, Management shall provide dhe Ulnion =it the ahesws
mendienad information no later than 72 howrs prior o the hearing or mecting.

C.  Scape of Grievance

I, Uiiless specifically provided for elsewhers it this A grecment, where the gricvance involves
un allewed violabon of individoal tehts specified in Lhe beril System's law a4 rules fir which a
spocific appeal 10 the Diepaniment of Pergonne] iz availshle, the individual most present his compdaan
i the Tiepiartmentt of Pergonpel divsetly, provided fnmevet, whete allogatons of visladons of other
employes rghis which derive (rom this Agreement ncour, it is interded that the provisions of this

grievance proccdures are b be utilized.

2. A clairmn of Depeaper 2nd wofoge diseipline againer an empleyes shall be processed i
accordance with Article V of this Agrezment,

1. The melusion of or refereocs by nome of litle or stharvise io this Apreenvent o Jaws, rules,
rogulations, formal policics or orders of the State, ehall net be constnied a5 bringing any atlegafion
conctning the interpredation o application of such matbers withins the scona of arbitrability as se1
torth in thiz Agrecment
D.  Getersl Rules and Procedarss

1. Amy mepiber of the collective negotiating wnil may ombly present and discuss his complaint
with his imrmedisle supervisoe oo a1 ibfammal hagis.

2, Whore the mubject of a grievance, or its conergenl native, Juggests it ia approprizic, and
where the parties muonally agree, which agreement shall ool ba woreasgonably withheld, such
rrisvance may be mitivied 51 of meoved to any step of the procadore without feacing at & [omer step.

38, Where o grievance directty conesrms and ia shared by more than ooe (1) ghievant, such
Eroup grievimee may propetly hie iniuated at the fiest lovel of supervision commen to the scveral
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ghievants, The initiation of shch prowp mmevinsd may be by apprepriale Union represertativeds] or
one (17 ol the gricvants or bt A group grievance will enly be pnressed hy the | Tries atad ome (1}
af'the gricvants designated by the Unicen, Nothme berein shall be ennaeeed g5 peguiTiig the Under,
to process the ghaup gricvance.

b, Where individua] grievances concoming the sae matter are Ried by several gricvanls, i
shall b the cprjon of the Slate to consolidate weh gricvances for hearing as a fmoip Rricvance
provided the time limitalions cxpressed elsewhers herein are nndesstoud ro remain noalected and
the Uniop ahall be nobifisd of this action, '

t. Where a group gricvance affecting smloyees in one {1} or mers depirements nesills fom
Lhe applicassan of an oeder or policy inmposed by a leve! highet thap the departnents atfeced ad
resulis i an alleged viclation of this Agresmant, the Lhivy may sbehit such grisvanee in wmiliog
t0 the Dflice of Ermploves Relations ivstead of initialing it 80 snother Tov el aa foogh suweh
suhmismion were heing filed at Step Two abd with afl prededural caodiong =2t feath herein
pertaining, cxcepd b the ten (b} Juys for hearing shall he twenly-five (25) duys, A retitsal to Jew
the grievance by the Office of Employee Ralations shaill pnt afteat the mcliness of the fling.

4. 1o Lhe event that the grievance has ot hecn satisfctorily esolved on an informal hasis,
then att appea] may be made on the privvanes form specificd helow.

5. Afl grievances shall be preacnind in writing o the designsted Tepresentaive of sach of dic
partics againet whom it is wade on "Grisvanes Forms™ 6o he provided by e Stare. Such foems shell
tmake adequate provison for the representative of cach of the partics hereta to mamlain 3 written
recard af ath achon vaken in handling and disposing of the grievanee at each siep nf the Limsvioee
Procedure.  The form shull eonain 3 pensral descriplion of the redevant facls frorn wihneh he
jtievanes derives ahd coferenoes (o the sectings of the Agreement, if any, wldeh the grievaor claims
have been viclated. The gricvunce form must be eampleted in its enticety. A group grigvance
imitiated by eonployees amlfor fhe Union may be peesenled on the aboye form, of in uneter formal
provided that the grigvance is fully set forih in wriling and conlitics all the miermaticon callesE Lor by
sqid form. Reagonahle supplies of goevance foms shall be zvailable o bneal pifices of the Slate
cmployess or Tepeesehratives of the Tinian.

6. Should the grievant clect lo process his neah-contractusl  gricvaoce without Lmol
Tepresentation, e shall 2o indicate on the grievance form an Secp One The Unicu saall I z2mt a
copy of such gricvance apon Teceiph of the firm by the personnel office of the juwnlved uppeai nfing
anthority. In exception 1 DT, helow, e appoinling wstherity shall be required Lo wend to T
Union a copy ol the final disposifion of pricvaoces presented without Unjon repeesentilin Lpoa
request ¢f the [nien

T. The Uniot shall be %cn._. a copy of the final disposition af all grievances. A copy ol Lhe
declaion af the Stuke 3t each atep shall be provided to the grisvant and 13 the Likion represcatat:ve
imvalved.

. The Uminn inay andertake 30 amend 1he gricvanss during dhe Lnitial step al i._ﬁ_, such
grievance i fled It is urderstood thant et amendment is ordy for e purpsese ol glasiGoarion and
shall ok be wtilized to chanye the nature of the grievance oy o include atditioaal issuss.

9. Gricvance Hwn___E._q_._m ar deizions al Steps One und Two shall mal constinate 4 precedent
in any arbitralion o ather proceeding unless 3 specific agreement b that effecl i made in writing
ty the Officc of Employes Relations and the quihopred reprssentative of the Tinion.

10 If 2 gricvance s appealed to {he Seremd Step and a determinslion is made by the
Departrivent Heud or his deaignes that 2 resalulion of the grievance is nol within the authority of the
department, the gricvice may be fow arded 1o the Dtfice of Frployee Reladons wherein 2
determinstion shail be mada ratative L the appropriacs disposition of such HIIEVANSE.

@ In the event b Deperiment Heed or his designee defetmines tid the gricvance 15 not
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within the authority of the department, and decides not 3 hear the grievange, the Union anly may
sebmit such grievance to the Office of Employes Relations witkin ton {10} days fum the recoipt of
such degarimental Jecision. Shaudd the dopartment decide ta bold 3 hearmg and in the courae of
such hearing the departiient delermings that a resahation ef the prievance i not withi its athority,
tie tInion only may submit the grierunce to the Oflice of Ermployea Relutions within fen (140} duya
ifom the receipl of such determination. A delermination by the: Undem not ba prsue the ELEYANCD
shall be final.

h.  Within twonty (203 days from he veoeipt of the grigvance, the Office of Binployee
Reiations, or its designee will raspond relutive 4o the approprinte disposition ol bt prievance. Sugh
dispogitivn may invalve;

(LY Assipoment of the malter to a designated Depdiment or Agency,

(%} Ileanng of the grievance by the Qffice of Emplayes Relations,

(3} A determitation by the Office of Poployee Rolationg withoat hearing,

(4] Beddirection to the Depariment in which tho prievadice was initiated pegnining o
sabslantive angwer to Lhe grievance of,

{5) (rher dispotition determined by the Ofice of Employee Relations to e
appropriate. .

Irthe Offica of Employss Relations deenmines a hearing is hecessary, such hoaring wil]
be scheduled within twenty (200 days oo the eecoipt of the grievance. Decistons shall be redered
us provided in section E.3. Tf the grievancs involves 5 non-contmonal matter 33 defined in 4.2, the
decizions of the (ffice n[ Employes Relations, or its designee, shatl be final. M the gricvame
imvalves 3 matier us defined in A wbove, sach grievibce may he appealed to Step Three-
Arlitraticn, provided 311 of the conditions and time Limits detailed in Step Three arc met. Time
limits refered fo in Sbep Three ave applicable to the ¢jveumstances in 105, [1)-{5), above. Where
the Uition makes no timely smd appropriste request Lo wilize this procedure, il is mderstoad the
wonditions eoancerning Lhe arbitrarion procedure {Step Three) shull be unchanged.

L1. Fiw purposes ot thiz Adticle. a “shop steward" is an emplovee in the active smnphuy of the
Stite serving a8 fhe Mwopnized enion represcnialive e gricvanee district. A "Union atalf
TEpreseniative or “local Unian officer™ shall be 2 persa in the oclive omploy of e Tinion o net
the Stare, )

12, When an emplayes formally elets to umdertake the eeslytion of 3 sonfmctal gricvance
through any available precedurs sstablished by an agency of preper authority cutside of itose
provided herein, quch glection shall constitute a dbsolule waiver of the optian to appeal the
grievanee oo prilmtion mlcss the panties mutually agree otherwise,

K.  Grievance Time Limlis and Management Roponsea

1. & grievars must be Bled imitially withim thirty (30} calewdae days Som any daic on which
the acl which is the suljer of the gricvanee seoarred or ity (30} calendar days frem the dets eo
which the grievant should reascmabiy have known of its occurmence, Other references t days in thig
Article are workiny days af the party bo which they apply,

1. Hearings or meetings shall be scheduled ag gor fopth bedow aod decisions afer a schedaled
hearing shall b rendered in writing within eatablished tive titmits 1s st forth hercin, A decision il
be considered timely if redidarcd within the fllowing time limits o within ten {1t} dlaya after the
comiclusion of & scheduled meeling at Stop One amd twenty [29) days afier Lhe conclugion of a
stheduled hezring or grievance moeting 2t Step Two. whichover ia Later,

w ot Step Une within scven (7) days of the receipt of the pricvance;

b. at Step Two, within len {100 davs of the moeipt of the appeal [om the Step One
decision.

1 Should 2 grievance oot de setisfacionly resolved, or should the employer nol respuand
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within tive presécibed time periods, sither wfter inifio! meceipt of the prievance or 2fer a scheduled
Tering or prievanes meeling, the prisviance miy be appeuled wathin seven (7] workdng days 1o the
next stepr. The lack of responze by the Stade within the prescrbed tiee periosks, unbess e e
have been extended by rowtusl wereemenl, shoald be construed as 3 negative Tesponse.

4. When o grievance appeal i (0 be fled, the Siate reprecentative at tho last licaring o
mesting ghall infonm the grievantof the namc and jpositio of the agxe highen level of managemed
10 whotn The appeal should be presented,

5. Time limits under this Article may be chanped by muwual apresment and cegquest for
cxizngiang of tittee Jitrita will et he unreazonahly withheld.

. If, at uny slep in the goevance procedure, e Stule's decision is nof appealed within the
appropriate proseribcd tinee, such gricvance will be considered clessd and here shidl be no Sttt
appeal oF review,

7. Mo adjuutmeni of uny grievince shall mpose redraactivily heyod the date on which the
pricvance was initiated or the thioty (301 days provided i LEL abere exceps thit paoiobl errars and
related atcers shall e corrected te the date of ceroc.

. Meelings wnlior hearings shall be schwduled by e Departiment aftes consultation it she
TTnicm a6 & availahility of mutually comvenient deles within Lhe Lme limits sel forth herein,
Arvcommodalion of & st petiod heyand theas limils may be made for safficient reosen.

9. All management deciaiona shall iwclude & wiitten eaplenation of the teason g Ge decizion.
F.  Time O for Grlevanee Invesitgation

1. When a prievonce has besn fxzoatly submiitted in wyitipg and the tnion represznis the
prievint, aed whers the Uning Steward requines dme to inveshijate such prisvines (e achieve an
understanding of the specific work problem dinng wadcing hours, the Sicward will be granied
permissivn and reasonshle tine, o a limit of one {1} hour, oo iovestienls @il Juss of pay. Tt
understood that the supervisors shidl scledole, fach finge release, providing the wark respensibilitics
of the Steward and of any iovalved employes are acdeguately eavered, and praviding funber Lhers
iz nu distuplion of wark, Such tinae roleare shatl oot be unreassnably wilthheld aod npoe rogeese
could be extended beyond Lhe one {33 beot linit for spoeificd reasona. if i the jodgment of e
Fupervigor, the circumatances warranl en exceplion e 1is liit, Where & Union Stowerd serves o
mutally apreed apon gricvance district ceeompasaing two {2) ar mone geagraphically separate wark
localions, and whess the circanstances require it, a nIperyisor may authomze 3 slasiienm el s (23
Tanrs for amy appropnate mvestigalion of grievances.

2. Buch timc release shall oot be construsd Lo joslude preparation ef paperwork Tecord
keeping. cenferences amang Uninan Officiale nor preparation for preseotslivg 304 gievance hearing
ot meeting,

;.  Time O
1. Az employes and lis designated emploves represenitative shall be allowad fime off withoul’
logs of pay: .
&  asmay be required fir appearance al o hearing or meding of he cmployee's phevabes:
stheduled duting wark howrs,; ’
b, [or necessary iravel time during working hours.

If the hearing or meesting extends beyond the cmployes's normal wocking hopre, compensabory
time equal to the additional tme spant st the hearing or meeting ehiafl he granted hat such time shil
fot be ponzidered time warked for the compartabon of overtiome.

2. Whers (b emnprloyes ar the Tiian requests employes wimesses, permession lor o resgolahle
uiber of wimesses required dunng the .md.n...pu.ﬂ procecdings will Te praeted. A witzss a sueh
proceedinges will e peoiitted 1o appear withoot Togs of pay for the time of appearance snd travel
time as requited iF during his notmat scheduted wodking kours.
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3 A grigvance mesliogs, msmurce prople may be heard and pertinent records received in
accordance with paragtiph H., below. At grievance hearings, wilnesses may be heard and passinent
records reecived [n accordatie with paragraph H., helow
H. Grievance Steps and Partles Thereln

The Stile wad the Union agree to moce the Lt week of every month Lo oy o resolve
prievances thar are being appealed to urbitrution. The parties shall mutually seres on a day in (he
Tast week af every mondh. The Lindon may bring a kacal union officer ar a umion staff representative
to he mestings. The State may heing reprasentatives fromm the Depattments to the msetings.

i. Itiz oncterstood by the purtiss that the gevan) shall moedve 3 hearing o the grievance prior
Lo Step Thee unless the prievance is satisfactonily rosohred.

2. Step {me

2. Tn 1e evenl the matter i not reapived infommally, the gmevent oy submal his
#FhevAtice in #Tiling to the office or indvidoal designated by the Department to process the mater.
Management shatl schedule 3 prievance meefing pursiant 1o pacagraph E,, section 3. At the fiest
Ftep gricvance mesing the gritvanl muy be represeoted by the sleward, or the Uhions desighaled
Iowad ulficer or local Union steft repeeasntative who is ot an employee. [0 e mesting, oos persen
shall act as sprkesperson for the grievans and one pacson shall act as spokespersnn for management.
b. A ressomable mmmber of resource peopla ghall he allowed to atbend & grevance meetng
iF marally agread 1o by the parties. A resomce petaon i$ an mdividuak in the gctive empley of the
Slate who posaesees direct informetien mmpottant to the clarificanon of the matter ahd shall be
treated in accordance witly 5.2, abowve, for purposes of time ofT. At the mocting e Union wall
presenr s side ol the prievance throwgh the pmievanl end its resource people. Mamagement will then
procood o prosent its reaponacs b the Tinion's preseptation.
¢. I the porties reach & resolubion oo the prievance subrifled, 3 statemet setting fotth
1the Letma of the apreement shall be written and sipned off by the parties. U oo resolulich i peached
matgenent shall put fork a statetment sating the issnels) grieved, the copfract antcles cited in the
grievence, a summary of cach party's prepemtation, and 8 conchision thist o sememet berwecn the
parties heve been reached wnd why such resolution has oot been teached. Such written statemend
ghall b rendercd within the Gme framewotks outlined i section BE2) of this atticle. The slatement
st 2t Step One shll be comsirued as managerient’s Step Ome desision.
3. Step Two

a, Tfthe gricvant is not satisfisd with the disposidon of the grievence al Step Que, be may
wppeal Lo Lhe Depariment Head ot his designes, The appeal shall be accompanied by the decisions,
it amy, at the proceding levels and eny wmen record that his been made a part of the sertier
roceeding,  The gricvant may he ropresented by the Suowarnd andier 1he desigaated TTnien
represeniaive amdfur Lhe desighated local Union officer. Ome person ahall act as spokiespersan for
the grievant and one person shall uct s spokespersen for management,  Fither party may make a
veshatim recind throwgh a certificd shorthand reporter. Such record is bo be made ar the expensc of
the party who makes it Flowever, il both paties want a copy of the transcript, the coat of the
tranacript and the meperter shall be shared eyually,

h. Ifthe decision involves 8 non-comirectual prievance us JeBned in A2, the decision of
the Crepartment Hesd or his desipose shall be final excepe that the provistons of B pertaming o the
Ment System Bowrd ceview shal] not ke denied

4, The Union representative shall have the ogbt ditecthy to otamine or eross examine
witnesscs who sppear af any step of Thiz procedure.
5. Step Thres - Arhitration

a. In the avenl that the grievagce has not boan satisfactorily resalved at Step T, aod ehe

gricvanee involves an alleged vielativn of the Agreement 2z described in the defimitien of a

o

srimvance in A, | above, then arbilration may he braught only by the Tninn, trough s designe:
within thirty (3] calendar duys o the day the Union tecejwed the Step'lwo decision oy From the
date on which the Step Two decizion wes dus, by mailing 2 written eeguest [or arbitration Lo Lhe
Public Employment Relatioas Comiission and sanding  sopy to tha Ctfies of Emplayse Relatns,
In the cvent the Union dezma it necessary fo use an additional pertod beyond the thity {30 S
peovided horein the time by appeal may be extepded by the Unden tu it mors than twenty {200
wlditional calendar days. Sbowld the Unior use amy of theae additicmal days, it is understosd that
the ime uged in computing the extant of the Stare's libdlily shail not exceed twerty {200 duys JEE)
the day the Uiion received the Siep Two decision or from the data on which (be Step Tan decisinn
was due. If mutually wgreed, a pre-arbilmtiod conforence may be scheduled to frame the Jssus o7
isaues, AR cammmicatons conaerning Zppeals and decisians at this Step shall he muade in writing.
The request for arhitration shall contain Mie names of e depariment or ageney ad emplayer
invalved, 2 copy of the ghievarwes fm and e Sep Teo decision, i availahle.

b. Witlin tritty (30} days of the cxecudion of this Agrecmend, the pamcs shall muiuaiby
agrec upon & peme] of fod bess than five (5] wrhitrator. Each menver of the panel shalh serve in hom
as the sule arhitrator for a given case. Where & meniber of the panel is unabls to zerve, fhe mext
member in saquencs shall then ssrve, In the event the patties ars umuble (wagiee upom a piosl ol
arbilrutors within thirty {309 days, arbitrators shalt be sslected on u vase-hy-cass besis Mpwder the
gelection procedire af the Public Erpleyment Relations Compnission untit sush time as the parties
agree upen e panel,

¢. Tho arbitrater shalk conduct o bearng i determing Ly facts and render 4 decision in
writing io the partice. The wrhitrdor shall net buwez che povwver bo adid o, subtracd fom. o touewli Fy shc
provigions of this Agreement or bws of the State, or any written policy of the Ssare o subdivizion
thereat Tot {ncomsistens with this Asresmen, or to determine atry dispute involving fhe ceercise of
2 management funetien which is widnin the aubioviey of e Srale a5 act torth o Aglivle 1.0,
Manegernent Righis, and shall confine s decizion sxlely o fhe interpretoion b application of this
Agreement. He snull coaline himaelfto the precise issue submilled for arbitralion st shall have
fip suthority 1 deletmine any other issues not se aubmittal ta him, nor shall he submit abstrvatinne
ur declaration of epiniens which are nol sssersial in Teaching the determination, The decision we
awvard of the afitrater shall be fnal and hindiog cetsistent with applicable las and this Agteement.

Ity no event shall Lhe same question of issus be the subject of arbitralion more than once. The
arbilrgior may presaribe A appropriate back pay remedy when ho fioda a winladon of his
Agreamen:, provided such remedy is permilled by law and is consistent wath e Dazhs of this
Apresment The feus abd cxpenses of the arbitrator shall be divided equally hetween the pties.
Any other cnst of this proceeding includmy the cagt of reconding shall he bonee by the party
incurring the ¢ost.

. “Thee wrbiteatar shall hold e Hearing & @ lime aind place convenient Lo the pastics within
thuirty £30) calendar duys of bia accepiance to act ag arbiriber and ghall issoc his decision within
thirty {30} days aftor the chose uf the hearing, In the cvent @ dissgreoment ¢xists reganling the
arbitruility o an issue, the erbiltidor shall make a preliminery devamination as f whethes the ks
iz arbitrahlz under the express terms ol #his Agrsment, Ones a deleonination is sntate that such 4
dispule is arbitrabie, the arbilrator shall then proceed to determine the merits of e dispute.

e. Whenever 1 gricvance which is to be resolved al Srep Three, Achitration, is based ous »
prowision ol this Agreement in which the poweer or anlhoriny of the arbdinus is Apecifically similal
to an wdvisory award, thal limit shall be ohserved and all he provisions of pacgmapte b, ¢ and d
ahove shall be operable cxcep that the awiaed and apinion shall be advisury and kot hindinys an the
perti¢s. Hawover, ebsenl i partidular exception ke previsions of fle gricvance provedan: apove
shall be operatle.
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ARTICLE ¥
MSCIPLIKE
A, The terms of this Acticte apply 10 permanat crcer seovice emplavees. Other emplovees shall
b covered ouly as epecifically provided, .
B. H_.mn.ﬁ_u...ru sﬁ..,_: cmplayex shall be impowed vnly for just cawse, Discipline onder ihds Addicls
H_un.um nmmn._»" wTitten regrimund, fine, suspension withoue pay, reduction in grade or dismissal from
”nn_.q_.x. Dusmizsil from service or reduction in geade bused upan & JayefT or ether operationgl
Judgment of the Stata shall not be constiued Lo be dissipline.
C. Disciplinary aetion muy be inifialed R any of the reasang speoified m Wlerit System Board Koles
ut for umy ooy mslance amonting lo sufficicht cauge,

D The inlen of proof in djsciplinary procedures shail be wpon the Stalz, cacept ae otheraise
pravided in 1.2,

K. Geoeral Procedmres

. 1. Where an appoiniing sulhority or his designes imposes or intends to impose discipline,
wWHHEn notive of such discipline shall be given lo the cmployes, Such notics shell eantain 3
ressenable spenificalion of the nature of the charge, a gener! description of the alleged s wndior
conduct upan which the charge is based and the malure of the discipline,

2. Themaee of any emplayee who is notified of an ollicial writen reprimand, sespension,
fine, ar distoissal or intended suspension, fine, of dismiszal, shall be transmitted to the Unian
FERIESEIALYE &9 RuoT as i5 feasiblc It not to exceed acvanty=tuns {72) bowrs efter such notice.

3. Any appeal retating o the involved discipliniry matter nuest be filad by the vmployee
within [parieen (14] calemdar days of delivery of notics of disciplie, The Department ot Agency
Head, or Iis designes, wha was ool personally invalved i the facks of the dispuce, will convens “_
lezurinys within twecity (2U) calondar days ailer receipt of much disciplinary sppeal and shall render
& written decision within ioonty {200 calender days after 1w sompleben of the hearing. Tl Uion
tay file exceptions, however mch filing dues not change the time Hmits for appeals as deseribed
berein.  The employec may be tepresented at the hearfng by the Steward and'or a Unjon
representative not in the sctive cmpley of the State kowever, enly one (1] person shal] serve as the
spukesperson for the enployes and one (1] person shatl sorve as spokeapcreon tor the State.

4. Minor THacipline

Hearings shall be echeduled by the Depuriment after conanltation with (ke Union as fa
wvanlaility of mutually convenicnd dytes within the time Jimits sof b kerein. Accommedation
of a shorl period beyond thess limits mav be mede for sufTicient reason.

5. Major Hecipline

Trovided a noticz of appeal i3 fited withm seven {7) calendar days of Lhe employee's reecipe
of thes preliminary netice, the Ddpertrnent ghall eonsull with the Lnion es to availahility aad schedube
& hearing on o mumalky convetiend dare within the twenty (203 duy periodd aet forth in section .3,
In the cvent a0 appeal &5 not Aled within the seven (T) catendar day period, or the parties are wmable
10 wgree ama mually fonvenienl date within e twenty (20) day period, the Tepartment shall go
foreeard sind scheduls the heaning,

6. Cooliog O Period
Lhe Unien recogrizes the Stale's right and obligalion 1o impose and implement disciplinaty
suspensions and the parties agree that prive o implemenation of uspeansions of pot more than five
{#} days ax 8 matter of general practice and intent and, where in the fodement of lhe State such
Suspensgion is not dirceted o (he immediate noed to maintain safety, onler or effecive direction of
work assignivents, such suspeosions will not be implesientad unlil aller o three (3] dav period of
notification within which tims, the [Inion, spresenting the involved emptoves, may undertake
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infarmal discussion with an eppropriste lovel of managerent. Reasnpable advance notive will be
given Lo the emplayee, T
F. |. Major fisciplinary penaliies ars:
a Suspension of fine of more that ve (3] days at ooe Lime;
b. Suspeosions or fines nore thun fheee (3] times in one calendal vear
«f Fuspensions or fines which in Lhe wggregue arc more 1han Ofteepy
[15) duys pay iy onc calendar year;
€. Demsuokioo;
d. Ticcharee.
1, Minor disciphinacy pemaltics are:
4 Suspension of one (1} thraugh five (5 davs;
b. Fines of up to five {5 diys pay;
e, (fticial Wrilten Reprimands.
G. Proceddrs for Major Diselpline

Permanenl career service empluyees fincluding provisional or probatinaary ermplovess wnth
perrnanent Mas), may coly Appeal major disciplivary penalties 1o ke Werit Syiven Board. purswam
10 Department of Pessonne| Rales. Such appeal must be received by the Bderit Syatern B within
twenty {20} days after Lhe date of reaript of the decision rendersd in paragruph B2 The Merit
Syatem Beard's Low and the Rules and Regulatiens peenuigated thepeuneder shell govam the
disposition of such a roguest ar petition.

H. Procedures for Minor Diseipline

I. Al permanent carcer service employess amd uoetassifisd aml provisional emplovecs meyr
cloet to wiilize this procedure, .

2. CHFicial weitten reprimands shall not be ippealable beyibd the depurlmerat hearing.
Wolhing herein shull preclude the Merit Sysiem Baan] feem reriewing shinor discipling matters, it
timely presented, in scconlance with its discrstionany Jurisiiction.

3. Lhere is hereby eslablished, & foiol Uion™lanagenient Penel consisting of twed {2
irlividuala selected by the State amd two §2) mdividuals aelected by the'Union aml a third peely
neutral mumatly selected Ty the parties, The purpose of this pane] i bo review appeds fom
Departmenti] determinations of disciplinay guspensions of ahe {1 throwgh fove (5) days, am] Flises
ofup to five (5] days pay. '

4, When a Pepartment or Agency Head or designes issues a doersion uphelding the
disciphnacy scion of the Department. e employes then has tweonty (301 cafendar duys after the
meczipt of such desisinn o elect 1o appeal the deigion te eidher Lhe Toint UnicnManagement Panc]
ar the Mecit Systerm Board. The employes may nof uppes] the decision ta bat forus. IE the
enployes elects 1o upped] to the panel then the erapluyue, through e Lnien, shall mail the nohce
of Appeal withio twenty £204 calendar days to the Dffice of Cmployes Relatunys with a copy 12 the
Departmenl o Agency Head or designes volved. Inchubed with the outice of appea] shall be &
copy of the decision apd any other docoments which lave been made par of the recerd.

&, The panel shall trect once each month provided thare are af least eight |8) cases ro L
comeidever. IF, in any month there is no mesting because thefc are tover thius eight (51 cascs e Lo
agenda, thers will be 2 meeting fle Ellewng snemth if (heee are any cases o be beard, “Lhe paries
may mutally agnee o schedule additional mewlings if necessiry. The agenda of cach meafily
meating shall consist of 1] cases as fe which the Uiy has requestel panct cansideralion provided
that the nolification 1 recsived at least fowrteen | 14) culawlar days prier u the scheduled dide of the
panel micetin.

£, The: panel considerations shabl be based upon the Thepartment uo Agency [lein) ur desigmess
deciaion amd iy docuntents thas have hean mailes 2 part of the recoed. The Stne and Undon pane!
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membees m.f.__ dizcuss cach case on fhe ugenda and with the assistance of the newtra] punel memiber,

attempt E_E.En._ temabve the appeal. Whers fhe Slate snd Unisn panel members agree, the appesd

shail be disntisaed or upheM, or the fmvalyed penalty pay bemodified Wiare the St and Tnion
Hmﬁa Hnﬂ:ﬁ do ot wgres 83 to Lbe digposition of the appeal, the newtral panel membor will

eLerminG whether (he case rises issnes which may warrant submissien to arbiication. 1 the event
:.m. uun.:w_ dedermines thet the case does ned raise isswes which may warrarr submission to
erbitraticn, such determination shall he fnal and the case closed,

. 7. The nentral shatt maintain 3 weitlen resoed of the diapostiion of each case which shali e
Eﬁﬁn: by ﬂ““__ﬂ,”u& member, Unless mutually agreed fo the contrary, the written dispasition of
cach cuze g miadke o the pane] fiksting ai which il iz considared, wnd i
to eech patiel member, e opy sl prvtted

.m. _.... the ¢vent the rigutral delenmines that & cage nrses isques which may warral submission

foe rbitratieny, the Tninn may eleot o appeal to disciplinary arbitmtion as provided herein, The
neotral panet merber may mot serve as the atbitraion far anny mulier which has been submittad to Lbe
panel,

9. Tl fres of he newtral paie] member ahall be shared syually by the parfies,

:__” Du.n__ misor dizeiplinary casss dotortined by the neuttel panel mesmber o warmant sibmisson
by arbitratiom, may e tppeated to arbilmaton.
L. Arbhirution

.H.. An ME."_E._ ta disgiplinary arbitration mey be brogit anly by 3 designated 1nion alficial,
_u_u” meailirg i writben roguest for disciplmury arbitration by cenificd o peyistered mail 1 the DHrector
af'the Olfice of Rroployes Relations, which must be posmarked within cightesn (L&) calendar dans
tiaint Lhe decision reodered in paragraph H.9, A redqueest for disciplinary srbitralion shall nEBELE
=_§m.n nmE.m n_.q.uE.w:man ur agency ail the employes: involved, & copy of the ariging] appeal, the
netice ol Liscipling and any written decisions repisred congamidy the matter,

2.2 The sole deretininubon to be made by the atbilealor shall be the puill ar irmoccnes of
lbe emplayres Ezw he shali, therafisre, sustain the penalty fmpesed or vecate it by his opinion,
q.ar.n...n_..u the arbitration desiston rendered sliall be complets, He shall neither add to, subtract from,
net mdily any of the provisions of this Agrecment by any award.

) .F The arbitrator's opitior shall contain a short statewent of the nature of the proceedings,
_._un.msw._znm of the parties and spocific findings and conclusions based on the facts. In addition, the
atbitralor's order shall discuss any of the testitomy, evidomes at posilien of the parties which merit
special analysis ot explanation.

3. Thc feea amd expenacs of the arbitratar o the recarding of the procedure shall be divided
ejually hetween the partics. Any other coal of thia procceding shall be bame by {he party mourming
the cost.

4. Within thirly {309 dayz of fle execution of this Apreement, the parties shall miually sgres
d.unéﬁ & pancl ol not less than five {5} dizciplinary arbitretors. Eack member of die pumet shall serve
it as the sole arhitrator for w ven cags, Where a merber of the pana| ig unable to scrve, the
next ntemnber mossquence shall then serve. In the cvent the partics arc unible lo agree upon 2 panel
ot E_u,.._iﬁﬂm withatt thirly (30) days, arbitrutors shatl be selepted, om o cuse-by-tare basds under the
seloction procedure of the Public Emplayment Belations Commission until sych time as the particg
m.._._.._.m.m upon a panel, The disciplinary arbitrator shatt hold a hearing 3¢ 3 place comvenient o (he
PRLITIES 3% Suon as possiblc after the request Ry arbitration gt ol Jater than thinfy (30} days efter the
athirralor aceopta the case,

4. Uaclasaified sand Provisional Employee Discipline Procedu rey
. _ - The following shall constivue the disciplinery appeal procedure rights for onclazsifed and
provigiahal employees whao have been emploved inosuch uapacily for & minimum of six (7} mosths,
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Lipon request of the empleyet. the emypboyes nyay be repregented by the Steward. or 3 abon-State
empluyes népresensative of the Union as foltows: '

In &1l disciplinary matlers, skcept dismiseal fram service, such smploviees shalk be encerod o
utilize the pravigions of this Atticle through the depanmental heacing level.

2. In the event an unclassified or proviskonal employes 15 dismissed from State eplaymoem
witlpourt recciving apeci fic written Teasons tnd suely dismissal is not reluled 1o Gecal probleme or
proprammatic changes and i the judgment of the Slate sich dismineal is not of 2 mature wherchy
the cmpleyes mast be immediately removed fom the work location, the State shell providde the
employee wilh af bsaat ter {180} calendar days notice i advanee of the dismissal

Unlcss there are excepfional circumstances, when such ethpinyees are thamizsecd from State
employment due i misconduct, managemet] shall serve the empleyee witl the specitic wrill=n
reanons relating o the miscomdiet. The cmplayes may sequest and shall be granled @ hearing by the
department ar agency head ot his designee, wheee deaision shil] be fingl. Time lirnits iet F.3. ghall
epply. The burden of proof for wnclussifed ermployecs shall be on |he anployes.

3. 1t 35 understoe that pothing herein shall be constucd g5 lrmiling de Stae from exercising
ita inheremt discretion o terminate unclaseified ermplavees who sorve wl the ploasure of the .
deparitienl o7 agency hesd, wilhout #iating the reaseny (herefore, Thzmesal celaed o job
performance shall nol fall within the putview of this article. (Grievancos comcerniog, (he

interpretation of this article shafl be processed in avcotdance with Article IV 38 pom-comtractzul
{A.2.) prievances.

4, Tt oo event shall the provisions of fhis Articlz zpply whers fle employee is being ennved
a% a roault of the corification of a Deparmeat of Pecsonnc] lygible sl

%, Unclassified employees it covered by a stalulory discipline procedure, whe have serveil
in unclassificd litles for @ minimum of six () sonsceutive years may appeal a Departmentt level
dezision imrolving major dissipline, for just eause, 03 defined under Seclion F. 1. (3 trough ) of
this arlicle, 10 the Ofice of Employes Relaiong.

A appenk 1o tha Office of Foployse Relations may be beought by the emepioyzc
through the Usnion by mailing a writlen roquest fior review of the Department decizeon i the Office
of Employes Relations by cortificd or registersd mail. Such requesl for reviow must he postctiarked
wilhiz Gfteen (1] caiendar days [ron reesipl of Lhe deciginn tondersd by the Department. The
fequest shall conluin 1k name of the Depariment o7 agency and 1he emplover involved, a copy of
1y criginal appeal, the potice of discipline and the wricen decision rebdeted.

The Ofice of Lmphoyes Relations will meel with the nien 1o teview fhe rocord of the
diseipline within 30 days of reeeipt of Lhe appeal from the Univn, B the disciphine appee] ia nm
resobved af that meetmy il shall be 0 noted @ waitmg. The Toion, may «lect to appeal the discipline
to binding arbitration. The appeal shall be sent to the Olfice of Employes Relutions vy Tepisiered
of gortified mei |} and postmarked within sightes (1B calendar days from the DERA pion writlen
daretiination.

The arbitrators hsoiog eheas appeals shall cone from the punsl scheered to hesar ImineT
discipline wppeals from the Toind Coios ?_Fawmn.ﬁ.u__ Panel, The arkitrator shull hold a heanng a6
5 place corvenien to the puttics a1 soon s possible after the requesl or arhitration bl net later then
thitty (30} days after the arhirator actepts the cass. .

The arbitrators shall confine themselves to determinations nf guil or ionocenss ad
the approprialéniess of penalties and shull neither add to, subteact fom, nor molily any of the

provigions of this Apreement by ary award. The arbitrator's deersion with respoct b Euill, imooEes
or penulty shall e final and binding upon the partes. o the gvent the aomlor [imeds e cimployes
guity, the arbilrator may sppreve the penalty sought or imposed, or modify such penaly os
appropriate [0 [he siceupirtances, in accond with discipline ge sl forth in paragreph 15 af this articls,
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Remerval ot senace shatt not be substieuted fat a lesser penalty. In the evant the arbiteator finds
the emplayes innecenr or tmodifics 3 penalty, be may onler minstaternent with back pay For all wr
part of a period of an inposed auspension or reduckion in grade or peded that the engloyee wis
dirmizsed from service. The arbilmtor may consider any peried of suspension served or the period
that the emplozves: was dismissed from fervice in determining the penalky 1o be imposed.

Should the achitralor's sward peavide for reinstaternent wilh back pay for all or pert of
a periad of suspension, lermination of service or reluclion in grade, the emplayes may be paid for
the Bl e weould have worked in bis nommally scheduled workowesk at his normul rake of puy bul
net exeecding Forty (4U) hour per week of sight (B) houns per day, Jeas any deductions required by
lsw or other offseting income for the back pay perind specificd hy the arhitrator,

The urbitrator'a decigion shall contain a shorl statement of the Duture of the
pracegdings. he positions of the parties apd speeilic ftdings and contlusicns on the facts. In
asdilitiany, the arbetcator's degizion shadl disvuss uny of the testimony, evidenes or positions of the
pariies which morit special anadysis or explanation. "he arbitrator shall not euhatibue 2 mwre severe
peoaley than liag been imposed by the State.

The fees and expennes of the athitrator sial] be divided egually belween the parties.
Any othes cost of this proceeding shall be bome by the party incuring the cost
K. Geteral Frovisioos

1 tn the ovent & formal charge ol misconduct is made by the Siate againgt an employes and
if #'he s pequests, she shall he entitied to 2 peprasentative of the Ctiun only us s wilness or a3 am
wdvisor during any enbgequent inlemogalion of the employes coneamning sach charge. Mo recording
of snel procedurs shall be made dthout notifleagon to ine employes, The cmplovee awd'or the
Umon, if prezent, may pequest and receive a copy of sach recording, if made. There shall be no
presumplicn of ot

Where an cmployec is inransgated ducng the course of o fomal myestgation wmd wheo theee
i# & reazonakle kelibood that the individual being questioncd may have formal charges protermsd
ugamst herhing, the nature of those contamplated charpes shall be mads known w te employe: whi
shall them, 1f 6e requests, be entetled ta a tepregentative of the Union, onby ac 2 witness or a8 ao
advisor, during subscquont interogation concetaitg fe chakge provided that e nferrogatian
proccas ghall not be dedayed aadsar the reguiremenl o sxpedite sny ofheial doly noel be impaired,

2. A permoaoend cureer service employes most be served with 8 Preliminary Molice of
IMsoiplinary Action setting forth the charoes and afforded the opportunicr for a hearing prior to
mnposition of major discipline, mxcopt:

# An emplover muy be suspended immediately and prior to s heaning wheree il 13
determined that the employee is untit for duty of @5 5 harard o any person i perthitted to remain oo
the job, ur thal ao rmediale suspension is necessary bo maimtaim the health, safety, amder or effective
direction of pahlic services.

b, An employes may be suspended immediately when the emptoves ia formally changed
wilh a crime of e Orst, second of thid degre or o coime of the fourth degres oo Lbe job or directly
reluted to the jokr.

€. Where a suspension is immediate under (g) ot (b} ahove, and is without pay, the
employce g first he apprscd cither orally ar in wrigng, of why an mmediate suspension s
soight, the charges amd genera] evidence in suppon of the charges and provided with sufficient
vpporlunity to review the churpes wnd the evidence in order o respond to the charges belore a
represemtative of the appaintng anthority. The emplayee may be represented by un sulborized unicno
FERICSentative.

3. Wharc eritminal charpes are initiated, the fdght of the employee to representation by his
anormey shall ot Tie dedsied.

LE

4, An ermloyee elall not be disciplined for acts which oocurred more i ane (1) venr praoe
lo the service of the notics of discipline, exoepl (bosc which would constitote a crime.  The
employees whole reord ot employment, however, may be considersd with respect 1o the
appropristeness of the penatly to bo fmposed,

5. Nothing in this Article or Agreement shull be crpstried to Linit e eighs of the State te
implement any discplinazy scdon notwithstanding the pendeey of eny gHevance ﬂu.cmwﬁ:jm. )

& When 7 final determination ol noeechcs is mradeced throngh o decision ansimy out of 3
Leparomentnl earug, or @ Meril Syseem Hoard hearing, or disciplne arbitraicen Reaning, e

employes initizlly disciplined shall o be recharped with discipline, nn matkers arising oul ulthe
same facts that the nifal discipline was based wpon. .

7. The State will, upen request, make wvailahle (o e Tnicn information in s posseEEon L
which the Univn is entifled, to properly reproaett the emplayee,

%, At Deparimental hearings ¢ither party may make 4 vetratim recenl throngh o cetrificd
ghowthand reporter. Such teerd is 1o be made at the expense af the party whe regquests the Teporier.

However, il bolb partics want a copy of the trnseript, te cost of the traneschpt and the neparter shell
b shared cqually.

ARTICLE VT
COMPENSATION PLAN AND PROGRAM
A. Spectal Salury Tragram July I, 1932 to June 30, 203

At i agsec that durimg the term of this Agrecmvent for e pesiod of Juty L 1999 - ume i, wc..:
the following solary and fringe honedit improvements shifl he pravidish t ligible employees in the
umil within the appticable policies and practices ol the Stats undl i keopimp with the conditanns sl
fith herein.

Sunjeot to the Siate Lapislogure _Hmn.EE ppropriations ef finds for these epecibic .ﬁ:_.sua.nm.._.g
Siate agrees oo provide the fotlowing beacfits effmetive at the time stated bere ar;, iflater. withina
reasanable ime aficor onacliment of the approprztion

1 o Bitective Tube L, 5750, gach crplayes eeaversd by thed agreemmesnr shall be entitl=d to & b
and ome-half [2.5%) percent across-le=hoard incress: applied W fhs cmployee's cumrsnl b qalary.

b, Ll tor EY 2000 fwhich cogusiencea on July 1. 200H)Y, shers shiall e i TTnoe g nae-
TautlF (3,5%) peroent #ernss-the-board incredse wppilicd ko cuch aegotiation wtie cmpoyes's Dasc zalay
in eftect o Bune 30, 2000, Two (2%} prercent of (e incroase shiall he paidd elfective July 1, 20810,
Thie and one-halTi | 3%} percent of the inceéase shall be paid an v alsut Janury 1, 20W01.
¢ FEffeative for FY 2002 {which commences an July 1, 20011 Lthere ghall he a four (4%0)
parcent acmess-lik-Toard inreads applied o each negeliatian umt employes’s bise sulany in gffect
on Jugke 30, 2001, Twen (2%} pensett of the increase shall be paid effective Jely 1, 2001, Twe (2%
percent of Lhe incroase shull be paid on ug about lauary 1, ZHIZ. . .
d. Effeclive for FY 2007 {which commences on fuly 1, 2002] there shall he a tous and oo
1141 £4.5%4) pen cent across-lhe-board monsse applicd to each negotietion wnit smployee’s hase salary
in efeoyon June 30, 2002, Twao (2%} pereent of the mereass shall be pad efective July |. 2002
T and one-half (2, 3%} percent of the inceise shall be pud on o aboul Janwary 1, 2603
7. u. For tzo [10) month crployess, ihe frcgoing increases hat are etfsciive Joly 1 of 1399,
ZO00E, F00Y, el 2002 For lwetve {12) month employees, shall he epptisd o the baze salary of e
(1) menth emplayecs sffeclive September I, 1999, Sepember b, 2000, Septomber 1. 2004, and
Seplemher 1, 2000,
h, For ten (10 mnnth employees, the anepoing increases (bt are effective an o1 abot
Januery 1, 2001, JTamary %, 2002 and Tanuacy 1, 20603 for eelve [12) munth employess, shall be
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applied to the bese salary of ten {10 month emptoyees on or about February T, 2001, February 1,
2002, und February 1, 2003

3. The Stme Cumpensation Plan salary achedule shall be adjusted in sccordance with
ratahlished procedures & incurporet e increeses sed durh in 1and 2. above for each atep of exch
salury range, Facly employce shull veccive the jnereass by remaning at the step in the cange
aeenmpied prior t Lhe adjuslments.

4. Normmat increments shall be paid to 21l emplovers eligitle for auch ingrementz within the
policies of the Stile Compansation Plan dunog the term of 1his Contract,

3. Emplayees whi have bean at the cighih atgp of the same ange for [ months ot lemgrer shall
be gligible for movernent (o the ninth step providing their performance warranis this salury
sdjustree, .

B. Clwthing Malaicoance Allowance

1. The clathing muintenance allowance shall be puid to thoge full-lme employess serving in
.,.E&._ in which the empinyees ure required w wear special chothing or a wiiferm and which fifle
recctved a fhch clothing allowence in fiscal year |998- 1990,

2. 3. Each fill iime emplover serving in  tille under the conditions deseribed in B.1. aboss,
il wha will buve completed one (1) full year of service on or befors Jaly I, 19%% ghall recaive a cish
clothing meintcnance allowance of §550. Each elipible fill tmi amployes who il have complated
gix () momhs of service an or befare Fuly T, 1999 ahafl receive $2775.

b. Each full fime crvployee qerving in a title under the conditions described in R. L. abowve,
and whe will have completad ane (1) full year ol servine en o before July 1, 2000 shatl receive a cash
clothing Risintenence allowance of 3550, Each chigitibe full trme employse whe wilk have compleret
SEX (8} months of sendes on o belpae Juky 1, 2600 shall reccive 5275

¢, Ewch full tite smployes setving in a tithe wruler the conditions described in B.1, above,
and whe will Tiave completed one () full vear of service on er before Tuly L 2000 shall peceive a cash
clothing muintenance altowanee af $550, Each eligiie full lime emplayee who will have completed
six {6) monehs of seovice on o belare Jaky 1, 2004 shall recaive 3275

d. Rarh full time emplayes serving in a title under ihe conditions described in B,1, wbove,
ared who will have completed one (1) 1l year of service on of before Tuly 1, 2002 shall teceive a
cash clothing mainlenance allowanze of $550. Each eligible fll tin erplovee wha will have
complated six (6} months of service on or before July 1, 202 shall receive $275.

A, Permanent part. tisw emoployred in 2 40 howr wodmvesk rills wha are repulaty scheduled to
wok bwenty (200 or more hours per week, and pefthanent pert-ime enployess in & 35 hopr
worbwcek Gille who arc regutady schedeled o work seventec) and vne-half {17V} or more hours
et week, who are inclinded in the classifcations Fisted in Appendix 1T 2nd who meel the service and
eligibility peyguirements 6ot fith nbove will receive coc-half (4e) of (he normal clohing alewance,

4. Leaves of ahgepce without 12y or suspension v i thirty (30} days durilion shall not affect
the cligibility requirements 2= to one (I} year of service. o order to be eligible to receive this
payment, the employes must be oo the payroll a3 of the date of payment.

3. 11 is understard batween the parting that the clothing mainisnance allowanss applicable o
eligible unit cmplavees shall be a subject [or e-negatiation For the contract s succesds this
Agreernant erminsimg June 30, 2003,

C. Dental Carc Plae

1. Fuli-time employees and cligible dependents sliall be cligitle for the Slatc-administerod
Diental Care Program whicl] shiall be continued during the Iife of this Apresment

2. Panivipation in the Program shull be voluntary with a condition of paticipation being that
each participating employes suthorize a bivweskly salary deduction not to exceed 50 pereznt of tha

RE:]

cast of the 1ype of eoverage elecled, &2, wdividual employes only, hushaod amd wife, parent and
child ar wﬂﬁmﬂqgn_.wmn.

3. Rach employee shall be provided with w brechune: deserbing e delwis of the Proggan and
errslmient mletmation and the required foms,

4. Participsting employecs shall be previded with anodentification cocd w be aliliz] when
envwered dental carg is required.

5. An oplomnal Cireup 1denla] propran which will peosvade services wrongl specitic dental
clinics will he made available 1o smployees i s wnel,. Paclicipatiiod in thes peagram shall be
voluntary with 2 cendition that each porticipating employes authorize a hiweckly salary deduction
ot (o excead 5O pevcent of $he cost of the coverage For 2 ane year period. Empleyess wibl be ahlc
io erwall in eoly one of the teo prowtAins of 40 ™ program at all.

., Eye Care Program

1. Itis mpresd that the State shall contimie the Eye Care Progmm dvning the period of diis .
Contract The coveraze shall provide for a 335,00 payment for regular prescriplion lens cr 54004
for bifocal lens or mere complew preseriptions. Included are ul] elipble fubl Hine ciplayess and theiy
ehgible depeodents (spouse and unmareied chikdren wndor 23 years of age whu live with the
emplaves in a regular parent-child telutionshipp. The extension of heoefits to dopendents shall be
effectve oaly ufter the smphoyee hag heen cantinweas!y smploved for o mititwwen of 5 ixty (4] days.

Z. Full-time employees and cligible dependenta as defined above shall be eligitle for a
makinus pavment of 53500 of the coet, whichever is less, of #n ¢ye examination by an
Cphthalmologist or an Oplornedrist,

3, Each cligible cployee and dependenl oy meceive only one payment Fiar by jud oo
payment For examinutions during fle period July 1, 1999 to June 34, 2001 am nae payment far

plasses and ore payment for cxaminatvon during st period of Tuly t, 2001 10 fume 30, 2003 Proper
effidavit and submission of reeeipn are requited of the employes i under Lo secive payments.
K. Deferved Compeesation Flan

T is undezstand that the State shall confinue the progein whick wil peemit shgibls employews:
it thia negatisting unil to veluntacily athorize deferment of a2 potion of their emmed hase salary =0
thuat the fupds deterred can be placed in in Intertal Bevenae Scrvice approvel [ederal [oeooe Tax
exerpt investment pla, The defermed income so invested and the interest ar ather income retuem on
the investment are mtended 1o be exempe feom corment Federel Ineome Takation waril the individual
etpleyes withdraws or otherwias receives such fnds as provided in the plun,

1t iz understod 1l the State shall be solely respensihle G e adminieration of the plan aod
the determination of policies, conditions and regul ations goverming its impleoenrdion and use.

The Slute shall provide liserature deseribing the plin oa well 28 a reqaired emrellment of other
Forms to 2]1 employees when Lhe plan has been established.

[t 15 Further undersivod that the maxdmum emoumd of delemable oome mder this plan ghall _u,...
rwepty-Rve pereeol [25%0) or 375060 whicheser i lesa.

F. Speclal Training

“The State will joig with the Unicn 1o provitle w speia] feadning poogram which will he aveilabie
ta eroployess in the Professional Tnit The Forroutatinn und centent of the special training program
shall b decided by mutusl apresment hetwesn the CHtice of Employe: Belations and the Union.
&. Salary Pragram Administration -

The partiss acknowledge the existence and eontinwation Jubng the tenn of this Agresment ol
he State Compensation Plan which incorporiles in particular, bub withaul specilic Timit, the
fiMloraring hasic concapis:

1. & system of position ¢1assileations with appropriale pogilicn deacrptions. Capes of current
position descriptinns will be made avaiiable o the Doion.
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1 A salary mange with epecific minimum sod madimum ralcs and intermediate st
incremenial seps therein for each pasition

3. Rogulations governimg the admitistration of the plan inchiding e Performance Azsessment
Review System.

4. The authority, method and procedures to aflsed modification as much ars required, Hovever,
if the State makeg major changes in the Compensaton Plan or chunpes which have a nogative ffect
on the earhings of emphoyess it is wnderslood thel the impact of thess changes will be negotiated
with the Lmion amd such negotiations shalt commence within thirty {30} days of the dat: apon which
the Unien requests nagoiationy of the matter.

¥. No cmiphoyee coverad by this Agreement shall sufer o reduclion m mile of pay as & remlt of
A reduction of salary range Gt the job class inwhich be is empleyed and any such change in salary
rangs shall be negedialed with the TTnion prior to implenenialion, This is not intended 1o reducs the
right of appeat of any individual,

H. Bonox Pavmient for Serond and Third Shift

1. Threte shall be a bemus pagenent of §249 in Decenber of fxcul years 19992000, 2H000200T;
2001r2002; 200272003 to all full-time employess who worked at beast one undred and ninety-five
{195} shitta on sither the second {2od) and/er the third {3ed) dhitt, {which are commonly kmeowm ag
the: aftemgan or evemng st and the night or midnight shift), fos the sligihility period of twelie
{12} memthe preceding the Decernber payment (WNovember 1 throogh October 315

2. Full-lime employses who are in pagitions that vequire cotalion of shifts and who work

rotating shifiz during the slipbikby period (November T through October 313, one hondred sgventy
(170 of which are on the second (2nd) and third (3ed} shifts, (which are commonly known 23 the
aftemoon ot evening shifl and (he night or midnipht shifi), shall ales be sligthle to Teceive the
Banuses.
3, Paid leave nme is considered to be dme worked for cligibilite for this payment
4. Emplotyees must be in pay stalls on the date of payment in order to receive this payment.
5. Permanen! parl-iime smployees who work at Jeast half tine and who moet the gligihiliey
requirements set forth above and weork a 5 day week and work ol beast 195 shilts duniog the above
peniod will receive 4 pro mila share.
I. Sahiry Adjmstment for Nurses and Teachers/ Tpstroctors
The two-range werease pepotisted i the 19891997 contruct for Numss ad Classroom
Teacherz/Insiruciors and the bwo-range increase negotiated in the 1992/1995 contract for teachers
¥ho aupervize other teachers shall continue in affect tnder this contrace.
J. Cooperablva Fifori
The partiza o the Agreement understand fhat the public services providod o the citizenry of the
State of Mew Jorsey feyuin: a continuing cooperative offor particularly durity this peviod of severe
fisi3] comstmoint.  They horchy pledge themsclves (o aclieve the highest level of sorvioe by jointly
endarsing a comept ol inlensive prodductivity improvenenl which may assist in eealidng that
abjeciive,
ARTICLE ¥1I
POSITION RECLASSIFICATION AND REEVALUGATEION REVIEWS
A.  Rcclaasificatfon
Bmployees in the megoliation untl may ipibiate tequests for posiion teclassifications in
gocordange with fhe applicable Merit System Rules and Bepulssions and n pecping with the
conditichs und procedures eslablishesd by the Departowent of Persomel A tequest for reclassification
shull be acted wpon and a determination rendersd within ane {17 year of the aubmizaion of such
Teuests, unless Lhe time penod may be exlesdel by muteal agresment
B. Rrevaluation
The [ nion may tequest the recvaluation of & job ¢lassification m sccordance with applicable
Teferit Syatem Rubes and Regulatines, ot the basis of job content changs only. The State will review
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such & request and wilk mevaluale e job classifcutiod, provide ab oppoTtunity for the Llnien ke
present its views, and present ils position ta the Union za provided in the Merit Sydtem Rules and
Repulations, in oritng if requesied,
. lmplementation

tmplementation of aty changes resulting fom réclassification er reevaluation shiall be mads
consistent with normal procedures and the availshility of funds,

: " ARTICLE ¥I1
HOURS AND FVERTIME
A. Hoors of Woerk

1. The numbcr of hours in the workweak for cach job classification wititin the arit shall be
consistent with its present designation in the State Compensation Pran.

7. Hours of wetk for "NL" eomployess tiay be adjusted by the ragponsible agency official n
kecping with exising mpulations and procedures,

3, Where practicable the nemmal worcweek shull consist of five {3) consecotive work duys

4, Faor fivcd workwack employees, when schednle charlges are made the maxipum possible
notics, which shafi 1oy be besa than seven {7} working days except [T anfareseen cioupstanees,
shall be given to the affecied empleyec.

%. For fned worwesk employes, when mch empboyesy’ shift is changed, adequats advance
notice which nomally witl be at Jcast seven {7) wosking days and which shall ot be lezs g
seventy-teen (723 holics, except in the cese of o emergency, will be given 1o the effecied employze.
B. Rest Pertod )

1. The wark schedule shali provide For » flleen {15} mimute nest period during sach une-hall
{veyshifi,

2. Yor the purpese of this provision a stoft shall consttule the smployes's narmilly scheduded
wark day. For example, an cmpleyee workmg from 9 2.0 3 pam will be entitled to a nest period
in the fotenoon and in the aftermoon a8 determined by the appointing authodly,

3. The normal schedale shall includs 2 provision for an wmpaid Tunch pericd durig the mid-
portion of the waork day, Theee shall be 8 minimut of one-half () hoae provided for the fonck
period. This is wot intnded 6o suppes! that cxiating Lumcly perievda of longer Lhisth eae-TialF [ V) hows
it be changed.

C. Overtime

1. Ermployees covered by ihia Agreement will be compensated et Lhe rate of imc and one-biak{
{11} For ke mvertise hours accrued in cacess of e normal o of the estabhished workweck.
These compensation credils shall be taken in eotapensatery time or in ¢ash at the discreiion of
managemen, Froplayocs may request compensation eredits i enmpensatory lime or in cush,

2. When a wock shifl extends from oue (1) day to the next it is considered to be on the day in
which the latger portien of the hours Are acheduled and ali Lours of the seheduled shift arc
ponsidercd o be on thal day.

%, All bliday Thours and hours «f leave not workesl for which an crmployee is compensated
shall be reginled a5 lours worked Far the computation of avertimes in the workwark

4. Hoars wiitkesl om 2 holiduy are not-conssdened boues wovked for the computation «of regalar
ettt i the workweek bl shell be competisated a time and ene-half 1) in addition Lo he
haeliday crediv

5. "Scheduled oveniime” means overtime assigned prior tn the day on which it 15 10 be
wiorked, Ordinanly schedulied overtime is planned and assigned 4t advance.

G, "Mon-scheduled cvertime” means azsimerd vversibye made on ihe day wi which 1% is to be

worked.

7. "Tncidental evertime" s & period of assignad nen-scheduled overdme work of loss

fifleen {15} ervimou les.
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8. OWertime shall be achedulod and distributedd by semiofity on 2 rotational basig by
g_n_EEﬂmﬂm Within each Anclional work unil withowt discrimmation provided it docs
rob ITpET operafions. Employers within their fmetional work wmit who are quakified zd tapable
of perfortming the werk withowt edditinmal lrainimg ghall be calied upon to perform such ovetime
work. To the extent thet it i= practical and reasonabls to foresee, the State shall give the employes
an twch advance notice as poesiblz relative to the acheduling of overtine work. The State shall not
ordinarily assign more than sixtean (15) consecufive hours of work

8. Wi agrecd that overtime work shall be hared by all employers m an eccupalional
ciassification within amy work wnil withont disefiminatien. The upporhumity to work oavertime ghall
b extended & wach employee on 2 satational basis providad the smployee is cagrible of performing
the work :

16, Each emphoyce is expected 1o be available for a rmavonable umownt of overtime work An
employes who refises an overtime of on-call assigntent with a reazonable excuse will qot be
slibjected to disciphnary action.

1L a. O a semi-mnnual bagis commenging with (he implementation of fite provision, the
disttiburtion of vvertime shall be evaluated and uvi gnments of gvertimes made thereafter shall reftect
the approximare equalization of evertime for each stployes in te work wait bey jort clanmificsion.

b. Tor the puepose of detonmining approximate equelization of overtine, oy ovETHme
assigrmnent offered, whether worked or nat wotked w11l be sonsidered an i it ware winrkad,

& To the extent that e disproporntionale distribdion of overbime exisls because of apecial
ahility or inakility lo perform the work assignments, those houm w3l aot be considersd in the 8-
annual cqoglization. Thia provision Wil nod be abused.

12, A fist shewing Lhe rotetional arder and the overtinte cull statns of each etnployes and a
record at' the otal overtime worked und refosed by esch smployee ghall be maimtained in the work
unit. Such records shall be made available for inapection on request 1o Union fficers, stewands and
ernployees onfcemed. ’

1}, The State will give advance nodics of 2ll scheduled overtime (o sach cnploye: concemned.

Such zcheduled overtime will be assigned muirima]ly in wnots of ooe (1) hour and im hourty or half

houely increments thereafler when guch overtime e to ha perfented contipnous to the etaployera
scheduled work shift. When overtinee is scheduled pet contiguous to the cmphoyves's work shift, it
will be assigned minimally i unite of twe {2) beurs aod in heatly o balf hourly increments
thereasfter.
14, An emplovee who i assipned not-scheduted overime in excess of fflcen {15) mimutey
will be gnarantesd a minimuam of ane 1) hour's work and will be assigned overtime thereafler in
one-half (¥} hour incrementa. An empleyee whe is called in for non-scheduled overtime shall be
Zuzeanterd a mininwn of twe {2] howrs of compensation whether or nat tha mwo {2) howets are
Yorked exgept when the end of the call-in peried coincides with the begitining of hiz regularly
scheduled =hift.

15. Where incidental avertime ussipnmenis are made, reconds of sueh lims warked shall be
keapt and accurmulated at straighl time in excepiion of the provisinns of O Such accumlations may
bz scheduled vo an hour-for-hour bagis as COmpEnEatory titne,

16. Cash paid overtime will be reflected in regulur biweekly payroll checke. The State will
take a pood faith eflont 1o try b ieue cash paid overtime payments in biweekly clecks which
refloet canh paid overtime samed during the preseding gverlims Teporting petiod.

D. Folicy en 1.ateness

L. & Whenever an eployvee s delayed in repopiog for 3 sehedubed work assignment, he shafl
etwlenvor to contact his supesvisor in advance, if poasibie. An employee who has a reasonable
excuse ad is less than fifleen (15) mimutes late iz not to he redoesd in esdary or denied the
oppounity to work the balance of his scheduled shifl and he shatbl not be disciplined except where
there is evidence of repetifion or ncglect, A record of such Tatenass shall be maintained and Ay be

]

charged against emy eompensatory time accrul or vecation balaces. An entployes may chovse Lo
use either of Lheae balances or altematively to be reduced in sajary.

b. Latiness beyund the fifteso (15) mimmte pariod above shall be weated an a discectionany
hass Henwever this prmdsion ia not intetded 1o mean that all lateness or ssch ingidemses of luteoess
beyend fiflemn (15 mimtes shall ioeir disciplinary action or Tnas of oppaniunity Lo complete a work
shift or raduetion of sadacy,

1. Tateness or absence due to weather conditiane

4 When ab ¢mploves is unable to pot to his assigned work Lecause ol wedier Loncifions,
hig #hgence may be compenzated if he has a fficiont conpengatory tine balunce ot iF nooe w5
avgilible u charys may be made against vacation bakince or sdminisAmb ve lewee balmee if reguested
hy the emplovee. Swch ahaence will aliamatively be witboul pay.

B, Emnployess late for dowr due to delays caused by weather conditions mad whoe e a
reusonable effort to repert on me may be given credil for such late time al the discretion of the
appuinlity aulthonity.

E. Other Benefity

Etrpleyees who wre reguined to work hoyond their regukay quitting fime 10 e pext shilr, shall
Teceive 2 fifteen [15) mihute rest perind when (be period of scheduled work beyend their segular ahift
exeaeds rono (2 bours. Such empleyeas shall aleo be entitked to mesl albemaanses a5 provided by 1k
Teglations of the State,
F. Palicy an Tnexeused Absence

Ahzzace wilhoul nolics and spproval for five {53 days ot Gailurc to return from any leave of
gbzence shall he considercd a resignation,

ARTICLEIX

COMPENSATORY TIME BALANCES
A. When employees sccunmlate compensaory tishe halances, the appainting authuridy will provile
adrinistryive pruceslunes: b wsure the employee Lhul such compensatory belances will not be takon
awuy bul will be schedufcd a time off or alismatively paid ingash. )
B. Employes requests [or use of compensaiory Ume balances shall be honored. Prionities ix
honoring requests for use of compensatony tme halances will be given to cmployees:

. Where an emergendy €xisls;

2, Where scheduled ome (1) mooth in advance;

3. Where shorter notice of Tequest 19 made.

Requeats For use of such fime under 2 and 3 wifl be hepotad excepe where enlergency
conditians exis or whete the dales mequesiet conflicl with holiday or vecation schedoles
C. Ordmarily. 2 maxinum of ety (6] houea of compensatony line g e gumied by an coployvse,

Wheste the balape excesds gixly (801 hours, e smpleyse and the supervisor will meel i armigably

schedule such compensatory time off.
D. 1. Ancmployee may Te regujeed to take cotipensitery fime oll io keepiig with 11 noeds within
the wpit-

1. An employes may requees? the nss of this comgrensatory time off which shall be schalil=l
with the immediate supervizar in keeping with the aesds wilkun the wock unit.-

31, Whenever coanpensalocy Lime off is to be scheduled. reasonable wdvance notice tor the

request or requitement will bo given.

ARTICLE X
ANNIVERSARY DATES
The ficsl fulk pay percd following un employes's ooginel date of hite shatt conszicate his
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anmiversary dale unless the employes's actua] dite of hire coincides with the first day of the pay
peniodd in which case that pay period shall serve aa the employes's ammiversary date. In the svent 2
pemonie] slicn oseurs which, pursoant o Merit Syzlemn Roles and HnWEﬁ.SE. wiuld result ina
chatige of the craploye's annivomsary date, the Depariment of Porsonne] shall establish fue nest
4ppTOpriate pay peried s the new atiniversery date.

AETICLE X1
OUT-OF-TITLE WORK
A. The State and the EInion agree that cmployess should be assi gned work appropriate o and within
their job classfficalien.
B. The practice of regulacly assigmng ew-oftithe work to anployses shiall be diseontinned,
Instances of nul-of-4ils work idetified by the Union and formully brought ra the sttention of the
State shall b+ cooreeted inumediziely or by phasing out such azsignments at the earljes tivs which
shiall ir amy case be no laler thin Lbree {3) moothe frem the time of netification by e Union
subsequent to notilying the appropriate managerial oficial. Any dispule as tm whether the work is
within the joh classification of the employes($) involved shall be resobved by Unicn or employes
appieal bo the Depanment of Pecsonne] whene the matter will be heard within everty-cna (217 days
end & decigion rendeted within ten {10} dayx of that hearing. Ay digpaute conceming tBe phasing
out perics? will be resolved through the gricvance procedura,
C. Where cut-of-tthe work arsigrients ame towls for hmger than thirty {30} days, permanent {caneer
service} employoes in flie work woit from the aect loweer promotional title in the scries, decmed
capable of per forming e work, end whers availahles, shall be given fe oppoftunity to assume such
higher oul-of-ttle work in the work unil wwd shait huve the nght 1o tefuss such assignments based
an job classification senionty. Where such assigmincnts arc readiby identifiable by the Stute, the
eligible employess concemed shall e spotiGed and a copy of Lhe notificetion shall be given to the
Llzzion.

ARTICLE XTI

PROMOTION

Pronwotinn qualificulions ad procedurss. for permenet career service employees are governed
by the Depariment of Peraonne]  pursuant to Stapte and Ruoles and Regulation: promolgaied
Lhereunder.
A Promotion means the wdvapcement of an employes bo a jobr elassification within the unit ul o
highet sauliry mnge.
It Upon promotion of a permanent cigployes, 511 sick leave, adminisirative leave and vaication
kalances shall he relaiosd by the employee.
€. Upon promotion, an employes shall be informed of his of T e rade of potnpetisaton at least
one {1} week in advance of the cffective date,
D. Provigioal promotosal appoittments shall be mads only in cases of emergency or when no
cnmplele employment Lisl eaists. Whers such appointmients ame made, the Departnient of Peraonme]
will take the neceesany steps ko promulgate 3 bt appwopiate b the pozifion in kecping with its pules
aoul reputulivns as seon as possible.

TF requented by the [Inien, hol not imgre frequetully than quantetly, fhe State agrocs t provide
a Jisl ol lhen current provisionil appoiniments.
E. ¥hen an empleyee ia given an opporanity an atrisl or provisional bagis to qualify e pramotion
by serving in a new clasaification, hiz ar ber pertnadency in los ar her regular permanemt job
chasgification shall be continucd during sueh thal vr provisicoul peniod and be shull have the
oppoThnity to retum to such pennanent classification i e tvent the promotional opportunily shall
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tot becoime pectaanent provided Lhete is oo discharge action for cavse

) ARTICLE XIIO
JOB POSTING AND ANNDUNCENMENTYS - CAREER SERVICE
A, Job Postiog

l. To peovida proimational opportumities for coployess witon o department o1 ongenisitinmak
unit. existing of plamed job vucascies Mall be poomibenthy posted within the promotional
examinaton seope cstablished by the Depatmenl of Pemionoel for fortesn {14) days. Broader
posting may be undertaken by the departeient at itz option. When provisienal prometions ire b
made within a work unit, empleyees who meel the minimum gualifieations and amc capable of
perferming the work a3 deteriingd by management, and file pursward Lo thes aclicle shaft he given
consideration for such mppointment. The posting shall clode 2 desenption of the 105, uny reguinsd
qualifigations, e locanon of the vacancies, the sulary rangs, s ows of work ard the peocedures
1o be foflpwed by employecs interested in meking application.

2. Copies ol sach intice posted will bs forwarded to the uppropniale Joal Tian nifice.

1. Postings of promelional eppatunties [or cxisting or planned job vacancies shall be
undertaken prior o eny notices of such vecancics being published it newspapers or atherwise
advertised outsids the egotiations uoit,

4. Where g provisional or penmanenl promeliot 4r 2 reassignment (8 consammatesd as 4 el
of the job posling procedura, the appointing mthority will post e nome of #i individual appeimted
on the balletin board. o the svent 4 provigional promotien is made, the sppuinting aotrity will
otify Lhe Deprtttnent of Personnc] of such acton so that (e Dpanment of Persannel can achvale
its process leading Lo perttinent sppointment.

£ The [ Inion may inquire as to Lthe stutws (provigicnal o permancnt) of 8 position i umbent
and such inguiry will be mwersd by thi appoioing authonly mviolved.

E. Aoovumccments

Unless a gooed roasen to the conbrucy exisls, appouncements which deseoee available
cdurational proprams or Stite scholaships, shalk be poated prominently st approcimately the same
time in order that imteresied snployees fuay ve an equaivalen: opperiunify b be infonned and agply
ot such educationa] programs and Siate scholacthips. Copics af these ilems will be senc ta the

Union

ARTICLE XT¥

JOB YACANCY ANNOUNCEMENTS FOR UNCLASSIFIEDR EMP1LOYEES

l. In sitnations where o vaconcy L A specific job classiticetion seriss urises, joh vacancy
announcements shauld be posted in arder to inform unit smployees serving in approprate titles of
¥ promvotional possibility. Such job vacaney wanowszerment shall be prominently posted within an
organizational scope ws delermined by management for fve (5] duys, The aneouncensent st
include a deseriptian of the job, any nequired qualifications, the location of the viciney, the salary
tange, de hoors of work and the procedure Lo be followed by employees mierested in making an
applicaton.

2, Copics of sach oolice posied will be forwarded m- the appropriats bocal Ui atfice. 1

It is whderstnesd that the job vacancy announcerneit process doseribed above shll nel hinder the

appiting autherity in Glling the vicaoey 4 te carficat Ume and is for mfmational purposes cnly

ARTICLE XY

PEFARTMENT OF FERSONNEL EXAMINATLONS
Employces who are schedulbed 10 take open coTpEtilive examtnalions far the posidon in which
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the employee is provisions] er promotional examinstions adminisiersd by the Department of

Personnel of the State of Naw Jerscy for positions in the State sorvice shalk be granted tima off with
pay inchuding niesessary feavel time 10 take such examinatons if they arc achoduled during e work
shilt of the empinyes, Such privileges may mot be abused.

ARTICLE XVI
PERFORMANCE ASSESSMENT REVIEW
T. Bectivns A through H belew shall apply only to emplayees in the carcet service covered by this
Apreement.

A T, The Srate oill maintain a porformates asssssment review syetem for all empioyess,
cxcepd those on raines sttug, coversd by this Agreemenl, The pystem wilt inchade & formal proceas
whereby the employce and his designuled superviser mutuelly formulate perfwmance and
itnpeovernenl poals and work stamdatts spprepriate to the job perfonmed, which shall be 2 bagis for
meaaring the cployes's performance during a rating perind, '

1. During the nommal probegionary period of Snr {4) months, the cmployee will ho
infermed of the standazds of performance to be achicved and will be advised of the specific
deficiencies in hiz pregress, inumedialely m writing, &t the end of the gecond and thied maonths,
Shoald e State extad the probationary period 10 8 matimum of i (7} mronthe, the comployee will
b sintilatly advised at the end of the fifth monih.

B. 1. There shall be a formal wrillen cveluabion and rating of cach employes completad
anmualby which sliall be the besis for mrenfing a nomal mesit jncretnent o eligible employess, hore
fresquemil ¢valustions may be made where circwmstonces such as promodon, assignment change,
Irmsler, change of superviror o oibwr reason mey wartank. In much cases the annual rating shall be
a fimetion of all 2uwch evaluations.

2. Employess wheo are eligible and whose petfommance is abeve the “5ipmificantly Below
Stanwdard™ level shall he graneed 3 noal medt increment

3. 1l is umderstond that weork load should be a relevanl considémuivn in delermiming an
cmpioyec's oveeal] perlommunce evaluabion

C. Performance Evaloation Conference

AF least every six () tvouths the employer shell have a conference with the employes in
cnnnection with performenes svaluation and improvement goals and work siandards, Ratingd and
tomierences erdinarily shall be given by or canduciad by the immediate supervisar, A written ecomd
of such confercnee thall be provided o the employess within three (3} weeks of the conference.

Ir. Lega than "Standard” Raking

1. 3. Where the perfiammance of an ereployee 15 Iesa thun "Stundard”, the desipnated
gupervisor will conler with sich empleyee at Lleast anee evers theeo {37 montha and ghall set Eorth
the deficiencies aml improvement goale required to achisve 3 "Siandand” level of perfoominee o
beeiter.

b. A reeord of such conferences aball be made and 3 copy given i the employoe
withiny bwo (2 weeks of the conlerence. .

c. Omevances which svolve from the inahility of the employes and designaied
SUpETYisoT to roach agreement on perfermance and imprgyvemsat goals und work standarde shatl be
Ireated 2% an A2 gricvaner.

2. Where 2 normul ment increment has not heen cemed duc to & "Significantly Below
Srundard” ratmg end the performance of the cmployer improves (0 e point which wirmnls pranting
of the nofmal mert incrane, such immemenl may be grented effsctive on any payroll period
fallevering 9 duys [rom the aomiversary date.

3. The normal anniversary date of such emploves shail mor be affiectsd by this action.
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4. Where 2 normal menit increment hag been denied, the perfarmence catmys concerted
with the iszuc of restoration, 2 provided in D.2. shall not be prievable.

E. The tequired signature of the cmpteyse no the annual evatuation famm, or on eny otber
Tekated Form, shatl be ackmowledgment but shalk not be construed to mean wyreementd with the
centend Unless such apresinett is stated thercon by the employes.

F. Oricaiztion Muatcrinl

The State will usc 8 vanety of commmumicutions mesbia, which may jnciode bookicts,
patnphlets, puhticafions, letiers and exnouncements, to keep employess nlomed oo the coment
gtadus of the Perfommance Assedsment Beview System. All new empleyess al the time of hine shall
receive an onentulion booklet desctibitng fhe ohjectives ol the cvaluation system. Such malegab will
he distribated to employvees throngh their appropriate pasanne] fimetion. Additional copies of 5wl
cormmunications shall be mupplied 1o the Unioo af ils reyuaesr,

3. In the cvent of a proposcd medificatien or change v ot 2]] of the Performancs
Asseosmenl Heview Syslem, the State agress to Jiscnes such changes with the Union prur e ils
infrodugtion andfor adoption.

H. Craployess receiving rdings above that of "Sigmificantly Below Slundued” shall be pranted
A0 OCrEmEDt.

IL Sections A throogh B below shall apply only to employees in the unclassified saryice cowered
by this Apresment.

A The performance cvalustion syatems for wiwlassified cmployecs covered by Lhis
Ayreemenl this are opegative on the effective date of this A preement shill reeoain operative for the
duration of the 4 ereement provided that il a depatinent changes its systom, the empioyees alfecl sl
will b given reazonable notics o prevend any hardship aod e department will cither adop! Lhe
gysiem described i his Ardcle under Sectian 1, A. thooogh 11 above, oe i anotler system is to be
adapted, the chenge shell be subjeel 1o pegotiations if roquesked by the Union.

B. Wheore griovances periaining lo perlrmanee evaloation andtor denial of normasl meit
increment based upon the above mentoned departmental policies e puesued do Step Thies,
Arbitration, foe mvard of the arhiator shadl be wdyisory aisd non-hinding as provided o Asticle TV,
Frevancs Procedur, Step 3, Paragraph o

ARTICLE XVII
BOLIDAYS AND FERSONAL PREFERENCE DAYS
A. Halidzays
I, The officiat paid holidays which ape recognized hofidays tor the purposes of this
Agreement wns as Tolows:

Mew Yeara Day Tndopondence Day
Mattin: Luther King's Birthday Latwst Thay
(3rd Manday in Januury) Columbus Day
Litieoln's Birthday {2nd Mondsy in Octaber)
Washington's Birthday . Clection Tray
{3 Monday m Vebruary) Veteran's Duy
Girod Friday {Mavomber L)
Ifevivarial Thay Thanksgiving Day
{Last Monday in May) L hrisimas Ty

Tin thi event any of the wbove statutory elidays fall en a Sooday, they shatt be cefebrated on
1l follcraing Monday. Shoald amy of the ufremenlioned belideaya (a1l on 2 Saburdey, they shall be
celetruted on e precesding Friday.

. In sddition 1o the alorementioned bolidays, the Stale will grant a holiday when e
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Crevernar, in his tole as Chief Excoutive of e State of Now Jemey, declares a holiday by
Proclamation.

B.  Izrsonal Prelerenes Days

1. n.En:._m, the manth of Mateh, etplovess may suhmit roqueata for altemasive holidiys to
those speaified to be celebrated within the calendar yeur which shall be dator of personal preference
m_____n:.um religions holidays, smployes bithiday, employes anniversary or ke days of celchration
provided:

. a  the agency craploying the individua! agrees sl schedhiles the altemative date off in
licu of 1k holiday sperified end the covploying agency is scheduled o operate on fhe attormative
dakes selatied;

b.  the employet shull bt paid oa the heliday worked and defemed at his regular daily rate
of pany;

¢. e comumitment t schedule the petsonal preferezce day off shalf he non-revokable,

d.  and provided furile that if, die t0 an emcrgency, the amploys: is require to work on
..uﬁu&_wﬂma persona] preferenee day he shall be paid on the st lasia as i it sere s boliday woreed
including Lhe presnium pay,

- 7. Where more requests for personal preference days are made than cen ba accommodated
within 2wtk onit, the: State seniority of employees in the work andt shell be the basis e schwdeling
the: prersonil prefecenrce days which can be accommmedeted, Reguests received after March may he
conaidered 1¥ the scheduling neels of the work unit are satisfied.

3, Requests for pegennal preference days in fiew of holidays that fal{ belwsn Fauvary 1 and
Warch 31 may he submitted oo December 1 of the preceding yeur.

4. The provisions of section B apply only to copluyess whi partiemate in u sevei-day-a-
week, twetnty- fonr-hour-a-day operation wark schedule and whase job responsibilities require that
the entployee 15 involved in the aforementioned work schedule,

ARTICLE X¥I
SFECTAL TIME OFF
A. Emergency.or Speclal Ohservations

Whenever the Suovettwr may declare 2 special emergency or chasrvatton of an event of Sate
nr nakional concern and awthoriess it off to cmployess of the State for the cheervalivh of such
event, those eimployos coversd by this Agreeraent who are required to wotk during the pericd of
the authorized Lime ol shall he compeneated for such hours worked as outhoed io this Agroemend,
or 2 othorarize authomzad by the Gavernor.

B. Other '

Whenevor the Governof may declare tme off for all smiployees (such a5 a day prevedimg ot
Fotlowing an existing holiday) those whe ave required b3 sock on tha duy shall be cormpensaied fng
such hours worked by heing granted egaivalent time ofl at other times in wocordaace with the
Governer's proclamalivn, or as provided by the appointing autharity and, if eperationally, feasible
as requested by the amployes, I the tinee off coours on 6 seven [T) day vperation cmployey's tegular
day off, hershe shall ba gramed equivalent Hime off in accordanoe wilh e above provision.

. Tactemcot Weather

The release of emmployees by exesutive order or otherwise [ the workplece dwe o inclemenl
wenther shall st pesult in & loas of carpings for the hours of releass 1une, however employess on
Tgzmve at the tirne shall oot have their leave cosdit adjusted,

5

ARTICLE X1X

BETTREMENT RENEFITS

The Stale is @ parlicipant in the Public Extgloyees Retirement System. Eligibiliry for
participation by etployees amb petitement henclits are governed by statuts and ol wid regulaticens
promulymusd therennds and administered exclasively by the Mow Jemey Division of Ponsions.
Upon roguest th e appainting anhority, he Tnion znd smy employes i 43 neroliating unt shall
b provided with a writhen deserigiion of the FLRS Program as cutlined By the Divison of Pensions
Emplayees within this wnit shalf he given informesion regarding Mest retrement henefils in
yceordanee with the Lepartment of Persemmel guidalines and regulalinng andior deparimeutal
policics through theit department peraommel officot.

ARTHLE XX
BEALTH BENFFITS PROGRAM AND PRESCRIFTION DRUG PROGERAM
A. Smte Health Renefits Frogram
1. The Statr: Health Beasfils Program is mpplicable 1o employees covers] by this conttace. Such
copioyecs will have the aption e the open eomellments dates of selecting ome of the following
plans: Trditional Indemmity, Manaped Care/Point of Service (Mow Jemey Flus), or an HEA0
approved by the Sate Hewlth Benelits Cotrmmssion. 1 both spouses are actve Siate employees and
cligible ro parlicipate m the State Healih Benefiss Program, the couple may choose only one Hhi2
family policy.
4 3 The Managed CurePoint of Servics Plig (Mew Tepaey Plus) shall remiin withonst aoy
pHeeTiunn cost 6o eligible errpiuyecs and their cligible deprendenls duringe (e toem of his Agreement
h. Effective July 1, 2004, splovees who sieot covcrage i tne Truditianal Plan shall pay
5%, of the eosl of tha premiat of thal Plon as eslablished by the Stale 1fealth Henefits Comemission
The promium ¢ost provisions sct fogh i the |995-10%% Agrecment for the Traditionu] Plan shadl
remain in effect wnkal June 30, 2000
. Ellective July 1, 2085, smployess wl clect coverazs in A approved HAICHE |a shall pay
595 of the poat of the premium of that Plan 28 catablisled by the Stete Health Benelig Commigson.
The approved AWMU Phas ghall nernain withent any peentinm cusl from Jely L, 199 Lhrugh Fane
3id, KM ’
3, Active coployees will e able to wse pre-Loy, doflars fo pay conlibntions to health benckts
umder & Section 12% premium conversion oplion. Al cotribuions will be by deduclbivns from pay.
A, Effective Jaouary 1, 1996, sonsistent with law, {lke State will na looger rearmbarse aclive
emplayses or their spouaes for Medicars Fart B premiuT iy renta.
B. Prescripton Drog Program
1. Tt is apyecd thul the State shall continug the Prezerijtion Linsg, Beoefit Program Auring the
period of this Agreement. The program shall be hinded and adminigiercd by The State, 3t shall
provide beoefie to all eligible unit employers am] 1hele chgibl: dependents.  Each [rreseripiL:
Toquited Iy competent mvedical autherity for Federal legend dmgs ahult nc paidd fur Ty the Sle Tom
furds prowvided for the Frogrm subject i a dedduchihle provision which shall oo aypeed 530U por
prescription or remewal of sieh prescription and farther sohject b apectfic procedural aud
wdtniniztralive nules und regulalions which are part of fhe Progrul,

AKRTICLE XXI
HEALTH INSTRANCE N RETIKEMENT
A. The State agpees tn asaume (o retirement the [l cnak of the Health Beactits coveage bor State

emypbnyene anc i depelbents including the cust of charges under Fan B of [he Federal Medicar:
Propram [or cheiele emplovess dlid their spuses, bt not mchiding SisCv i vls, $0T soup Iy e wlho
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accrue 25 years of pension credit servics, a5 provided under the State plun, by Tuly 1, 1997, and
these empinyees who retive for disability on Lbe basia of fewer year of pension credit in the State
Pan by Tuly 1, 1997 .

B. Those employees who acerse 25 yrars of pension credit service or retine on 3 disabiliny refirement
during e period feem Juky 1, 1997 through hune 30, 2000 are stigible o roccive the fllowing when
they retire:

1. Employers in thig group who elect to enrell m the danaped Come/Point of Servics (M) Plus)
o7 any of the ippryved Hhi O Plang shatt not have to comriete o the cogtof any premiom for heali
INSUTANCS COVELAEE.

2. Brpboyess if this prowp who elect to eoroll m the Traditionnd Plen and cam 340000 or more
in haze zalaey it the your they totire shall pay the differenee between the coat of the Traditional Plan
apd the average of the cost to the State of the Managed {DarcPoeimt of Service (NT Plug) and de
approved HNMIO Plans for health inuriice coverage,

3. Employees in this gowp whoe elecl 1o enml] i the Tradibonal Plan ued cum less than
F40,000 it base salary in the yeur they retine shall pay 1%, of thefr armual base pay et retiremenl bl
Tt $izan than 320000 3 month for health insurnce coverage.

4, Employees in this groop shall reccive Medicare Part B mimbursement after retitsrosnl agy
to 2 cap of %46, 10 par maonlh per aligible empboyee aod the smployes's spowse.

. Those eroployees whe accrue 25 years of pension oredit service or tetire an a disabilily
retitement during the pedod from July §, 2000 through Jone 340, 2000 are eligble ta rmeive the
Fsllowing when they retite:

[. Fmployezs it this groip who elert to etwall ib the Managetd CarePoint of Servics (M) Plus)
vt any of the ypproved HBC Plans in reticement shell oot have do contribute 1o the cost of iy
premium fior hoalth insurance srvcrage.

2. Funplowees in thig proup whe elect to enmll i de Teaditignal Plan ghall pay 25% of the
premium cost of the Truditional Plen for health insursnce coverage.

3, Employoees in this growp shall recejve Medicans Part B reimbursement atter selirement op
(o d cup of 346,10 per month per shigible employes and the employse’s spouse.
D. Thaose employees who accrue 25 yeara of penxion credit ot teline on 2 disabalily retiretwent on or
after Tuly 1, 2003 will he subject t© the provision of paragraph C. above, wmless superceded by
collechve nepsstinlions er e,
E. All mtivezs who elect spproved IIMOs may chooze only ane family policy, rogardlesa of
rotiremcnt date.

F. Employees Tived o0 ot afier July |, 1995, witl not receive amy roimbarscment for Modicers Purt
B elier reliremenl,

. Amployena whe cloot defemed mtiremoent ane not entitled to heslth benefits under dhis provision-

ARTICLE XXIT
LEAVES OF ABEENCE

A. admigfsirative Leave-Career Service Program

l. Empioyees eomverml by Lhis Apreement shall be entitled Lo Lhree {3} davs of administrative
fecave of ahacnee with pay in each calendar year.

2. Admministrative lewve may be used for {u) ererzencies, (b)) observation of religious or other
davs of celehration bt net holidgays as defined horein, (o) personal business ot (d} other personal
affairs.

3. Beewly hired employess shall be pranted one-half (%) day of admimstralive Jeave after cach
full cafendar month of stoplovnent to a meximum of thees (3) days during the remoimler of the
calendar yoar in which he iz employed.
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4. o Adininiarcative loave shall be grasted by the wppinting wuthaority upon request of the
cmployes and, excepl il EMEEmmEiSd, Joave shall be schedutberd in edvanec E._“_,.EE. 9_”. oS Inay
e granbed without interferences with e propes tonduet of the governmedt E:E_u.: E..,_.”._fl”

b. Priarty m grapting sach requests shall be {[] emerpencies, (2} observatian of H_um._.a:m
ot other days of eelabration but net holidays, () personal business, {4) other persundl wm.ﬁ:_.m.
Where, withit 2 werk unit, there are Tope Tequests tan can be grwted for v aqns.m.wnmcn for cme
of the purposes above, the conflic will then e reanlved on the .n__ﬁ,ﬁ of Suule geniority nd the
maximum gumbser of sech requoats shall he granted in aecondance with the first paragragh of 4.
Addrnimisbrative 1aave may be schedaled in wnit of oo half { V) day, or mulkipies therent ard may
bre takeen in corjunclion with other fypes ol paid leeve.

5 Guch Teave cradit shall nul acournukins. Unused halances: 0 koy year ghull b cancedled.
B. Jury Duiy 2nd Wiless Leave . )

I, An cmployes shall be granied Acceseary tine ofCwithoul hogs of pay wheo he i surmroons]
i perfouths jury duty 25 presoribed by applicable lawr; et when susiired Lo perform aﬁnFﬁ.ﬁ.
Eivikias duty in retation Lo national defemse or other cmergency when 50 a.ahﬂnn_ E__ fhc ...L_.._...ﬁ_.u,.__
of the President of the Unitzd Stakes. When s appearance i requinad-during & shifl puried which
s immediately cotguous Lo his scheduted shif) and whelhy within the duy of such dusy, he shull he .
excsed fromm guch shilt without kas of pay. 1f his shift hours exiend Eon one Jay to the oext, E_
the reqired appearance is during a shifl periad not immediately vontiguens o the unfn.nr.& shift,
the empioyes shall have the oplian of choogiog 12 be cxeuse] from e mnjn_:_mm nE.*._ prioT to or
aitter e pegquired apprarance provided the shift from wlich he i3 ceeused i partly within the Jay
of such duty. Tn T et s an empleyes to he excused fromy hiz wotk: seliodule [nr more days thae
the mutther of daye of sush duty perfrmad, o
2 When an cmployes 5 summoned (0 ppear 45 3 wirness belore a courl, ._._.uﬁ,,..._:.c._..a
commmities ur judicial or quast-TadicTal body, unless the wpCETRMGY i5 a5 3 pacly ta the litigataoa in
w matter unrelated fo s capacity &5 ah emplayes or alfcer of his ageouy, T hath _W_n renied
necessary frne off without lees of pay iF such eppesgrance is during Fu sehodulead s.n-,.ﬁmi_,ﬁ Wher
his apgeearance is durmy 2 shift period irnmediately nnim.:_.é._“ H.._ his seheduled ,n,__._..u.._.. b shall be
i T el 1o the houwrs required Er such duky.
Eﬂ.ﬁa:ﬂwhuﬂ_”-“” M“ﬂ_un lewye he wranted or credjecd for mare then eight (&} hoars o Ay
i ; weeah,
e thaﬁ“wnﬂ“ﬂﬂ:“wﬁﬂ? :rﬁnmnnﬁuh immediately of his pequiTenient. far Lhi= Teuve, arad
suhsequently furnish evidencs thai bie perfurmed the duty far which the loave was requested
E : ory (511 N
© -bmna“,“”ﬂ””“ﬂ”m_“““”h_-“q H_“ __._.&Wnn_.:g._ who are disahlzd becanse ol job nelued wpory
ot disegse may, if il 19 recomitnended by the apprinting aathority and pﬂﬂ.aqn_u by _"_.__m Dhepartmeni
ol Pepsannel, be granied a leave of absence with pay from funds uppropTisled for ths parpode and
B EM.#W:H_MHH””“MHE. wages paid or payahlc 10w emplayee tor disshility _Ea,.n mF.F.:
be reduced by the amounl of worker's compensation award gnder the Mew Jerscy Woker's
oTnpensati nrary dizahiliy

© kR MHHH..“ﬂ“HW m..“..ﬁn fiar v b ome {1} yeat fFem 1he date ol injury or .;.Enm.,m. ined shall
be based on medical og other proef of the injury o illness and the comliing disebility of the
nsﬂ_nw.ﬁﬂ_...___un: mch leawe iz granted, (he cophoyee shalk nat be charged grdinary sick _npu..n n.q.
vacalion, However, if this leave (1Y) cupires, the employes ey ulilize sick leawe or yacaben 16
Emﬁﬁm_.m _“H_.”. ”sﬂ_ﬂ_”;ﬂ“ﬂnn SLT iz rejested by fhe appotnting auiharicy, e empluyec coneermed
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may uppeat such deternination in accordance wath the Departmert of Personnel Rules and
Regulations
D. Fregoancy-isahilhy Teave

1. Fermanetl emnployees covered by this Apreement, upon the submission of scceptuble
madical evidetree, shatl be entilled to pregnancy-disahility leave ac horeinaftor sct forth. Request
fiar such lenre will be made in writing to the Persopnel Department, Wodfication of the pregnancy
shall be given lo the Poreonnei Tiopartment not later than the end of the fourth month of the
pregnancy. Except for reasons of health and safeiy or mability 1o perfommn her job, the preghant
employes shall be permitted @ work provided the attending physicizn approves and so advises in
writilgg- The wiilision of carned and scorued sick leave shall be Limited aotly by the length of the
employes's epproved dizability due o pregnancy,

3. Toring pregosncy-disability lewve, permansol eonplovees may usilize eartiged leave Gme
(sick, vacation, admimistrative or compensatony hat shatl not be required to echaust sccrued Jeave
batore taking 4 leave withoul pay {or pregneancy-disability, The stnplovee most exhaast all accrued
sick leave prior to being cligible for Mew Jerscy Temporary Dizability Insurance.

3. Subject to approval by the appointng authority, employets covered by this Agreament who
are entitled to pregnency-disshility Jeeve who ans withot or have sxhsuntad scctued sick leavs,
waration of competantory Gare will be granted @ laave nf shsence without pay to the end of T
period of preguancy-disabilily prescribed above, Leawes of ahscnes may be granted by the
appoinling authority with the approval of the Depacimenl of Ferignnel for & period or periods nel
ta excesd a tote] of ome (1) year fom the initie] dele of pregnancy-dizability leave, upon wrillen
roquest when accopipanied hy a doctor's cerifieste sctting Forth the need therefor.

4. Child care leave may be pranted by the appoiniing aulboriry fr 4 taxisun of one (1) year
under the rarme tomms and conditions appticahle to all other personal leaves wilhoul pay.

E. Military Lenve

1. A permanent empleyee who cnkers upan sctive duty with the mililacy or naval serce jn
time of war or emebgency shall be granted o leave of abgepee for the period of such service und thre:
{3} months thereafter.

a [In caze of service-connested iilnezs or wound which prevenls him foom rebansing b hia
eitplowwail, such lee shall be extended wntil thees (33 monthe after recovery, el mot beyond the
expiration of two (2) vears afler the date of dischorye.

h. An cmpleves who velumtarly condrues m the military sérvice beyond the time when
he miay be nelmsed or whe voluntosily re-enterd the Ammed Foroos or who accepls o regular
commigsion shall be coneidered aa having sbandoned his employvment and vesigned.

2 A peemanent employes who enlists in a ressrve component of the Asmed Forecs of the
United Stules or is olheraise nequirsd fo petform an iitial pedod of active duky for traming punsiant
& the Roserve Forees Act of 1955 (Reserve Enliskment Program) shell be pranted leave of sbesmce
[or sueh period of training. Such leave is not considered miliary leave.

3. An ainployes with provisinnal of tegnporary. status who enters upon aclive duly witls the
Armed Forces or who. puranant to the Beserve Foroes Acl of 1955 (Reservs Enltatment Progcimy
either enlists i o reserve compoment of the Armed Farces of the United States or is atherwiss
required to perform un initiak pedod of uelive duiy for taining, shall be recorded as huving resighed.

4, A peonanent cinpleves wh ie a member of the Wutional Guard of naval militia or of &
Teserye ¢ompanett of gy of the Armcet Foreea of fie United States who is regquiced (o undergn
annuai Hield raining or aonel aclive duly for traning shall be granted a leave of abseoce with pay
fivr such period a8 provided by repulation. Such lewve: shall be o addition ko rogular vaceton lewve.

. A full-time provisional emplerves who is 3 member of the Naliooal Guand or naval milita
af ol o peserve cumpoapent of the Armed Forces of the United States who i reguinsd fo undergo

wnmal feld erasging or anpual sctive duty for traibing shall be mroed 2 _E_..w of abacnoe with pay
or wilhout pay as provided by Tegulation.

f. 2. Fmployees Who mre members o the Teatona] Guard must be given dime offwith fll puy
\os atterd Toquired drilks, Soch time off ahall e it addion ko vacation, sick and adijnistrative leave.

h. An appointing authority may, fioweves, Teschavdule an enyployes's hoors and n&.ﬁ.am
work 3 ovder Lo elhle 2n employes 1o attend drills and sdll [t all eoployment respoositililes
writhout 1he need for additional (ime off,

F. Slck Leave

b, All cmpleyess covercd by this Agreanent and eligihle [or sick deave with pay shall e
entitled bz the 15 of 3ick Ioave 4 provided herein,

2 Bigk leawe may be utilized by cmplayees when they are unable to periamm flaejr woack Ty
reason of pergenal illness, accident £ cxpouse i canbgiaue digease. Sick leave may also be wrod
for chorl perinds because ol death in ke employes™s immediate farity oF [or the altendance of the
eroployes upon A merober af the sepenediate Gmily wli is seronsly ill, bt such sick loawe stiall ,.E..
imcludks any cxtended period wheee the employes sornes a5 WSS LT Tsousekeeper during this perivd
of IMness, .

1. 5, [raring the remeinder af the culenhdar yoar i which an sugloyee is firet !..ﬁEH_.sz b
will sccumulate sick icave privileges as camed on the besis of one (13 day per month of senacs ar
major fraction thercof. ) .

b, In cach fill calendar yeny therealler, he shall e amaitted to fifteon (153 days gick Joave.
Tho leave is credited n advence af the heginning of the ey D unkicipation of conlinucd
empnyment for the Lul] year and may be wsed on Uik hasia and in poiordance with catablished Slale
policy. Such leive net utilized shall he accupulaied: . . .

4. o In 2l cases of ilnets, whelher of shert o long l&mm, the eaploee 19 requined to nedify
hiz superinr of the roason for dbaence at thi eatlical possihle Bime bt io bo cvenl _mmm.z._ﬁ__ bizs wsonl
TepoTHng tine, ar other time a5 roquirts €ach witking duy as necessinated by the cirneamsEnees.
Fajlure 1o peport sbaences vt ahuse of sick beuve privilepes on the part of amy employee My be cast

jzciph action.

e _.”_..uﬂq_&nz itis krown that gicic leave will be pequired [or more than ten (16 days. soch Leaye
pitust be requested by the employes i writing to his wmumediule FOperaor- This hequest En&.an
aeeompanied by a aritten and signed statement by 2 phygician ﬂ_ﬂmn-su.gm the sick Jeave and giviog
the reazens for e 51k loave and dhe anticipated duration of the imeapacity

€ 3. Tlhe appoicting aulbnrity may roguire proof ol Winess of an employes ow m.Er._.nu._.,n.
whenever such reguiremngtl appeac reazomahle.  Sweh regquinsment sldl be coasistent with the
Dhepartrmend of Fersonel Rules and Regulanoms. o

h. A emplayee who his heen absent on sick leave for periods wtalling :?.nma {15 n._wu__,m
in one (1} ¢alendar year contisting of periods nf ess than five (5] days, ghall submit seceplabls
medical cvidenge, tut whers Teasonable and appropriate wo aftiduvit of the employes shiall be
arceptable a5 medieal evidenee, tor uny additiona) sick leave in that year staless sueh 11lucss s uta
chronic or recurTing nare HmEu_.:m Tecurring absences of une (1) duy or less i wehich case only one
certificate shall e necessary for a period of six (6) months. .

6. Whon n steployes is on vacation and eequires gick lewve Tor any portion ul that vaeatien
lewve, hemust immediately Teyguest the wse af acenmulated sick Jeave, i aceordanc: with State
regalations, throwgh the designated autharity. Soch Teygussts muy ke macde hy ,nwnu_"_aam. E.mﬁﬁu.“
or letter but, if T phusns, shodet be cunfirmed by selegram ar lefter to clesrly nm:__q__m#._ 1jene o
Tequest. Ma sick Teave will be areditad unless supporling medieal evidence verifwing the illness o7
injary which would have precluded working i presenied.

7. Dearh i Famiby
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IF Ihere is @ death in the fanily a5 defined in the Stave Sick Leave Progran: and an employes
has exheuated hiz sick loave balance, be ghall be pranted leave wilkout pay or may chirge leave
2l vacaron or adminisrative leave of copensiiey fie balances for up to drea (T) days upon
his mouest [0 the appomting anthority. Tn exceptional sittardons, S time limit may be extended at
the diseretinn of the appointing authority.

5. Emplovees shatl nol he charged for ik leave on'a pon-warking day.

3. An employee muy wpply for wae of sick leave for periods of less than his fall work day for
anly Approprate and approved reason such s hecoming ill whils working during Lhe assigned shifl
ar in order 10 keep 8 medica] appoitmtent wlich conld nod he aranged doring on-work me. The
cmployee st charee swch sick feuve dgminst his accumlaked aick Toave belance, or, if much
employes has oo sick Izave halance, be may charge socdh ime against other acerued paid leave time
L availuble, or, dieroutively, teave without puy, Llinlesation of sy sick baave for less than a fall
wark day shall be cn an hourly basie; ooe bour of sick Jeave churped It each Bour, of portion
thoreof, excused from the work shift. For purposss of this elause, only, seven (7 hours in syual 0
oae ([} day of gick leave [ emplopees serving in 4 Mo Limit (ML) category and cight (3) houra ix
equal to e (1) day of sick keawe fir thoes employees serving in s WL calepoty, Whete an ML or

WL4 emmployes utilizes sick leave for & prried of kess Hun his cstablished work scheduls for the day,
sach employee shall be charged sick leava on a pro-rata bagis in acoordence with the sork schedals
catabliched om the day of utilization.

182, Unused Sick Leave - Retirerent

g, A permanent employes who enters miremenl putsuant b fhe prrvisions of a Stals
adnnibistersd or appeovad pafiperment Syuen, and has to his crodit any camed und coused st lated
sick leave shill be entilted to receive supplemenral compensation for sach camed and unused
accurmmlated gick lcaye.

b. The supplemcnts] compenaation to be puid shull be compuled at the rate of ene-half {2
ol the elipible employeets daily rate of pay for cach day of sarned and uoussd actumulated sick leave
based upop the average armual compensation meeived duting e last year of his employmoety priot
lo Lhe effective date of his retiremeat, providod, however, that oo such supplértwntal eomyensation
payment shal cxceed $15,000.04. This supplermental competsation hall be peid in 8 fump st
afber the elective dule of reiremens or 25 may be clected by the employee defemed for one (1} yoar
G. Varaton Leave - Career Scrvice Program

1. All carser gervice employess covered by this Apreement wnd eligible for vacation leave
with pay shall b= entitled 1o the uge of vacation beave a5 provided hesein:

& Oine (11 working day of vacaton for cech menth of employment during the frst caleadar
wear of ernployment.

b, Twelve {12} werking days of vacation [mom obe (1) 10 five (5) years of serice.

c. Fifgen {15} working daya of vacation from six (6) w twelve (12) yescs of service.
d. Twenty (20 working days of vecativn fom thirtesn (170 to twenty {20} years of service.

e. Twenky-Nve {25] working days of vacation after he teeniielh (20 year of servics,
1t iz understowd that the curment program to schedule vacation titse it effoet at cach institulion
or agency will be conlinued, Conlicts @nooming the choies of dites wlien seheuling vacanions
wikl be pegolved within the work unit on the basis of Stale seniority. Specilic rquesls [or vacation
wtilizatien whicl #o pot contlict with operationul considerations shail not be unreesenably denied.
2. & Vacation leave is credited in advange at the beginning of the cakessdar yoar in anticipation of
continued employment for the [ell year and may be used on thel basis s in accordance with
established Swite policy. Vacation allowsnee must be taken dering the cumreat calendar yeur a such
time as permitted o directed by the Depanment Head wnbess the Departient Head determings i
cannot be taken because of pressibe of work; cxeept that an cmployes may request a roaximum of
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ane (1) year of meted vacation allowance be carried forware into the newt sueceeding year. The
request shall be made in woikng fo the uppropriale uppointing sulherity and may b approved for
good teasnn end providing the stnployee il Tis supeTvienT have scheduled the vse of =uch vacacon
allawance. Such approval and scheduling shall ot he unnmsenably withlield.

h. Where an empleyee has an samed voalioh balance wliich his ool leen previntsly
scheduled s of Cotober 1, the supérvisor witt meet with the epplayes 1o determing & schedule »f
sueh vansiion fime so thil ne accred vacation time will be loat

1. 1Jpon séeparaticn [nom the Sk of uped seticeroent. v cmployee ahall be eotitled e
vacation Allowance far the corrent yeur prorated upen the marnbrer uf wrenths worked 1o 1he ealoodst
wezar in which the separation or mesiterment beconies effeclive aed any vasation Leave which iy have
bean cartied over from e preceding calendur year.

4. 1f a pormenecnt employee diea hanog vasation credite, 8 su of memey 2qual Lo the
compenastion Gyurod oo his Ralary moe an thiz time of death shall he caloubatod and paid to Tils estale.

€. [n the cvent the Stule of Mew Jemsey cnacts legisladon grantng udditional vagaticm bemefits
10 cmployees of the State, rech additional vacation Trened will be made availalbe to members of he
[ It prroated as of the first Wil menth fllowing [ cffective date of sich beglalation. .

&, When the vacation allowatice tor an empleyes thanges bused oo his years of service dimny

amry cabetdar year, the additional annuel Wlomance will he miven far the snine you.
H. Continwed Beuefiis

Truring any leave of ubsence with pay empleyes fringe benefits ahall be contimesd and teave

alfowances shall continus to accme for any employes Affocted.

ARTICLE XXINL
VACATION LEAYE AND ADMINISTRATIVE 1FAYE FOR TNCLASSIFIED
EMFLOYEES .
A In sccondance with applicahle rules, fegulations, and pelicies, eepployess gerving o the
imekasaified servies shill have e option of seleeting a policy of vacation Jeave and sdnkinistralive
tamve as preacribed by the Suate for empkovers im e carcet gervies or the policy of vacation loave
and adminisirative leave for mmchassified employees a3 determinerl to be appropriate By Lhe
Department Head. This option. may be exercized qol more {han once off forms Jurmened by En
respective employess Personnel Olficer. The department policy in effect o the dat E.E,_.u sipning
of the Ayrreanent ahall nol be changed without prios hotice to and negostations wilh the Unioh. The
provisiona of (his paragruph shall ot apphy to complayess whose wirk achestules are guverned iy
the acadethic calemar.
¥. A progran to schedule vecation time af carh ingfitukion or agency will s an:._.mrﬁ_. by Fn
arpropiate maagement pficial, Counflicts concerming (e choce of dates wiken scheduwing s_nm_._.na
will be rasahed within the srark wml o the baris of Stave seniarily, For putposes of this Adticle,
an unclagsificd employes shall hegin o accanulale State seniority from the date of inifiat hice with
tha Stae ol ew Iecacy wntil there ie 2 break 0 servige. This poavieiom ducs oo 3pply Lo en (1
month eropleyecs whoes wark schedules e governed by an weademic catendur,

ARTICLE XXTV
LEAVES OF ABSENCE WITSHOUT PAY
A, All anployess coversd by this Agmesarenl, upon writLen, applicalivn sctting forth the E.ﬂﬁ.. j&_
ba granied 4 leave of almence withont pay For a mexicom period of eoe ([ year 3__.:.__“ muﬂ_E.,_::m
authutity with ihe approval nf the Degrartment of Personne!. Furlleer Jzave i cxuerplivaal 5100901505
mey be granted by the appoling autfrority with the ajproval of the Liepartmenl of Personoel, where
it i5 in the public inlenest.
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B, The uﬂvamEE.m ruthority shalk request approval from the Department of Personned for 2 leave of
absenes withoul pay up to & maxitum peried of o {1} year ©r an employves elected or appainted
@ a full-tizte posttion with the Uniot, Such leave may be renewed on an annoal hasis, Emplayecs
holding till-time elescted or uppainted positions with the Union shall be permitied to cemudn on
leavis: of absences withnut pay for the Juration of thie collertive negotiations agreemient. Each
unmual renewal iz gWhject i wpproval by the Department of Peragnnel,

7. The granting of & request for leave of ahgence withowd pay wilk mor be Unreusonubly wilbheld,

ARTICLE XXV

UNLOK RIGHTS AND REPRESENTATIVES
Ao Access to Premises

i. Union pificials and duly sutherized Union sepeegeniutives, whose names and identificalion
have been previowsly swhimilbed te and auknowledemd by the Statz, shail be admitted te the premises
of the State on Union business. Requests fior such viaim shat] be directend with rassonable advancc
notice o State officiats who shall ba degignated by the Slate und shall include the purposs of Lhe
vizit, prepoacd timg and date and specilfic work areas involved. Permizsion for such visits shall not
he unrsasomubly withheld, Provided that requests have been made pursusnt b this paragraph, such
Union Officials shall have the opportunity to cotnslt with employees in the unit before the gtart of
[be work shift, daring hinch of bresiks, or alter completion of the work shill, or during the period of
grievance mvestization provided in the Grievance Procedure.  The Skate will dosignate appropriste
pleces for such meetings a0 its feilties. Access fo L premisss 28 set forth (o this patageapl shall
nol be piven by the Stats to any emploves argenization sther than to the Tlnden sct forth heesin or
v any officer of represeplalive of swh olher cmployee orguntzabion Lr (e purpose of
commumiceting with cmployecs in this unit.

2. The Rinmon shall be allowed to conduct nermal business mestings oo Stale properties,
provided that =pace ia available durmg hours when he tacilities are open; requests for such meetmes
shall be made i lesst ome {11 week moadvance of the propessyd dule of use, ied emphoyes my attend
suth meetings during off duty hoes. Less notice toay be acceptable to the State.

3. The abowve 1s nof intended to Testrict Uniton CHficials and reprezentativea from exercising,
their ordinary Tight as citizena ag regards access to the poblic premisee of the Stake.

B. T.eave af Absence for Tinlng Activity

I. The Sale agrees to provide beaves of abaence wilh pay for designecs of the Tmion to attend
LUnior activities, A todal of 120 duys of such leaves of absence mey be used during the period July
L, £99% hpangh Junc 30, 2000, and 120 days of such leaves of absenee during the poried Tuly 1, 2000
Lhrough Fune 3 2001; and 120 duya of such leaves of abzence durmy the penod July [, 20H
heough Fubc 30, 2152, and 124 dayg of duch leaves of absenes during the periad of July 1, 202
throwph June 30, 2003,

2. & This leave is to be weed for participation in regularhy seheduled mestings o converilions
ol labert organi-ations with which the TTning iz affiliated and for training programs or other Union
achivily for which appropriate approval by the Stale is required and which approval ghail not be
unreasonably withhekd.

b, Application fr te uwee of sach lease o behal§ of e desigiecs of the Union shall be made
in wrilmyg or wally cipliteen (1) days in advance of lesser petied il appropriate by the Union
Prezident or other doly authorized epreseniative to the (ifies of Cmployee Belatians.

3. Lesves will ke granted individuals authorized Ty the President or other duly anthonized
representative, Authorized leaves granted o st individual shall not cxoced a maximum of trenty
{20} days in & vear penod aod seven (7) days of paid leave for any single aclivity for any ndividual
emipleyer excepl whers speeial approval of an cxseption may be granted by the Siate.
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4, Any leave pod utilized in u yearly perod shall not be accurmulaled exeept whers 4 wothen
resprest of e Tition for carry-gwer nf such Leave far s purticulir putpose is made no Lirter thuar, ity
{30 days prior 1o the end of the year perind. This tequest may be approved in shole ot in gart by
the State.

5. In addifion, the Stale aprees to provids leave of shaapes withou! pey for designees of e
Unicn to attend Ulnist activities approved by the Stale. & wlal o 120 days of such leave 0f algence
wilhout pay way be used duping, the penod Tuly L, 1959 to Jume 30, 2000, and 120 days durdnyg 1he
wear July L, 2000 ta Tane 3¢, 2001; and 120 days duming the peried Tuly 1, 206 through Juoe i,
20012, and 120 days during the peried July 1, 2002 through Jooe 30, 1003,

6. This eeditionul leave of ahsence withnul pay iz to be used wider the game comditions and
Teatrictions expresacd in conoeclion with leaven ol absshet with pay.

7. The time provided hersio is in wddifion to time provided clscwhere i fhis Agreemenl Ler
negetisfens meetings smd voniract adminsAREon hectings.

£. In wxeeptional crourmstances the Union may roquesl, through the Office of m:.,_._u_.__.sn
Relations, & day off without pay for & Jucal Union atficer wha is in the aclive empbay of the Slate
in order for much officer to represcnt & prisvant in his negotialing wnit and local af Steps 1 and 2
PuTsuant o the Article, Grievsnice Procedure. The requent for releoss: inuet be mude in aceordance
with the Asticle, Unjon Rights and Representatives, subscction B, Leave of Abarwee for Union
Activicy and approval shal be ai the disctetion of depermentat managoment hased apon operlivn]
conailerations and'er the exveptional aaturs of the gricvance.

9. I adiditbon b Do ewenly {200 days of unpetd leave of absence Dl Tiian Betivily proyided
for in the Unien Rights and Representativen Articles cumently found in the vanows Apreerienis,
upen propet application the State agrees Lo grant to the four {4 negalialing Uess & compined wfal
of up to twebve { 12) Tnion officers camed by the Tnict and recopmizel i advance by the Stase, o
maximatn of ten (HH additional days of unpaid leave of dbsenca por indvadual for Tlnion achivity
for which uppenpriate approval by the State is requited.

. Rulletn Boards .

1. In central Incationg and in work aceas where there are Jarge numbers of employees corvered
iy thit Agrecement, the Slate wiit make mpacs svailehle oo exisling bullehn bourds which spacs will
e fir (ke spctngive use of the Union. The space provided on el bulistin board will minimally
approorimate 30" by 307 or o puivalent 1F the Lleson _unm_.-ﬂn._u:._.._m.:.a hoards al other Incations, Thes
it tay Tegquest permission to provide its avay bulletin boards. Where Jweccesany the St snall alfix
or hang, such bullelin boards. Approval of such roquests shall contorm (U Share standar]s and with
ret e umreasenably withheld by the State.

2. Appropoule material ono such Bulletin bounz shall be pested and peanved by
veprescmtatives of the Uniom. Tl maierisl shalt not contain auything profune, _u_umnnun.. a
defamatory af the Slute of its repeesemiatives and oployees, nor anylhiog ennatitulin g, clectaom
campaipn matetial. Materials which violaie provisioos of this Aticle slhall not b postod. Bdatecial
for b pogted will congist of the following:

a. Union electiong and results thereaf,

k. TInicn eppoinlmenrs;

2. Union meetings;

d. Social and reereational evenis of the Union;

&, Reports of olfeial Union business and achoerements,

The term defamatory as used in this Aracle is ot intesdet Lo preeluds expressials of
criticist.

3. The Urdouy wali be permidted 1o past notices on desipmated holletin haards where availubies
in fieid |ocanoms o sitlin institutions or ofices of the State provided such postings are cunsistenl
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with the conditions agreed to abave, Reguests for permissien for sach postings shall be granted by
the departmeniat er appropriate subocdinate level of management.

4. The Stalz may, upon request of the |nion, underiake 1o make specific postings of
authorized matcrials nn hehalf of tha Thion,

5. The Stale will provide spuce in central locatiods wel areqs fequented by emploiecs in the
umit where 'nion amwepapers, cincalars and litsrztume may be placed so that smployess may pick up
copice diring nen-work Gme peovided that auch material fer distribrtion is comsietent with [em 2
of thig pravidion. T is firther agreed thas the Union i1l asmre that all wndistributed liematups ja
temoved from the disinbulion poiots afier & reasopable tine:

. Hrpreseolallon Lisis

I. The Union agroes 1o fumish the State with complate soitten 1ist3 of Tinion represeniatives
ingledinge Shop Stewards or alizmates end their appropriate and mutually agreed tpon gricvance
distocls. The Unioa furber agrees to mfonm e Stace ibweugh the Office of Employes Relitions of
any changes and to keep such fists current and correct at all times.

2. The State will appaint appropriate representatives of managenient it each location who will
eapond ta the Limion in Cirevence Procedure or olher desighated fnctone. The Statz will provids
2 lest of such managemen represenlalives to the Thion,

E. Union Stewardy

The Union has the sabe fight and discretion o designate Slewards of altcmates and specily
Lheir respective msponsibibities and awthority to act for the Union. The pardes agree thet the

prvilepes affonied to Stewards, wlsewhers provided, are applicable Lo a meagotahlc nomber of
Stcwards reasonabty acoeptabie to the Siate. Shouwld condict ajse in the administralion o this clanse,
the panies agres to nesolve the conflicys) throngh fmther discussion.
F. Udion Privileses

1. Where the Stale has o newslerter or hotse argan which ta published periodically for the
infhmmation nT employces, announcerrents of Union medinga of unit represantutives or 3 may
be inchaded it requested By the unil representaive.

2, Whers the Union has mail to be delivered o s oficers or other ropresemabives, e ioler-
offtce mail sysiem will be oiade avaiiahbo o dotiver such mail within any instthation or building
provided that prioity is retsined for the business of the State

3. Where there are public address systems in the work areas, (e Wit represcmtalive may
Fulmit noticos of meetings o other wmid mutiens whicl will be amounced cacept wheps the broadres?
system is open (0 the poblic of tn pemone in the care and custody of the Stale, where such
announcemeants may be Wappoopriate.

4. When telephone messages for wmit reptesenatives are moeived by the employer, the
message will be delivered to the representative at the earlisst possible fme.

5, The Iregident of a local may request wse of avaitoble spoce for sterage of pepers and Alcs
at the local council or chapler pertajning tn Stata employees. Provisions of such space shall ot he
unrcasonahly withheld, when aviilable; however, the provision of spece shell pot 1ake priority over
eggenitia] opserational aees and the Stale shatl meur oo cspensibility for the seaumrity or salty of any
Union meterdals nor any Lability far Inss or damages which may ecour. Funiber, the Union may be
pestnitied ta furnish tile cabinets or other eguipment related 1o the commitment abova under the
same condiivns, The petmissien to wtilize the facilities of (e Slale may be withdraws at any 1ime,
but will nod be unreasonably withadrawo,

6. Whea 3 1nanagerial or consuban imvestgaing or mpleikiting comminies sess views of
employees affecled, the Union shadl he notified and one of the employess whe will be atbowed Lo
apecak shall he & person selected by the Thion, Wliere such an invcetipation procedures is undertaken
without the zalicitation of vicws of emplayees, the Unien ray presct 8 wrilten stalememt of its
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viewe lo the investigaling agent.

7. Repulations or documents gpecified in thie Agreemient shall be avaitable for reference al
the Personnel CHBce of the employes seeking the information,
;. Taiormautivual Posteacds

The Unicn will make availablc to the Departments self-addressed sizmped paelcands. The
posicard will comtaim spixe for the fllowing infrmanan: emploves pame, cmployee address, haihe
phone number, job title, hiring date, department which hived employes, enployees waark 1aculian,
and the payrall number wheve the employes werka.

Unon reompd of much carda from thiz Tinn, the departenent's prrsoge office(z) w1l distribute
the ¢utd to new hires when the new hire cooses in b Sl oge the neweggary papervwanck needed 1o
initiate the paymoll processes. The card can be fllad out by the new hive, Cards filled out by the oew
bire will be forwarded o the Unien via the mail.
H. Membershipr Fackets

The Uhion represehtative may supply memberiip paeckots which ¢entain oformaton for
distritution tn emplovees in the Whit, including the rele vl he t nigm reprosentalive, the memberslip
applicatton and a copy of this Agreemest well w ootier muterinl mutually sgreed o by he State
and the Vnion represemative.  The State dgrees to distrbute such membership packels - all
employees in the unit ar the fime much emphoyees reveive the copies of this AgTecment 4id 10 new
empluyees duting [ha initisl phises of employaient whith shal! nof erdinarily exceed beenty [290]
das from the dete of emplotenent,

ARTICTE XXY1
ACCESS TO FERSONNEL FILFE
A. Upoo reyuest and wilk roasanable notice, an employes shull have the cpportumily o review wsd
examine pertinent documents incloding theds telaled to performance ovaluation and conduet m his
ar her personnel history file ar in 2%y permanent auppleentery personmel file,  The Sline shall
honor the reques! of guch eployes for copics of dueuments in she file. The Htule shall have e
right ta have auch review and cxucination take place in the preaencs of an appropriste aticial of the
agetey ot department in questior. The smployes ny Bl u written cesponae of easonable eogpth
to any freeTaml of docurmes which are derogatory or adverse Lo hitn or ber. Such msponae witl
b included in the Teleyant permanetl personae] bisory G ar permanetit supplameitary persoonek
file and will he aitached 1o and redaned wilh the docurment in guestion. 10 any material, derogatory
or mlversa (o the employee is placed m Lhe file in question, 2 copy of sach material shell be sent tu
the employee- :
E. o documett of ancnymous origin shall be wsed against any emplvre.
€. Copica af iny written dogumnents ypecifically related 1o discipline or the work perfumance of
an emplayes which arc relied opon by the State Aucing any disciplinary proccedings, Ericvance
fearing, or io any fnal svakuation report rendersd wnder the PARY Frogram will be given fo the
employes wpen Lis roqoest .
N. A copy of spenific writen muterial which i derogulery or adverse to an cmployec and is in the
pozseszion of the State or its representalives, aried which has not been previonaly transmisied to the
emphoyes, shull e provided 1o the smploves when guch woittet naterisl is to hemelied wpnn i any
adverse persnnnel wchion resulting in diseiplinary proveedings. or in iy evalualion 1ERoT renderel
umder the PAKS program, and a ressonshle ume provvidid for respanas.
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ARTHLE XXVTT
SENIORITY

1. Definknion

A, Btgis seningity i3 the accumlated perod of gervice of a permanent employee of the Stale,

H. Job claacification scniofity iz the accumulaled period of service of a pertianent emplayes
of the Stide 1o 3 parlicular job claszalication,

1. Permanect Employves :

A. Employees shall be considersd to have State seriority upon suceessfitl completion of G
prohationary period fworking test period) for any permanent position, effective en the first day
worket following swch successfut sompletion hut computed from the dite of mitial hire. Such $ale
seniority iz accuroalable unless there is or has heen 3 hreak in sorvice es sat [orth below.

B. Fmployees shall he considered to have job classification seniority open successful
complelion of the probalionury periud fworking test pariod), for the job dlagsi fication effective oo
the firgt day worked followdng s suneessful completion it eoropared Buem the dats of initia] hire
or promofion to the parbcular job classification, Such joh classification semionly it the job
clagsiflcaion to which the smptayer is aesigned is accumutable unless there is or hes boen 3 bresdl
as w4l forth below or whes the empleyee is appointed to anodher jol classification or during such
timns an empboyes serves & disciplitary suspensbon.

C. A break iy continuous service ooeurs when an smployee resigns, i discharged e canss,
retires ot is Taid off, however, employes Siale and job classitication sendenily acenied prior o layof
shall ke continued wpon recall and reemployment and e provizion of Artiele XXV L shall appiy.

D. In the case whese an employee is prometed but does not successfully complete the
probationary period {working iest peried), he may be returmed to his previons Jjob clessificalion i
his mwet pevent Tocation or hiz then cumreat bocation il practicable, withous loss of job elassification
sendority and such job classificator scniority shall be construed 10 have conlioeed acéumulatinn in
the peemanent posidon provided fhe positiong are in e same ot spprogiately relozd jot cluss 3etjen
a5 delerrnined by the Department of Persounel,

¥. The Slabe agires to mpply murent senivmity lids b the Tinion on u semi-anneal basic.

F. This Asticle shiall nét appiy to the computatiog or spplication of sendority in delarmination
of indtvidual nighls atministered Yy the Department of Periodieal, sack as izyofF and peoimationsl
rights. Tn such circumslanees, sehiority detsrminations and applicationg shall be determined by the
Diepastment, of Perscmnel. The temms s coddifions of acnierity pertainmg 4o layofT and [HOOUHLE
arc fully aet farth in stelules and in the Merit Systen Regalutions ind arc intended 1o be obscrved
in the adminigration of this Agreemenl. The provisions shove are oot ntended b0 vary the

apphication ot the seniorily provisions under nale or law s tey pertain to layoff and premotional
mallers,
IE. Provisional and Probalionaty Employess

A. Provisional uwd probatienary smployess {serving working test period), whes have accrued
State and jab classificarion sepioTity under Section L absee i angther permanenl position shall he

congideped o have the Sl aod job classificalion seoivnily previowsty accumuloled and bzl
contimue to sceomulate anch State and job clazsification sandonty as fong ag such previous
permanent stotus is aintained, subjeet to sy beesak in service and provided that with reference bo
jioh classification semiofity the continuation wf accumelation is predicated on the determination of
ths Depanmaent of Personnel that the positions ane in the same or approprialely velated job class
series,

B. Excepl as provided in pacagraph A, shove, provisionsl omd prabationery cmphoyes:
jscrving working eet periad) shall be considered fo be without sendorily in thelr provisienal or
probationury job clagsification. The absence of senivrity shall not be canstrue] o ditinizh the
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easignability of any employoes o overtime or eoerggncy work.

. Provizional appomtiments will ol be mads sxoepd in the case of an emengendy a8 provided
inM1SA 11A4-13h. Where an oxaminalion is required, such will he schaduled at the earlicst
passible Sme.

ARTICLE XXVIIL

LAYOFF AND RECALL - CARFER SERVICE

A When it is nocessary ta lay off empleyers, the Union shall be notified al owe and as &ar in
advance &s prossinle of {he notice referred 1o in I below and be supplicd with relevant dala
conceming the Tayoff and prowedurcs dizeussed and the conditions outlined below and the
established protections administered by the Tieparlment of Persontiel shall be observed. The 3lide
shall provide the TTnion with seniarity lists amd grida fior dinetly affected employers in advance of
the final optich selsetion interviews at the lime hese mulerials are received by the alfected
departnvant.

B. In the event of a lapofl, te Union shall he allewed 1 have one {1p pepresenmlive pot in the wtive
eqnpitay of the State attend the pretiminary layo [T conference for all atfectel unit empluvecs when
comducted Ty the department and o {1} represamative not in Lhe active eonploy of e Stals atend
the individua] criployes's final oplicts selaction miarview. 1t is undevgtood [hut e purpass of the
lniom representative's stiendanca at the meetings is o obsave and adviss empboyess with respect
to questinng arising oui of te process, however, 1he repressiative shall not dismapt ot delay the
procecding il any way. A sep stewnn] may atiemd such meeting without pay inn n=der to e a5
represerkative in lizu of e nom-eoployee Unien meprescrtutive il aeceplable to the Stale,

. Permanent employess within a department will tot he land off befors any emereency
eppointments, temporary appointments th IEmpGREY CKiTe pesitians, provisiendl appoinihents o
permanen positions oF coployess servifg in working toet perind willin the chssificarton alfected.
D. The Siate will provide 4 ininimum of forty-five (45] calendsr days notice of layolt o any
permanent employves to he affected.

E. Jub classifieation seninrity shull be & desmrmining fantor o be conadersd when idenilyiag whick
pormunent eniployess are to be laid off

F. Whenever pazsible, the State will try b identify all snploymess apparunities and t avoi Tayotf
by irenafeming, raassigning of offering to demate cmpleyess to availahle vacaneics within the
authority of the appeinting aothoritics concerned.

(3. Permument employess affectsd by LaynfTrequireiments mey e ereise Bumpivg i ghts withen their
job classification eor th cquated of Liner rawed job classificadions as provided.

H. Employees finally defermined Lo be laid off ud wha loave the payrall shall be prvens ton {100
working days notice. This provisi is subjest o the Deprtiment of Perzonnel adjusnng ils iules
and regulstions as ore euired to accomiche-date {has program.

L The name of sk permanent employes whe is laid off shall be pleced un a spesinl reemployinenl
ligt. Persone on such a fist will be given pratoreotia consideration aver any ather type of applivant
for appoittent to the job elassification of cquated job classificulion and no o cmploypee shalt be
hired until all employess on layoft stabus desiciag o petuen to work shail bave haen recalled,
provided such smployecs on layofl glams ar capable of mtuming to work. The eanyloyee must
provide the employse with any gddress change while waiting for rocall.

1. Permaneot employess will be recalied 1o work ik the reverse uedor in which Lhey were laid off
by the appoimiing, uthority, subject ke the limtitagion thal those perminst cmpleyoes who were Jaid
off firs. o roasnn of @6 unsatistaciory performenie rating shdl be pleced am a special reemgloymesl
list i acvardance with ther genbority ceaits. Matice ul recall will e made inweiting by rail to the
etrployee’s home addross of peoyd.
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K. 1. An eopioyes whe i recalled must reapond within five (5} calendar days of the date of receipt
of the notive of certificadion for tecall or within ten {10} days of the dae of meiliog or be conzidered
to bave abandoned bis recall nights, . '

2. An employe meealled to hiz former of equales] job clussificaton must report for
reinstatement or be considered to have abandened his recall ights.

3. An employee recalled Io a job classification with 2 lower selary rate than his provicus job
clagsification may refuss much position and nemein elixible for recall.

4. An emiployee whe is demoted in accordance with the regulations of the Departraent of
Personnel during & faweff shall be continned on a previeus!y estahlished premotonal list durtog its
xistence. )

L. An employes on layofT scarucs ne addidona! sick Teave or vasation credite. When an etnployee
is reslled fom Jayoff and reinstated, he iz considersed o bave continmous seovice coedil for
cuttipulution of fukre camed vacations,

ML Excopt for the commilments conceming "notiee™, "layafl and procedures discussed” and the
supply of "relevant data" act forth in paragraph A, and excepd [or pagrph B, i s recopnicesd that
the provigions of parpraph A, through K abewve ane illostrative portions of the Tayaff and reeal]
riphis cotablished wider Department of Persormel Statwtes and Repolations and tha the overall
systemn is admimstered by the Department of Personnel, The Union reserves e vght under
spplicabls few to challenge changas fo any of the faregoitg,

M. 1. The State will digcuss with the Union any decision to subconlmscl work baged on solely
fizcal resanns when i is appurenl thal empleyees will be laid off a8 a dircet memalt of the
Ssubconiraciing.

2. M, during the tcrm of this Contracy, the State apnieacts ot of subcontracts war normally
porfonmed by eoplovess cuversd by this Conlect and such oction resnlis in bayofT or demolion,
amplovess affscled will be given every priority svailablc to contime their empioyment within ther
clasgification ar any other pogition availabie for which they are qualified, prior o 1ayaff ar demaotion.
Any employes thus atfected will he protected by the lryoffand recall previsions nf the Contract and
by aivy celevanl laws, rules and repulalbions.

3. Where employers in tifles coversd under this contract are to be cither wanefermed or
reassipined due to work being phased oud, the State will meet and discuss with the Unioty any
contracting oul of that specitie waork, it much contracting out & 1t occur withio ninety (90 days.
x| A reqrganization is the abolition or consolidatian of a State office.

2. When a delerminetion 15 mads to moerganize an entire local State ofle or a Larpet
Departmontal entity, the Tlnion shall be notified of aweh renrganization price io ita implemeanteation.
Upan request, the Undon and the Departtient shall medt 10 discuss matlers relating ta the
meorganizahion. The scheduling of such mesting shall nol sarve to delay the morganization process,

ARTICLE XXTX

LAYOQFF AND RECALL FOR TNCLASSTFIED AND PROVISIONAE EMPT.OYEES
A, Inthe even manayemeil detetmimes tial & depariment-wide luyod dus o francal skigeacies
or programmatic chanpes must ke plece which will affect unclassified or provisional employees
the eliowmg procedures shall be abseryed:

1. The Unicn shall be notified of the layoff as Barin advance as possible,

2. Affeeted enaployees shall be given a gencralized notice of layoff at least forty-tive {45)
calendar days, prior to the reduction in foree.

3. The State will aupply the Lnian with relevanl dats scmeeming the lavoft.

4, Ergloyees serving in the same job classifications within the wark unit affected whe, in the
Judgroeat af managerment, have performed unsabetectetly; or e locking with respect fo having
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achicyed ot maimkamed necessary andior eapectixl certifications, degrees, ot like gqualifications,; or
are |acking the abilitics andior skills necessary to petfivn eurrent ot fulur: wark assignmietns shakl
at the option of management be laid off first Dus consideration shall be given ta the concepts of
affirmative actiog-

5. Where, 1o the jydgment of menagement, the lements st forth in pernymuph 4. above o Do
distingoish emplovrees effected by the reduction in foree such emplogoes serving in the aarne pob
lassification within the wark unit shall be laid off in inverse ooder of joh elaasifieation senoodby.
For purposes oof this armicle, an employes shall begin to uccmie job classi fication scnioricy 2= of six
() meomtha subasquent to the affective date of the empleyee's initial appomtchent (o the partioular
joh elaosification to which he is assigned. Employens who ere appeinted o 2 new joh title (doe to
prometion, for example) subdeyient to having served the indtis] six {&) mwoth peiod shall hegin ta
aceyue joh classi fration sendosity theee (3) motths subaequent to the effsctive date of e employed's
yppaittent o such mow job title, provided [hat there bas beety na broak foogervice. An aaployee's
jaob cleasification seniority aeenacd prios to 2 iayeff shatl be coofinwed and again begin to accmue
immediately upnn the employee's mlum o Rl deplyyment status in the zame jeb title i which he
had heen serving prios b the layol. Job clagsification semerily shafl coatinue to accomuolate until
there: is 8 break in service, Bmphoyess on enpeid leaves of absetcs or JayofT shall ot accrue jok
clapifcmtion seniority during the keeve or during the peariod of liyoff Cmplayees who are woinstated
due o improper epplication of thia Articlz shell not muffer any loes of seniority ecorual.

6. Nothing herein shall comvey any hmping rights to employess covered by this articie.
Failure iy eompky with any element of Lhis article shall not result in delaving the effcloarion of the
layalT, and atty errors identfied with respecs tw the application of this proceslure shall be eorected
on 8 prospeclive bagis only. Rack pay shail oot be awanled,

7. The varicus appuinting authoritics shal] creale and maiorais 2 recall Tiat by ttle compused
af thaae cmployees who vers laid off, The list zhall conlinne int existence for nine {9} monlbs
fellzwing the dats of Jayofl cxvept Bor teaching personmel coverad by this aticls in which case {he
fisk shall conlioue unti] the beginming of the meat full acadermie year immedsstely follosdog the
expiration datc of the recal] lisl, Ersployess whe are fully qualified, possesing credentials deemed
neceasary, whose performance hes boen satisfaciony and wlke are capahle of performing the work
t0 he assigned shall be recailed dn inverse arder of layaff. The sppuinting suthonty shatl nol be
rescpilines] co recall emplovess who weze Laid c._HEﬁ_.._m.E ta paragraph 4. of this wticke, hewever, sach
cemployees muy be recallad at the option of the eppoinling awibioty when the Tt af eligible
emplovees iz exhauaked

& The tecm jub classificationn az used in this wticle shall eneompass all titles within 2 Litle
saties, Hencr, Tayoff will be based upaon totel seniority within 8 ttle senied whon applicabls.

B. Procedure

The appoinling authoriny shall smuliznsousty matily by sagodar mail or phooe af Least thres
(3] cligible employzes of a vacincy in their particuler tiale wnd a copy of mch natice shajl b
orwardad o the Union. The mos? senivr amployec afirmat-ely end timely responding to the noties
thall Gl the position. The cmployss musd respond within five {5} working days of the naeiptol the
niotce or within fen {10} veorking days after e miiling. The |etter of recall shull specify the latest
date by which the cpleyvee may timely contact the appeinling sutherity. Fmployers whe do oot
Tespomil in A toely manner may be permanenily temoved fiom the list. Bach employec shall be
responsitle i keeping the appoioiing authority advised of theircurrent sddress and phone number.
The emphoyes must report to work within w reasobably prompt period of time which in no e shall
cxcend twenly [20) calendar days. Failure i report wilhin the fime frame sed farth sbove miy result

in forfesture of the pusilizn fo which the criployes had been revalled and elimination fram the reesll
Luat,
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ARTICLE XXX
LIABILITY CLAIMS INDEMNIFICATION
A, Tmployess covered by this Agresment shall be enlitled to defenoe and indemnification as
prowided i WIS AL $9:10-1 st seq. and NS AL 59:10A-] el geg.
B. Tor inlormalional purposes only, the following parageaghs genceally describe the provisisna
prescntly coneained i (be afbressid slulutes,
1. Defease of Employees

1 Except as provided in paragraph 2. halome, the Attomey General shall, upon & request
of an empboyvee provide for (be defense of uny action browght sgainst the employes on account of
B8R 304 o omission in the scope of his employment. The Atgmoy Generel's duty to defmd shell
exteryd to @ cress-aclion, connlerclaim or cooss-complami wpeinsl ao employes,

B. The Attomey Gencral may refiss ta provide for the defonse of an action refered Lo o
paragraph 1. abave i be dedemmines that:

1. tho act or omissioi was not within the scope of employment;, or

2. the w0 o Gailure 10 20t was because of actual fand, will ful miscondust or actual
tatinLices; or

3. The defenec of the action or proceeding by the Atiomey Generul would oreate 2
confliet of interest betwizen the State and the employre.

. Inn any oiher acchon oF proceeding, incloding criminal proceedings, the Attorney Ciemeral
may provide for the defense of an emploves iMe coneludes that mch representation is in the beal
interess o the Sde.

d. Whencver the Annmcy Cieneral provides fin the defemse of an employee, he Attomey
Creneral gy assume exclusive conlrmo] ever the mpresenluion of such emplayes and such crplovee
shall eooporare fully with the Attnmcy General's defenss,

e. The Attomey Generul may provide for a defense by an atlortiey fiom his own etaff or
b erploving other coungel for this prapose ot by asserting the Satc's tight imder any appropoale
inguranca policy which vequires the insurer to provida the defense.

1. Indcmuification

a 1f the Anermey Gonceal provides for the defense of an employes, the State shall provide
ilemnifeation for the employe, WNothing ik thig zaction anthorizes the State to pay for punitive
or exemplary damages or dumuges resulfling from the cotnthission of a crime.

br. 1Fthe Attvrmey (General tefuses to provide for the defense of & Stete employes, e
emnployes shall ke antitled o indemnificaton if be establishes that the 801 or omizsion upon which
the claim ar judoment was based ocourred within the soope of his employment as an emoployes of
tha State ansd the State faile to cgtahlish that he scicd or failed to act becawse of actna) fraud, artual
malice or willful misconduet, I e anplives eslablishes it be wan entled to o defense, he State
shall pay or reimbures him for eny bone fide settlement apreements ebteted into by the employes,
and shall pay o reimhuese hitn for any judgments entered egeinat the smployee, and shall pay or
reimburse him for all cosls of defending L poion, incleding peasonahle comeel fees and sxpenses,
topether with costs of appeal, iF eoy.

Toathipg in thiz ecction awtharizes the State o pay (o puniiive or exémplary damages
of Uarnapes cesulling from the commission of a cime,

c. An cmployee shatl oot be entilled to indemnibGcation wiless within ten (10 calender
eays of the Ui Bie s served with any sumnans, complaint, process, notice, detmatn o plesding,
hi delivers the oripinal or a copy 1hereaf o the Attorncy General or s designee. Upan such
delivery the Attormey General may assume sxchosive vontrl of the employes's representation and
much ompleyes ahall cooperate fully with the Attormoey Genseal's defense,
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. The privisions of this Arficle shall net be subject lo the Grigvanee Procedore as set farth in
Article V.

ARTTOLE XXXI
THAVEL REGLLATIONS
A. Transpoctution Allvwance

1. Whenever an individual smpiover i6 suthorized and regyired to use hia privaiely ovoed
wehicle or a4 2 condition of his empkyyment uses such vehicle, he State will he rezponsible for
indemni Beation parsuant to appropoate kegislation for such sanctioned Lge and shall reimburse bt
amnplayees at the applicable rate provided by law for eoch mile of such use. Authorzation for such
use is pradicated on the individust rsintaining basic sutomobile msuraice ax spoeitied in (e Mew
Termey Travel Rexulations and curent registration and [icensure.

2, Dwring such authetized use of his privalzly ewned vebticle, the Stae roguines sach
individual secepting sech muherization to muntit Meveance for parsandl Hability in the minimum
amounis of $25 000 for each person and $50,800 for coch accident and £10,000 propecty damage
for each actident The State will provide inanrance coverage whers such privatehy owned vehicles
are used in [he cuthorized businees of the State covering the excess aver fhe valid and collectible
peivate inmmance iz e amount of § 150,000 for each person and $500.00) for esch acciden: the
persanal liahility and §50,000 property demage for each accident unles and watil legialation is
fizaasd which Tequites the Stale (o itdammnd fyr mnd hobd harmbers their cmployess fer persona] injarica
and prusperty damage ceused by the negligence of szid employess while operating ther privately
owmied vehicles ou the anthorized business of fhe State.

3, The requirement o wtilice a privately owned vohicle shall syt e imposed schere il canses
untuc hardship on the emprlovee,

H. Bcimbarscimert

L. Emyrloyees shall by reitmbursed for ﬂp.__i erpemses while on the anthorized business of the
Sttr in keeping with the conditions set forth iz the Travel Regobulions of the Stake.

. 5. Expenses incumed for pecessary parking md 1olls direetly related to e authorized use

of & vehicle o6 official Stare s are allowed and rambursuble by the Ste. All such exponses

require decumeniation and may require advapes? sthorization. Az exception fe the Teyuirgient
of documentation of an expensc may be anhorized for such cioumstatees where recaiply for
payments are nel available; for example, the payment of parking meler ¢XponRes.

b, Wouchers, inelusive a?mpﬁ.& supplenontal documentutivs, shall be submitied v a
menthly basis when Lravel expenscs arc inourred, Stich vrachers presented for reltiburssment oo
or priot to the Jast day of the month shall be processed prompily through bocul sulhorization
procodures and, if approved, submitted to the Division of Budzet and Avcounting o ssurs 2.2_?
prior to the iepth {107 dey of the fullewing manth.

3. Payment whers warramted wmder the Travel Regulations shull be made uS_._._m_a__, providing
the yougher i campleis 2nd accutate and received within the tine schedule outlined hercin.

4. In excepsion to these conditions, whenever n employes accumulates authorized expenses
of one tundred dollars (SLOK.00) or more, thaet employes may exorcise un optien tn sl wm
approptiate vowcher with documentation [or payment wilhoul rgand to H_._n.na..._E roesthie
schedule, Further, whete authorized monthly cxpetises are Tess than Len dallues (510.0), the Stawe
HAy £Xcroias an oplion Ly accattilate sach expenses W inelude ather monthiy pertous wigi] there i
b anwant in excess of fen dollars (55006 hut nuch accumadation shall not be conlioued heyond
three (3) sucpessive months.
€. An employes who is authorized o wse 2 privaely camed vehiche Dr Stae business may sl act
to ranspart ether emplayees of the State except that this eloedon mus! be commuaicated in advence
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of any trivel assigomint te providing sufficient me notice for ptanning purpases.

b, When the Siate requires an employes tn he medically examimed by 2 Stale designared doclor or
modical Greility, travel expenses, ool inconssienl with the Travel Regulations of the State, shall be
paid in the same manper and under the same conditions ag other rave] openses.  An employee
afending such sxamination shall do so without loas of puy for necessary Ume of swch attendance
and neceseary travel tinte appropriate thereto iF during normal working Gme.

E. 1. Inorder to provide confinuity of schieduled work by an eniployes wino i regularly suthorzed
ta use 4 privetely owned vehicle for Siate business end fo e event such vehicls ts damaged or
athcrwiss ingporahle and undergsing majar repairs such rmployes may regwest lemparary use of a
State owned vehicle fam these vehicles in the modor pool arrvicng the patticular fanction. The
raquest if endorsed by the appropoiata supesvizer shall be presented o the Stle official in charge of
thoze velicles e approvil and avthorization, Sach vehicles may be essigned for up (o theea {33
days amd such period may be extended if requivad,

2. All mach nse of State vehicles must conform io Lhe regulations partaining thersto.

3, Bmployess authorized to utilize State oonet vohicles shall obimn gusobine and refated
wervices and produsis at Soe fagilites.

4, Bmployees may request the izmance of State credit cards when cirounstances seem to
warsnt. Such requests if codoreed by appropdiate swanagemert and spproved by b State official
al the bocal moteor peel will be forwandad ta e Covral Motor Pool for sulbotization. The ismuence
of credit cards shail be within conditions asd erileria stablished by the supervizer of the Central
Motor Boat.

F. Grievancss concemning these wtatters shall be considered non-oontrectual.

ARTICLE XXXII
HEALTH ANT SAFETY
A. The State shell contime to nuake Teasonabls provigiens for the safety and heatth of its employess
during the hours of their stuployment. The State will discharge itz responsinility for the
development and enforcement of ocoupationat salety aod health standards 1o provide 3 safs and
heatthful eviroament in ancordance with PEQSHA and mny other applicable slatutea, regulutiong
or gutdetines publiahed in the MNew Jerasy Registor which pertaina to bealth end safety matters. The
State will set up neccrrary job eafety end bealth programs for all employess coversd by this
Apreement and shall provide a reasonably safs and healthfil place of employrent for all cmployees.
B. The patties agree 1o cooperate in mambzimng wl imgroving safe working cenditiong and health
protection for the emmployess consistent with established safety standards and in the prerootien of
safery, safe worldng habits and pood housckemping throughont the work eoviromment. Where
reasonably possible each empleyes witl comply with all safty ubes and ragulations.
€. Emplayee compluinls uf unsafe or upheslthinl conditions shall be reported to the immediale
mupervizor and shall be promplly investigated, Corrective action shall be inilialed a8 300 25
practicable to remedy the comlition wilhin safety guidelines.
0. Employees shall not be requirsd (o work under condittons of work which ara unsaks or
uhealthful. An cmployee whoae work is lemporatily eliiinated 88 a resull of the foegoing may
be prompthy assigned od b iaerim basis to other comparshle work for which the employee is
qualiFed to perform.
E. f an cmployes ineors an on-the-jeb imury during tegaler kours of employment Tesuining
profezaiomnal medical attention, the Slele will expedile such medical reatment by calling fer an
ambuiance, if reguited, of providing Seneportation bo a recognizad medical facility when the mjured
ernployes can be moved.
F. 1 a The State and the Union shatl estobliah 2 Soid Salety and Health Committer for the pitposs
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of discussing safcty and health probieme, bezards andlor programs i e eflot w develop
vecommendations conceming, impravements o toedifications of conditions reganding bealth and
pafety. W is approitiate oy the cornmittes to handle issuea of & Slate-wida and local nature The
Gormimities ahall be stmded by one (1) unit member appoisted by the Onion and representatives fiom
the: Slate aad the appropeiste operating department(s). Al the request of cither parly, the coatmitees
shall be acheduled o meet at 8 mutually comveniemt Hme ad place bimonshly, In emergent
situztions, additional fieetings may be cotvened ofan the muttal sgreement of the puslies. Where
thers iz a mutual apreement i do 2o, special safety mestings may be schedualed at wark Tecations.
None of theas meetings e intended o bypass the grisvance procedure no e congidersd wollective
negotilions ecasions.  Any progaa instituted as the tesile of any mestimg shal]l he considered
experimental and not congtitute o binding practice unlens {he parties speciBeally agree in wiiting,

b. The party requesting the mesting shall submil 2 whitien agenda of the suggemed
topie(a) o be discuseed ul least fiftoon (15} work days prier to convening the meeting cxeept whrere
2N rmergenhl sifation waments u waiver of this period. There g e st apresment opon tapics
to he placed on the agends for the meeting,

. The State snd the Union aghee 1o act up @ subcotnemittes of the Stute Henlth and Sefery
Comumites 1o discuss the wse of VDT machines in State Departments. Iiclnded im the discussions
will be the Departmeal of Health Guidelines oa the nae of VDT madiitics. The aubsormittes will
coneiat of far manegement representalives and four Union represcrtetrees, The suhpommmitie: oy
tnake recommendations & the Commmissioner of the Departmenl of Lebor a5 fo (oture FEOSHA
regulationa The suboomenittee will mest quarierly. The commilles shall moct willun 0 days afier
she conteact is sigmed.

4. The commitlee shall coneider recommandations $or nes 0f revised heailh wwd safecy
standurde developed by sither e Tnion or the Soale,

This program shall sopire st June 30, 2003 yoless cxwended in wlinle or in part by muatoal
apreement between the State ami (e Unjon.

1 The Siale wed the Dajon shull sstablish Depurimenta! Heald and Salety Committess,
Thrse tomaiteos shall consis) of represemtatives o the Deparimens sl represenlatves [ the
Uniign Local whett e mat in the active sttyphoyment of the Btate. The Union may aleo have one {1}
unil esmployes representative attend auch meetings, Such employee vepresentative shall be releated
anly far the purpose of anending histher depsrenen's scheduled meeting. The puspioes of the Jeint
Commmittee mockinge is W provide the padiss the opperhumily (¢ Faec and discuss nmportant
Dicpartroental health and safety mutlers, and to make reeonumendations conceming Mprovements
or todifications of conditions regarding ealth and safety. Depattment commmitlce nigelings may
b choduled at the requeat of ither party. The parly requesting the meéetiug shall gubmil ¥ written
agenda of the meeting nat less ihan fonrteen (§4] working days prict to [ tecting along with any
dpcaments of repearls Lhat ars relevan Lo the topic(s) listed on the agenda, Cuniplaints of unsafe of
unhaalthy conditions shall be accompanied by written documentation when available. '

3. Where rensotialiby possible, alh cotynittes meetings shall 1ake place during warking heurs
and ernployees shull suffer nn loss of pay a5 4 remilt of atterelane at such mewliogs.

4. This provision shall wot be construed us conveying any addisional liabiliies upsi cither
party with reepect to health or safaty.

G. 1. Referonces to sufely are imbended to include 3 concept af reasomable personal zoourity ahd
peotections which shall be maintained to assure sttplayees aguinst phyrical harm.

7. Tt iz undersnod thet refrences 10 safery and bealth bazards and conditions of werk refermesl
14 in this Article are qot intended to include shose hazards wmd fisks which are an enlinaly
charscletistic of the work or ate reasonshly associsted with the pecformunce of an employee's
responcibilitics and duties. However, thes is pol istensded to eliminale e State's penerl ohligunons
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for the safety and health of such employees ag aet forh in other previsioms of this Ardiels,

3. Notioe of proposed otk site relocations or renovations shall be provided to the Union
The Atale agrecs o mest with the Unicn conceming the impact of such relocations and reqnations
upren healih and safety conditions and oiher teoms and cenditiona of smployment.

4. Pursarl 1o the Stale's contractual [Tealth and Sufety Commires, the State agroes to se0up
En.,n_.._.hw“ia.:#mﬁ Efmion to discuss zecurity concerns of fiskd workers and (o recommensd salsguards
a8 ho field warkers. Additicnalky, mestings witl also he held to discuss workplace secucily is2ues.

ARTICELE XXXILL

CLATMS ADJUSTMENT

. Where 2 f03s or damage (@ persanal property is sustained as o mesull of an action taken in the
porlomence of the assiged duly of an employes, 2uch 1022 may he adjusted. A claim for such loss
must be Fled within thirty {30} dave of the time wien the Ioss cenered, The claim must be filked
ot on the Topms provided, including the requested adistment, and subtnitiad to the State for this
action, The Stare shall provite the fnms and any insructions which may be yecessary for the
cortpletion or processing of the forbns,

ARTICLE XXXTV
TUITION AID AND EMPLOYEE TRAINTNG
A. Tuition Aid Pragram

1. Where a departvent or appointing antharily of Lbe Slute has estahlished a twition wid
program, the Union shall be previded with & published desceiption of the program, if availalle.
Applications for tuition sid und determitafions conceming the approval urud comditions for paymenl
shall B in acoardance with the Mert Systern Rules,

2. Employees of a Slale Collese who take approved couraes at the College where they are
emploved puder the program outlined m Appendis [ sball bave tuition waived upen etirolTment.

Waiver of tuitioa is predicated on satisfartory completion of such courses and other conditivas
st forth in the program descnplion.

. Tn all departments whers tuilion aid pragrams are in effert, those progiamd will be made
avaijable to cmployocs in this it
b. Emyliyes Traiping

{. The State shall continue to offer training progeams of proven worlh which are simed of
skills developmetit and imprevement in order 10 affond empboyess grester wpporimity for
performance improvement and promotional growth. Such offerg may be regulated or limited by
avalabifily of hnds o other Factors.

2, When in-service or ool-service training peograme are eveilable 1o 4 group of employess,
the selection of fhe expboyes(s) to he ained shell be predicated on the needs of the State, the
pulenial of an erplayes to benefit by the training and o contribote bo the eperationgl program in
which he or she is employal, and with due regard to u pritciple of fair opporfunity for all eligible
cmployees within the group,

ARTICLE XXXV
EMFRGENCY WORK (NEW FROGRAM)
A, Tmit erployecs shall be eligible for the special emergency raies or the cmployee's regular
mvertime rate, when cniitied Lo overiime woder the Fair Labor Standanls Act, whichever is gheater,
if called in io werk: under the following specific cigcumstaness:
1. Emmplayees it the unit must be called in vutside of sehetuled work shifi) and
7. The work invulved st be for cmergency memtenance, replacement or repait of equipment

48

A e =

oc mechanical devicss which ars vital to the epetation of an inatitmion, agenay or other function of
the Siata; and '

3. Such work must be nocessitaled by danzage o Eailure resulimg fom o, fhood, sxpbosion,
audhler nnexpected catastraphe of like canses; and

4. Such conditions must constitute uireasenabls saftty hazard Lo the pablic cmployees, other
perstns ar property of the Siate,

%, Tty winter woather conditions, codes C, D and E st 1o be used cocluaively for emergency
work performed in excess of normal work hours rebated Io winler weather gonditions such e spear
temwoval 2ad o controt.

E. I is clearly onderatood that all of the forngoimg slements or criteria must be met fir an employes
to ba eptitled to paynret at the cmergency ree, The fillowing special praject pay rate shall apgly:

1. Employees wha are engaged in magus] or unskilbed saark as by use of shovels, picks, axes,
choppets, e, the tate ol $18.80 por baur is auboeized and knowo u= @ Group V1 Emerpency Bage
(fCode 6]

2, Employces who periitm semi-akilied work inchiting the operion af mechanized eytiprc
such & trucks, phows, light-grades, back-hoes, sfo., 3 e of $24.07 per husr ix antharizedt and
knowts g5 & Group ¥ Emergency Rote (Code 5).

3. Engilovers who perfonn skilled work mcluding the cporation of beavy equipmesl of those
crployees who are aesigned 1o be in charge of or spervies sither sami-aiciled or tmakifed workens
o bath, the mute of $2%.26 per hols is authorized and known as a Group IV Emergency Rute {Code
Ak

4, Emnployees who supervise siilled workers o mixed teams of gkilled, semi-shilled wndfor
unskilled employess, the rate of $31.94 par hoor is mulhorized and kmown o 3 Growg [l Emergeacy
Raote [Code 3.

5. Supervisors wha are i charge of a bocal ensa or distrect emergency cpEmition, the e of
%3694 per hour js muthotized and known ag & Group 1T Emergency Bane {Codhe 2).

6. Supervisort who are T chage of cmogmcy aperations on u Starwide or regional level
within & departient with opesations going on in several amas thrcighist the Staie, he rate of F42.80
pet bour is muthorized and known a8 5 Group | Emergency Rate (Code 1), :

7. Employecs wha supervise and/or wisisl in the mmpervision of seciional O area crowa will
Theve an hourly rate of 832,00 an hoor and such work shedi be known as Code Rale C.

& Employess who aporate hoavy duly eqpripment, such as rock/fron end Joader mounded sow
Blowers; perfonn mechanical pepair work; shpetviss the digtribution ol imvedlory pacs for
emergency operations; perform skilled laber mvelved in the repeir of equipment, vt act us
Depearimen reprasentative assigned 1o snow mmoval activities shall have an hourly mle of $31.15
an bour and swch work shall be known s Code Rate .

9, Employoes who operats “walk behind” snow blowers, graders, fromt end Toaders, trucks;
o plows, malerial spreaders, compressors, and ofher mechamized pquipmient, make or assist in
making occasional mechamical or elsciricel repaing; dismbute or asset in the disiribution of
itvetiory parts for etergency operations; handle radin cottuxunications consnley at base radia
stationa or assist it State or disttdet contro] conter operations shall have haurly rate of £29.22 an
hour and such work sball be known ag Code Rute F-

. The cmergency rates desctibed o BI-3 ahove, ghall be adjuste:d by two end one-halfl {2.5%)
percent, eifoctive on Faly 1, 1999, The anegancy mics it elfect on June 30, HHK) shell be adjusted
by two (2%} percent on July 1, 2000. The ametgancy rates in eflect on December 31, 2000 shali b
adjusted by one and owe-bwil {1.5%) percent o o ahou Jatary 1, 2001, The cmetgancy rates in
affnct lume 50, 2001 shat! be adjusked by twa (2% perseat oo July 1, 2001, ‘Ihe emergency TS
i effict on December 11, 200 shall be adjusted by fw (2% pescent #n ot abowt Fanuary 1, 2002,
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The emergeticy rates in cffert June oo 30, 2002 shall by adjusted by fwo (2% percent on July 1,
2002, The emcrgency rales in offeor an Thecember 31, 2062 shall be adjusted by twao and one-halF
[2.5%) petcent on or abowt Jaouary 1, 2003,

D. The requirement of each croplayes o respond, if called when such emerpzney conditions are
ptesend, conatitetes 3 condition of Stule cmployment. An cmployes who refuses an azeignment
becaac of 3 reasonable excuse will ot be subjorted o disciplinary action, However, any ahsenee
or repestted ohesmee ar refisal to respend withoul good and sufficient reeson, may be cause for such
action.

E. When an smployers is called in and raports far an emergency work assigremenl, e shiall be paid
foor all hours ectualily worred gateida his normalty scheduled work shift and shall be entitbed 1o o
mimimum of t%o [2) haurs pay at Uk appropridle special project mie whether or not such iwe (23
hours are seamally worked, providing the employee remaine available for any work assigned.

F. Ligta showitig the rotational order of each emploves and the tetal howrs worked and refused by
each employes shall be maintained in the work gnit.  Such lists shall be made avajlables far
inzpection on Tequest fo Tnion Ofivers,

G, Al emergency overtime assignnvent i3 subject (o all appropeiale rales and regulations of i State
and the Depariment.

H. In exception t the requirement thal emoloyess be called in owigide of regular work shifts,
cmployaes assigried o Snow and Ioe Contol Emerpency Overtime will receive he sppropriate
spexial project mate after the end of the atmplgyec's ragular wode shift during the tinue prior to the et
regular work shitt ’

ARTICLE XXXV]

YINEO DISPLAY TERMINAL OPERATORS

A, FulHime employees who operate VIIT machioes v & fufl-line bagis shall be cligible for
anmuat eve exarnz, Sweh emplovess shell wlse be eligible for reimbursetent G the ¢t of glasacs,
should there be a change in the cmployee's Tens qrescrippon.  Reimbomement mies ar thoese
eetahlished in Article ¥I, Section I

B A folb-time V3T operater who is pregrnt mmd experiencing signeficamt diseornfost at ber work
station may Fequest rcassignmment ©o other work allowing greater flgxibility as to pomtion and
posture, Such reyuesls will be piven congideration and may be graoied in full or in pant when thete
is comparahlc work availahle. 1T areasajgnment is not availahle, the cmployes may be gven olber
dulies during the workday, basad upon evalability of the work and the employee's ghility o perfonh
i Theae accommyirdatione are, a8 o thelr degeen or conrity, mahject to the greriding nesds of the
employing agency. Gricvances concerning e delermination fo geant or refuse guch requesls oo
alherwise ditecily relaled to thoss determinatons are non-contractual and proeessed] sxclusively
under Asticle 1%, A 2. of the Grievance Procedure.

ARTICLE XXX¥II

I'RESERTATION OF AGREEMENT TO EMPLOYRFES
Fricting of Agreement

Adtet the signing of this Agreoment, the State, at its expenas will reprodace this Apresment
in sufficient guanlifies so that each eoiployes it the uhit may rective 2 copy, and o that tvere are
sufficicot additional copics for distribution 1o employees hired during the Lertt ol this Agregtnent
and for additional capies to the Union. The Siate shall distribue such copies of the Agreement w
all emploweed in the unil wod b the Tnion within a ressonshle period of time after the Agreement
has bewn executed, The cover of the Agmestnent shall includs the seat of the Stale of Now Torsey and
the 1n81gnia or other sppropriate designulion of the unil represenialive.
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ARTHLE XXXVII¥
UNEMPLOYMENT COMPENSATION ANE DTSABITITY )
A, All eligible employees in this wnit are covered under the State Unemplayment Compensatiol
Plan under the curpent [aws of the State of New Teraey.
B. The State egrrees 10 melde cliphle cropluvess in this unit in the: State of Mew lettey Terparary
Dizability Flan. Thas is a shared eoat plan which provides payments bo employees whe arz anable
to work as Lhe resull of ron-work condecled ilincss or snjury sest whi have exhiested fheir

arcurmubated sick Ieave

ARTICLE XXXIX

The fellowing provision(s) ene sel fegth herein or infmnational puposes unly. Theae matters
as they epply to imdivichoal cmployess alleceed shall be prievable within te provazicne of the
Criewanee Procedure in fhe Agreement ue defined in Amticle TV, Section A2, eacept for the
Provigions holow that ure poderlined which are greevable ander Article 13, Soedon AL
TRANSFER AND REASSICNMENT
A. Transter

1. Transfer is the mevement of an employes From one job assignment 0 anather within his
jub classificaton in ancther grgenizational wait of departnent.

4, As employes shall nod be transfered without the approval aod conscnt of te appuinting
anthority frem and 1o whngs it the temsfer i2 sought, nee withnut ihe coosent of the emplayes, o
1kt approval of the Deparctrent of Pecsonel, execpt thay:

2. The consenk of (he emplayeea shall fot he regquired whea the craployes maovemcnt ig the
reawlt ol @ transfer o combining of fanctions of wné hit @ o wilh anocher;

b. When 4 wimporary sl is mads, the cogent of the smployee shall not be Teyguired;
but if the employes shjsets, e shall have the dabto have e transfer reviewed by the Department
of Pirsonoch

. Any gpecial hardship (hat may esult will be given dus consideration:

¢. YWhen ecceplesd for trensfer by i organizational wnit or depuniereent the oequest far
transfer shall net he umeasonsbly withheld by the organizeGenal unit or depurtiment where the
individual 15 employed.

4 rh g personnel niliser,
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B. Reassignment

1. Foousgigroment 38 the msvetitent of m employes from ooe job azsignment to another withio
hiz joh clagsification and within the work nit, organizatianat nnit or departient,

2. Heassignoents of empleyees may be mads in accordance with the facal responsibilitiea
of the: appoititing sutherity 1o improve or maimtain opemartional gffectiveness, o k» proside employec
development and job maining of 3 balance of smploves expericnce in ey work area, Where such
reassi gt ents are o mulually apresd to, the appoinfng authority will mels reassignments in the
mveree order of the job classification seniority of the amployees affected, given the abave
conditians, providing the emplovess are capable of doing the work and it 1s agresd that special
qualifications of a personal npture or a_..nn_m_ ,nqu._.m_m which may Hm:: will be given E—n
comaideration. 3, When 1o - 3 5F thx - :

MEXImU Eﬁ—n noticg, Tho comaideraton _u.mannzu:q otterwize mﬂﬂu-nmw—nu. nnnam_mﬂaniu i.__
n Bpply. The utilization of the ﬁxxﬂ_ﬁ of E.,.EEQ Hmﬁm_:sa:s will nit he uacad Eu.EnEE__,

n eesignomant E.: ,um made oh the ...ﬁﬁ n.;fa,u .“Eu_mnﬂ._n.. a=miofty quﬁs_ﬁﬂ requesting
the change, sxcepl that priovity is ghven bo U assignment of individugl stsplovess es provided in
B.2_ aborve.

5. When a vacancy is Bllad by an employes from outside a work unit, the employes joinitg
thut work wnit shull be wasigned Lhe open position oo tbhe shifl and work schedulc which were
appropriate fo e opering.

6, a. Where the principles in B. . ahove are observed, requesty for volundaey reassignment
within the nnm:u__uwdoﬁwh unit oo n_.ﬂuE._Huﬂ: shull be wc.nu n_.._-_.ma_u.d_a:

EEFEE. _....-...EF.__E wha are nEEEn Dmﬂ_nnuﬂ._.n__um:ﬂ wixk amd whe apply far such
reuseipmmmenis will be sonsidened and ressaignments will he made on the basis of Lhess requests.
Where mere than one tequest T reassightnent fearn gualificd smpleyees deemed cepuble of
performing the wosk in such o job is o reeond, Aoy assigtenani(ay will he made on the basis of the
job classification seniority of employees having reconled such a ceginest.

7. An cipleyee may have on recard no more than we (2) reguests for reageipnanent in 6.6,
akhove,

£, When an employes is pranted u voluntary repsstgnment vader provisions of 4, § er 6 above,
Tz shali then be eligible for anly ane ¢ L} additiona) vofontary reasaigoment in the auccesding twelve
(1 23-month, period. ' Consideration will be given to a mquesl for additional reassignment where
sperial ciroumsimess exist,

10, Permaneni émployees shall he given preforence for considemations [od voluntary
repgsignmoni as contrasied to provisiondl v probationary employess.
C. Speclal Requests

Reeqquests far transfer or reassignment predicated oo extrems personal hardship will be given
priomity eemaideration whors positions are available which Lhe employee is capahle of performuog.
D. Reassigoment far Tnlon Oficers and Stewards

ARTICLE XT.

MAINTESNANCE OF BENEFITS, EFFECT 0OF AGREENMENT AND {OMPLETE
AGREEMENT
A, Maigienance o7 Benefits

The fringe bemefils, which are substarniully uriform in their applicition i emplayess m Lhe
uni!, and which are currently prowided to those eroployees, such as the Health Beoefits Program, e
Life Insurimet Program and their Fike, shall remain in effecl without dirinutan during he term af
thiz Agrmement unless mentifed heeein or by subsequent agreement of the parties.
B, Effect of Agreement

Requbatory policies imitialod by ihe varioas matilutiohd and agenaies whers thess cmployees
are working which hava the effect of wetk rbes governing the conitions of omplayment wirkin the
institution or speney and which conifict witl any pravizion of this Agreement sbell br considered
1er e mendified consistent with the terms of 1his Agreement, provided that iF the State chanyms o7
inleads b peke changes which fave thie effect of elimibation in part or in whols much terms and
comditions of empboyinent, the State wikl netily e Union and, i cequested by the Urnden wihin tea
(167 days of sach notiee or of mech change of of the date oo which the chunge would reasnnahly have
heeame known to the empluyees afftcted, the Siele shall within bwealy (20 days al such peqncst
enter negoliations with the Linien oo the mmatter imvalved, providing she mutler is wirhin e scope
of jssues which are mundatorily nepetisble uedet fle Buplayer-Emplyyes Relations Acl o amended
and furtker, if 2 dispute ariacs a8 fo the nopotiabilivy of such matters, thal ehe procedorss of 1l
Puhliz Ermployment Belations Commission shall be utilized to resnlve guch dispute,
C. Complric Agresnent

The State and the Union actmewledge 1his atd any Memenasda of Underslanding arcached
hetelo 1o be their complsie Apreement inchaive of all tegatiable issues whether or oo (ljsegsed
and hereby waive any right b furthet nogatiations sxeept @4 may otheraise he provided berein o
spocificaliy reserved for continued pegoristion by purlicelar sefereoce i werorsosum of
underslunding pwe-dating the dite of signing of lhe Agreement and except that proposed new rule:
or modifieations of exising rules poverting working condifions shall be presented o the Usian and
mepptisted upon the request of the Union as muy be Toquired purswint to Chapter 30 aof the Lawes
of Maw Jersey, us amendsd. ’

ARTICLE X11

PRESERVATION OF RIGHTS

Muotwithetanding any other provisian of this Agneement, the parties hestr recograze il 2gres
that they separabely inairtain and reserve a1t rights Lo whilize the procsess of the Puhlic EFmployvio=not
Relations Cormmission and 0 ek juthcial sview offor inlwpose any and all clums or defanses n
legs] actions swreunding such procsedings as un faic practers, scopi of negotiarions, epfureeme et
ot madificalion ol arbieaton swands, jsanes of acbiteabilicy, and specific petlormance of Lhe
Agreemenl.



ARTICLE XLIO TN WITNESS WHERECF, (he Stule and the Union huve cabited Us Agreemment be be sigaed
EFFRCT OF LAW Ty their duly avthorzed representatives ag of this 22™ day of Dclober, 1595,
A Legislative Action ]

1. If amy peuvisions of this Agreeratt require legisladive action, o require adoption or
modificetion of Lbe ruies and regulations of the Department of Personne] o become effectin, ar
require e appropriation of funds for teir inplementation, it ia evely undemioed and agreed that
such provisions £hall become effective only after the neessary legialative aotion or ule modificalion
iz enacted, and thal the partice shell jointly eek the soctment of much lopislatve action o rule
modification.

2. In the evenl thal legislution becomed effeetive during the term of this Agreetnent wlich has
e cffect of improving the wages end fringe benefits otherwise available to eligible smphoyess in
this uoit, this Agrectment shall not he construsd @8 & Limikition en their cligibitity for auch
improyemenls,

B. Savings Clausc

1. If any provision of this Agroement shull conflicl with amy Federal or State law or have the
céfect of eliminraume or making (he Slate meligible fiw Feleral fundimg, that specific provision of this
Agreement shali be deetied anended or pullified to confomm Lo such law. The atber provisions of
the Agreement shall not he affecied thereby and shall continge in full force and effect. Whete a
confict of 3 provision of thia Agreement with Federal or Stare law would resull in the amendmemt
or oullifis=ston ofih2 Tanguage of thiz Agreement as provided shove, the moditieation shafl be made
ooly to Lhe extenl cequited to procinds any unlawful provisioog,

2. Llpon requesd of cither party the State and he Lnion agree 1o meet and renegotiate uny
provisicn 5o aftooted.

ARTICLE XLILL

NUTICES

For the purpaes of giving notice a5 provided in Asticle XTI, Term of Apmeement ad
MNegotiutions Proccdures, Lhe Stale may be notified threugh e Direcior, Offtee of Bmployes
Relations, Governot's (Fice, State House, 1h floor, PO B 228, Treoton, Mew Jersey, 08625, and
the Union threugh the U ommtunbeatiens Workess of America, B Rulger Place, Trenton, New Jetacy,
UHELE.

ARTICLE XLIV FOR THE COMMUNICATIONS Eﬂm.x.mmw OFF AMERIC A

TERM OF AGREEMENT AND NEGOTIATIONS 'ROCEDLURE HIGHEFR. IF V8L SUPER
ecrtificd mait pror to Drtober 1, 20502 or Cictober | ol any mueeseding year for which the Agreement
3. The parties also zgres to nepoliate in good faith on all matters presented (or negetiations. - .

YISO

A, Term of Agreement

1. This Agteement shall remuin in Toll force and effect through Fuse 30, 2003, .. it o :

unnE_ 833 :

Tiag bean renearcd. . - x.ﬁ u m .
B. MNegotiativis I'rocedure :
Showld 2 impasaz develop, the procadures sveiloble under law shall be utitized sxchagively in an
orderly mannes in an effort to resolve such impasee.

2. The Apreement shall be renswed fom year to year thoreafter umless either pasty shall give
written notice of ils desite to torminate, medily or amend the Agreoment. Such notice shal he by

1. The partics agres to enfer inw colleclive negoialivns voncerting a suscessor Agreemedt "4 i - &E“ - ———
E_unnn.-:mnmnﬂ:.nano__wmn:&wru_..___uu.EER.SEmEgiB.aEnmﬁﬁwrﬂur?n_un:._m.
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MEMORANDUM OF UNDERSTANDING 1
Tha following contractual provisions de not apply 1 the unclasaified setvige:

Drepanment of Personmel Rules

Promotion

Iulb Poctings and Anreuncemens - Career Servies

Department of Persoone] Bxama

T.eaves of Abscnce (Parigraph A io the Professiopal, the Primoary Level Supervigors and
the Higher Leve] Supervisute Contracls, ad Parapraph T in e Administralive s
Clerica) Serviees Contract)

Somianty

Layoff and Reall - Career Service

MFEMORANDLM OF UNDERETANDING Il

A Thoinclusion af corlair part-time cmpleyees within te negoiating unil 2l no be construed
to expaus] the coverage of any STl progrum relafing lo terma mnid coqditions of empleymemt for
which such purt-time crployess wene tid previously decmed Lo he climhle, or to include much part-
me emplevees woder e coverage of any provigion of this Agresment unless the substance of the
pravision describes & type of pEOETUn for which sich parttime cmployess wers generally cligibie
prior 4 inclugion under the Agrecment, Wheee such part-time employees are cligible for Hate
DIDETMIE € Coveriga under pravisions wf this Agroement, Zppropriate pro-GLions will be mede it
arcord with their puni-tine atelus-

B. Tispules cancerming whother patri-di e Empliyecs are gligible for wovcTape UnGer Ay proVision
of Lhe Agroement boroeen [he partics, or the terms ud condilions of the coverape, shall e desoad
ta he an A2 {non-contgacmal) gmevance umd shall nel i gligible fot Step Three arbitguticn.
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APPENIMX [

S$TATE COLLEGES TUITION WATVER PROGRAM
A. The tuiton waiver program provides Wilin AsaisIAnCE 1 fImplayems whi talke approved courses
a, the coilege where they ave cmployed on their cwn ime. “The intent of the program is e {ulftl the
needs af the Bate college spotsoning (e aid, State guveminent Bs 4 whale andh (0 ethanes smplnves
developrment. Each collegn shall Jetermine its yoods und waive tuition Fr criployees engaged i
an approved course of study.
E. Each Swe College skl prepare o wition aid plan at the begianing of each fiscal year with
comsideration given to affirmalive artion responeibilities. The plan shall apealy:

1. Emplayes elpibility which is Tinvited s full-Gme, peonancot cmployees m e clagsified and
whclassified services with cxceptions granted on u casc by se hasiz by the coliege;

2. Internab application provedors;

3 Magirmun amonet of gid availalile per peeson ot Lo gxeeed $1.000.00 or the cast of Twelve
reshits, whichever ia greater, per semester oT pdyeation progrin

4. Acceptable academic grades for waiver of tuilicwr;

4. Eligihle cosls, asd

4. A propedure Lo notity employecs of upproval ar disapprovel
1. Fmployess wha do nol suisfctonily <omplet courssa fiow wehie ] tuitaon waiver bud een grunted,
ghall be required bo relimburse (b Cotlege for =11 waiyed coatz, Uptil such reitmbursement hes b
made, 7o furiher wuivers will be avallable to that ooy
D. 1.t is utderstood that majer programmatic changes shall nat be ade without negatiating with
the TInicn whetever thal obligation would exisl.

2 pdditionat crileria far determining eiigihility within the progran may b catablished by the
Cullege.
F. When an cmpioye: s on an appreved prugiam of slady under the tuition walver prxgrim, umdl
a soness under thay program is sither aot available ar nversshecribred a1 the college where e
employes warks, un exeeption will e Eramterd bn the employes to L guch vonrse g1 snwcher Slaly
Cullegs it such course iz wwught ul the other imstison.
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AFPENDHX 11
SIDE LETTER OF AGEEFMENT #1
Accesy to Fremlses

The State and (he Uniom agtee that boih paries will abide ty the access te premises provision
in the Union Rights and Represenmtives contract articte.  If problems develop o fo acceds o
pENises 2 Tepresentative Bom the Offee of Enploye: Felations and the Communications Workers
f Aumerica wilt meet to seek an amicable resoluticon to Lhe problems, M e reaslution i achieved
bath parties reserve their nights (o exercise legal and coniractusl optioas available.

SIDE LETTER OF AGREEMENT ¥2
Acoess to Premises

Tmiring the time priet to Lhe rafification of this Agremeant the Union may reguest aceeas
1o premices in sceopdines with the Aceess to Promises provision of the applicable Ayreement iy
onder b3 cxplain the oegetisied Agreoment. As a one time per location per unit exception o Lhe
pomnal civewmstance tesandimg Unive mesings, the mestings may be conducted for op to 34
minutes. Etaployess may atend swch meslings by eontbining their tore and aftertioon breaks.
Recognizing its responeibility o maiotain wecessary coverage, mansgement shall atempt to
accommodate smployecs who wish to sttend such meshngs. Expoyses who s unable 1o atend
such meetings due 15 the need to maintain cowerage shall be allowed to combine (heir breaks shonld
subsequent pre-ratificafion meslings he: condurted by the Union. Ne cmployee may atleand 2 20-

mimzis meeling wore than once.

SIDE LETTER OF AGREEMENT #3
Additional Tltes to the Clathing Allowancs

The parties wygree that emplayess serving in he lisk of tifles set forth below and who mest the
elipibdlity requirsments clbetwise act forth im Ardicle ¥I, Seetion B, Clothing  Maintenance
Atowance, Pwith the exception of Lhe requirement of receiving Lhe chothing maintenance alowance
ity fizeal yrar 179819949}, shall e entiticd {o veceive 2 clothing allowsnce 48 rantractuathy sel forth
i thee ahowe mendioned artcle effeclive in facal yoar 19902000 Tlvase titles shall be added to the
ligt of titles atready cligitle tn reoeive the clothing mainlenanee allowance:

1} Assistamt Supervison 2, Adminigtrative Servicea Faoilities {R-B2658)
2} Assistant Superviser 3, Adminjstrative Services Facilities (P-82655)
3} Assistant Supervisor 3, Admimistrutive Services Puhlic Salkty (P-82635)
43 Assislint Supocrvizer 4, Adminisrative Serviees Public Safecy [P-52652)
5) Assigtanl Supervizor of Residentiol Living (R-04213)
&) Assistant Supsrvisor of Profcssional and Residential Socrrices {K-00634)
T Associule Supervisor 2, Facilities (5-B2675)
&) Audio visus] Technician { 414763
93 Child Care Quality Asmurance Inspecior {F-62220)

10y Child Care Quality Assorawe Inspeeior I {R-52217)

11} Fingerprimd Opetator Traines (A-450140)

17) Fingemrint Tochnician, State Pelice [(A-45012)

13) Graphic Artist L {A-54505)

14} Graphic Artish t {A-54603)

15) {iraphic Arist 2 [A-54609)

16Y Graphic Artist 2 [A-5460)

YTy Ciraphic Arlisl 7 {A-34598)

43

1]
4]
20)
1}
27
%
24}
25)
26}
27)
Ry
29
360
L3N
L))
Ex )
4
15
T3]
i
M)
1)
a0
413
48
41
a4
45)
45}
47
48]
)
£}

Graphic Artist 3 (A-54594)

Grreenakeeper (R-O76T1}

Muozeums Begistrar [T 745393}

Orcupational Health Conaaltant L {P-039[4)
Qecupational Beallll Cotsaltam 2 {P-03511}
Corupuaiional Hewlth Consaliant 3 P-03512)
Orcupationat Health Conauliant 4 (P-031 1 4)
Principal Aondio vizual Technician {R-T4763)
Principal Fingarprint Techticisn, Stale Polics {B-S5011)
Proneipal Fonstigic Pholographer [1-44924)
Principel Safety Inspector bming (R-17244-(7)
Frincipal Sanitarian (R-03154)

Senins Audia Viawa] Technician (4-74767)

Semior Engineer, Matemals (P-13081)

Senior Enginest, Stmclural Bridge Design (P-10473)
Sentor Engineer, Transportation (P-102T3}

Sentor Enginesr, Stemral Evaluation {F-10368)
Senior Fingerprint Techicion, Stare Police {A-45013}
Senior Porensic Phetagraphar [A-14927)

Serwor Geotschnical Ebngneet (F-10453)

Stadio Coordinator Art Servies (A-02434)
Supervising Engincering Aide [S-14055)
Supervining Ciraphic Artior, State Polics (R-54956)
Supervising Laborulory Service Worker (S-01935)
Sopervisor. Aide lo Navigator {5-32418)
Sopervisor Forensic Photaeraphy Unit (R-44945)
Supervized of Postad Services (3202053

Teacher 1 (P-T5293) 4

Teagher 2 (P-75202) 4

Teacher 3 (P-75291) 4

Radio Chemist T {P-1 R4 P-59979)

Radio Chemisl 1 (P-14083)

F.erearch Scicntist 3, Radinlogical Healin (P-18073)

3 I Lhe Collowion B/Ra.  EOD, &1L, &2, &2l, R41. <43, S50, G4t
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SIDE LETTER OF AGREEMENT #4
Agency Fix

The State and the Onien ere confracling patties ity an Apreetnent concerning wages and terms
and conditions of employment fer the period July 1, 1990 dreugh June 30, 2003 One article of tha
agreemettt erhesdies & candition wherehy smplnyees are rgliived Lo iy & tepresantation fee to lhe
Ui As e condition of the continsassee of that requitement, it i3 understood (hat the Unian will
provide relevant fnanciad informedon 1o cmpleyees and maintaii its demand and retura sysmet il
such roanner as 1o be in accord with the then carment tew and determinations by the 12.5. Snpreme
Court in 31l related matters hit specifically with regerd 1o expeaditious respanee, provisiot of required
informatian and the pressrviation of indivicusl's conatituional rghits, and farther, it is mderatood
that any mules or regalafions promulgalal by (ke New Jersey Public Baployment Rel ations
Commission soncerming this matter will he abided by in the adminisration of the progwan,

SIDE LETTER OF AGREEMEXNT #5
Alternate Workweek

When an Alternate Workwesk Prograny is put foreard by a Diepartenent or requested by the
Ui, the Staiz, through the Govemer's Offies of Employee Relations and the Union, shall mect
for dizcuss the parameters of mach 4 program. ’

If the partits agrea b proceed with an allorals wirowsek program in & parficular Depariment
at divigion within a Departivt, the State recomnizes (s obligation wnder the New Jersey Tmployer-
Emphotree Belationa Act to negotiale on hegediatile tenne and condifions ol enployment. The pariies

equally resngmze that cecluin swhjects within an eltemats workwech program an: peestmpted by
Statrle und/or regulations from nepodiations,

Any agrecment the parlies may faach as to an altomule workweek program most be appeaved

by Lhe Deparlment of Perormel as per {heir jurisdiction under NA5.A 11A, gt s

SIDE LETTER OF AGREEMENT #4
Computer Tapes

The Statz will prowvide the Tmion with the fellowing information un fape provided by the
Union: 1) ermpleyee’s name, 2) sidress, 3) soeial seourity numbst, 4) check digtribution aumber, 53
payrolt Tumber, &) dues or agency shop Ies amount, 7} negotisticns wnit, B} sex, 9) Gifle, 10)
anniversary daee, 11) range snd 9icp, and 12) pay peciod,

Snoch information shall be provided every payroll period, The Unien schrowledges and
agrees to All prior understandings regarding disclosure o information contained on these tapes.

SIDE T.ETTER OTF AGREEMENT #7
Depariment of Haman Services

1, The [Inion may request use of wvailshle space at an inatitotion in the Department of
Humaun Services For uae as an office or for the slorage of papera and files. Provisioms of such apacs
shall now be noreasonably withhedd when available; bewsver, fhe provision of spece shall st take
Pranity over cesemitial uszs and may be oo a shured busis. The Stase shall ingur no responsibility for
sexrity o satety of sy Union matetiale nor amy liability for loss or Jamages which ocour. Further,
Lhe Thiion may be pentited to furnish fbe cabinets or afer equipment W e sormmitment abote ad
wnrder e st comilions. The permission b wilize facilitice of the Stale may be withdrawn by the
State gl amy time,

&0

2, Af Stale institutions of the Departmenl of Human Senvices, fie State will prervide a thirty
(3 minute peniod during the new emplayee’s odenlstion period 0 @llow o ooo-State emploves
reproscntative of the Tnion fo med and expizin the Uhion's responsibilitics.  1F the aoi-Seate
employes representative of the TInion cannat be presert during swch ogentailion period, one ¢ 1% unic
employes of the mstiwlion desiprated by e Ubion may be allowed 1o make such presentation ta
a maxioum of barclyve [12] tines por yeer, Any employoe releared purskant 1o this patigeaph for e
prpese of addiessing ecyployeas during prenetion shll only sddrss emplovess whese Utles e
confeimed in Lbe ssme nepobatiog unil as Lhe employes making: the presantalicn.

3. Tlpeon the resuest of the TTnion at an instinttion in the Department of Homan Scrviees, a
LabocMahapement mesting shall be schedubed by panagetient sometime duting the secand vk
of March, Junc. Septermber and December. The quarterly mestings are to discuss local coninict
adminigration proflems awd improws commumications. The TThion shall dogignete one (1 croployes
fratn the Admunesitalive and Cheical Sarvices, Professwonal, Primmary Teve] Suporvisor and Hagher
Level Supervisors Undls m order 1o siiend such mestings. Mestings shalk be up 1o one-ball (4] day
in deration. Either party may requesst a mesting and shall sobmil & writien sgenda of the topics w
be discussed af least seven {7) days piior to such meeting. Fuiployes representatives who ateend
such mestings daring their scheduled work shift shall be granted time off to atend withoul loas of
pay. I any employes mepresenrative who attends the mesting is schedalad to wark on angther shift
on the date of said mesting ot ettends the mesting oo hisher pormoal day aff, e'the shull be pravted
hear-for-hour compensatory time far the time spent ar the mesting.

‘It letter shall expire on Juns 3, 2003 wmless the parlics mutually agroe thoan extension.

SIDE LETTER OF ACREEMENT H3
Departmeht of Mitltary and Veterans Affain
Ahcrnate Workweek for Emplovees
T'erfarming Fire-fightng Duodes

The Altemate Workeweek Proprim currenily o pluce il the Dspartenent al Militay and
Veterans Atfairz, which affect employees in the tdes Slaff Officer 3, Stadl Assistunt Lo wod Seafl
Asgigtant 2, that perlotm fira-fighting services at the Adantic City A Base shali. for the durion
of Lhis conlrect. remudn o plawe a5 ia, a3 per Gwe Novernber |0, 1993 agrecment between the Slale
of Mew Jersey, Uffice of Employee Relalions, and tw Communications Workera of America. The
Tulv 19, 1954 |ofier trom the Department of ?_:_.:nq..__“. and Veterana Aftuirs o the Communicadivis
Workers of Amenicy shull uleo continue for the duration of s conlrcr as 08,

Thig side letter ol agreatmetu expites on June 30, 2003,

SIDE LETTER OF AGREEMENT #9
Dignity
_.-. order o msobve an ouistading dispule conceming Article T, section C-8, communly
referred 1o as the diymity clause, i35 agresd that where an 18502 o+ igsues i 2 dignity pricvance may
Be covered by another article in the ﬁ_uﬁ_#_.mn,r or by direct appeul to the Department sf Fecsonnel,
thoee igmics shall he severed from the dignity gricvance and appealed under the appropmiale conlbt
provision, o by appeal te the Depatimenl of Parsanml a5 2 moang of eesolving these aspoets of the
EVLEYANICE.
The dignity grievanes, ifstill viahle, shall then procecd wnder Asticle 1T, section {76 af
the vontract.
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SIDE LETTER OF AGREIMENT #10
DOT Mileage
Adter excention of the contract the puries will meet to dizcuss the OT standerd mileage
deducunn. The Lmion can select wp to foen (33 DOT amphoyees to attend the meetitg, The meeing
will be coirducted ol a mutvwally agresahls fime.

SIDE LETTER OF AGREEMENT #11
Grievance Procedure

The State ad the Commutications Wotkers of America hereby agres to catablish a pikal
prozrem involving the colfective negotivtion ayreement Goevance Frocedure Bor all units wherehy
the parties will suhstitute 8 sacond stop gricvancs mesting metead of & second step prievance heaning
and a firsl step pricvence meeling.

The time feamc for filing & gricvance that hall gn to & grievancs mecting shall be the time
frames st footh ondet Aticle [Y, section B{1). The LUme Games for scheduling a meeting and
remdering w decision shall be the same 23 2 Step 2 hearing.

Pursuant to dhis pilot progrem at the mecting, represeniatoves of the partiapating Departraent
or Apency and the Lnion shall meel o discuss the resobution of the gricvancs. At the mesting, m
agldition to the grievant, the Linion may be repreaemted by a local umoe ofTicer andfor local union
represenludivie, The Dupariment or Agancy shall designaie 8 repreaentative o attend the meeting.

The Union und Lhe Depaviment shal] als be allowed onoe pesoures person whe is tamilior with e
dismnate £ 2tiend the mesting. Additional resource people may attend based upon the mutual consent
af Mg peurties,

Al the prievance meeting, ohe persen Shall act a4 epokespersan tor (e Union amd voe persan
shall act ag spokezperson for the Department.

Any resobution ol the grievabea will be roduced to writing. £ thems 15 o resabition, the
Nicpartment will isrue a decision expleining the busis bor denying the gricvance. 1Fthe imicvance is
an A1) contractual prievance. management’ decigion may be appealed o asbitrution pursiant to
the Uime frames set [ooth under Article 1Y, Seotion (H) (5).

. The State and the Union agree to meel tiee & yoar (o discass how this pilol project ts working
and lo detenmine wleeller any patty may wish to coolinge or digeontinuc the peoject in any
Ticpartment. The pidot project shull exgite on June 30, 2003

The Elloadng Departments or Agemtcies bave ageeed to partdcipate in ts pilol project:

1. Agrieulmre
2 Banking & Ingyrance
3. Board of Public Ulililies
4. Carmanunity Atkairs
5 Liclwation
£ Envircnmental Pralection
T Health
8. Labar
q DTice of [nformation Fechnobogy
n. Public Defender
11. Transporlation

SIDE LETTER OF AGREEMENT 412
Healih Care Cont Containneent Commills?
1. The STATE and the CWA apree tn cantinue the labormanagement cosl contaicikedtt
copnimittce. ATl coste agaaceated with pnplermenting the eommittce’s ohjeetives that are mulwally

62

apreed k2 by union #nd mavdgenent shall be hogte by the State. The: berm hoalth insuranee carrieg
shall mclude all providoes of beaith services fior represented emsiioyees, mchuding HMOs and plan
artmittistrators. The Joind UrdanManagement Comemittse with equel repTesentidion of mandpemenl
and the UTpion shall be cotahlished. The commeittes shall;

i Crnduct an oogoing stody of activilies which hjve Lhe porential aof limiting heatly
plur: eosts withoul shitting costs 4 workers or otherwise reducing levels of benefits or qualily ol
carc.  The study shall develop mecommendstions for meastvres to hold imsorance caoiers.
administrators and hospilals and physicians wmore sceoanable for contralling health care cosls,

b Conduct an ongoitig vevizw of any cost contro] programs agrecd 1400 1o the hewlth
care benefit contract Th perfommance of it duties, the Commitee may bve direct access w
nepresentanves 0f all health plan carrices providime plans o ediployees when and 2z decoed
appropiate by mansgemsent and fhe union. The Comimjtee shll rocive eapies of pablic dewmen
regriatts on the health plan (imcluding health plan cos aod wtization infopmation} and shall have the
whulity ta regquest audilional reports weatuaily wgreed apon by nydlsagement and the wniv.

1, The Committee siall hivve the ehtlity to request megulur reports an cast somirol programs
mutually agreed wpon by managoment and the wion. Such reports shalk address costs of ot
the privgram, sekivitics, savings (including assumptions) and fulure plans/recomnendanans,

3. The Chtimittes may als recomited addisiene] measeres or alictnalives, consstene with
the geals sel forth above, and the eepur! prepered by the CWA entiiled "Giood Medicine™.

SIDE LETTER OF AGHEEMENT #13
Jub Becurity

This side tetter will confiom the onderstanding between the pamics segavding some of the
efforts the Shuls of Mew Jegsey (Srate) will undertake to lossen the impact of towre it Tz
Lhitiglives or the lasing of Slle facifines that neeur duday the perod from watifeation of this
contract thealgh fume 30, and which dmpact on employees m (7% A negndistion units. This Leter
fefers Lo oegotiateons unit eniployees who are ulbmately Ll off af the conchsion of the Stale's
lavolf procedures, but the layofl wauld lave Lo be the reanlt of the Stare’s decision to privadze a
fanction ot b closs a faciliky,

In the event the Stute seriowsly cnisiders pavalimtion of a fastlity or fanstivn for porely fiscal
OF @CUTmIc TRRsOTE imMpacting bimmining unit employoes, the Stite agrees 12 give the Thisn
rasomulle advance natiee, bl pol less thun 0 days prior to selial closure or privatization and, sy
request, o mcel with the Loion to give the Tnion an opposiumity to preacni its pesition oo the
economic issties, The L'nion shall be given the oppurdunity to demonatrate fat undl emplovess witl
do the satne work more efficiently than 4 povate contmuetor. The Stale ageews fo provide the Loion
with relevant cost infommation necessury to cnable the Tnion 1o develop its ceonamic pesivan.
meiuding puhlic dncurnenls involving the RFE, anes issued and shall meet with the Thion within
30 days aa] thie 1ssuance of the RFE.

When the privatization decision i based wpon palicy ceagons, and will coaalt in a Tayaffar joh
displaccme of bargaining unit emplovees, the Stale will give the Ui cemsonable advanee nolice
ol'iis decision and, wpon request, et witl the Univa Te sxplain its rationale and discuss the impact
v uffected employees. Tt is undersiond that i any cvent, the decision lo provatize is o i inagerial
prerogative thial may oot be subjeet 1o 1he nepolialion proccss. )

The etfivts e Stare will undertake 4 alieviile the impact on emplovees el ofl as a cesull
of such Jctivns shall inclode ane of more of the fotlewwng a5 appreprite under the existng,
tircumstances and shall be subjecl 1o discussions behwesr The Slate and the TWA:

L. Fatablishing preferential hiring lists with e private smyHowver;

2. Fstaklighing hiring trzezes for pogiliong delermined by the Dopartment ol Personne] to
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hive the same or similar dutics and responaibilities it wiher State locations witin the department
alfected to create openings which will be filled by qualified Laid off cmployees and, i practicable,
by employees trgeted for layed!, all in accerdance with TOP and SA¢ rules and roeulations;

3. Coolinuing heaith coverage wier COPRA which the State will pay for i cerain limited
trinsifion penad but not less them thres months in dusation; and

+  Prviding iruining for qualified employess 1o the exlem there are openings and laid off
crpleyees require treining io fill fhem,

The State agress to make pood faith cfforts which shall include compliance with a0l DOF
regulations to lessen the passihility of the luyelT or demetben-in-lisu-of teyoff of employees in the
bhargaining nit. Where practeable, these ciforts wAll he made whenever workers see placed al dsk
thnueph privatizstion, ot progratn reduclions or sliminations for reasms of econony, efficiamcy, or
ather reasan. The efforts the Slute mey take ta Tessen the: possibility of layoff ar domotion may
inctude, wherever practicable, velumtary rodoced ok tine aod voluntary Jwwall o demelion which
shall be wifered to eniplavecs before the emphoyer lnkes iovolunisry aclion to reduce the workforce.

Consistent with DOP repuluiions, The State wilk congider the following pre-Tagn T actions paios
10 any pemmanenl emplovess heing laid of F or demerted:

Hiting wnd promwtion fesres,

Separation of non-permensm empleyess;

Returhing provisiohal employees 1o theit permancnt titles
Securing of tranafers and reassignment to ather employment; and
. Filling of exigting vacupcizs,

Good falh atternpz il be made to 6§ positons detemsited by the Tepartment of Peysotune]
t have sithataodially the zame or similer dulies and responsibilities at other State locutions by
guahified faid off or domoted cmployecs and, iF practicable, by emplnyess targered for layof. As
practicable, the State shall triun "o risk" emplovees 1o allow movernent fom the "wi Hak" ioculien
ey work localions within or outside the appointing suthority where positions arc available. 1t is
understood Inat all puch actions must be consistent with aperative law and DOP reguladons.

R b=

SIDBE LETTER OF AGREEMENT #I4
LaboriMabageocat Health Care Advieory Committes

1. There shall be carablished a 1.aborhianagement Health Cars Advisary Commitics to
expedice, ab 2 voluntary basis, the transilion of oegoeliattons nail employees Tom e Traditional
Plan amd ealth Mamienunce Crganizabons to Mew lermey Phis from faly 1, 19 through
Diegcrmber 31, 20K, Tiw Cotinutfes shall consist of four desiymszs of the Dhvision of Peosions and
Benefity and frur designees tn be selected by e CWA, The Cortmnittes shall deeide on what advice
anrl reeommendations will be made in determining the following isses:

1. Coumry-by-County problem solviog In-Mebwork establizhment oith a standurd of two
doctors within a five mile radiug of the covered employes whete sulficient provideos exist, and at
leasl 5% of Lhe bosspilals in Mew Jersey umier contract.

b. For current smpleyess i mural arcad whore accedd is lods than twn primary cars
Physiciang withan 20 miles, the minimum aahation shall be flve desipn of the Traitiooal Plan.

c. Al problems concerning tinsilion cuses smed pre-existing vonsdilions shall be resolved
by having iz the minimwm solwlion the Jesign of the Teadienad Mlan,

2. 'The Commelle: desisioos shall be by mujorily vote, Ties shall be bruksn by the Slate Health
Benefite Commussion. The Commmtiee shull endeaveor to make the beoefits of N Plus avelable Lo
a maximum number of employccs in the negotjating units, discnzs prohtems of sybatanee ahuee, and
shall crewe conditions 1o fwilmate the mwovement of SLoe eompleyess aod their dependents [Ton the
Traditional Plan and Heaith Maintenance Organizaions to M1 Plos.

Edl

SIDE LETTER OF AGREEMENT #15%
Latetiess Tie to Eependent Care

¥When an employes iz late for worl due o dependent cure problems. it 1a the pos:cion of the
Siate that the employes amd e Superviseobdansger al the employec’s saork site, will meel oy i
resofve the liteness problemn. The employes w1l heve the tight to Union represenlzation dunng this
meeting. This mecting w1l he held prios o any disciplinasy iclion being taken agaimst the smoplaves
aq a resndl of the ldensss, Tlawever, once such w meeting 15 held, the State rescrves s Tight e
implettetit disciplinary action if the employes contimies to come in Tate for woils,

STDE LETTER OF AGREEMENT #146
Leeaves of Ah=cnec Less Thao & Maoothks
The Starc agrees to consider requests made by the 1nion in aceordance with the Teavea af
Ahrenee Without May Article b b vinows Agremenls Jor periods ol less thao 8 mocbs I
avconfimce wilh normal practice, auch reyuest far en unpaid Ieave of absenee will be made direclly
to the Oitice of Rreploves Redations which wAll invesdgate in an accmpt i aceomimaedats die
roquested leave wifls the sodemstunding thal the cequesled period of leave shall be deboile wd
requestes by the [nion tor Icave cxtengions shall e madc in nnly cxeeptional sEmations.

STNE LETTER D'F AGREEMENT #17
Orlenincions Sesslons
A. The following understanding shall apply to all State Departments except the insteluticoal
fagilities ot thwe Depactiment ol Cortections, the Depatimend of Military aind Veteraws Affajvs and the
Diepariment of Humman Services.

When a Depajtitient or Division plans te hold an oricntation session for now craplayecs, the
Unicn shall be s nolified in advanes of a rewsenable number of Lhe ome empiuvees atfbediog he
seggion ate in Htleg coverod by the Contract. The Department ot Duvisian kofdings the ofentation
will proviek the Tion with o tharly (30) mioute petiod in which to mect with new cmplowess whiose
Litles e woversl unider this conlmcl, if someqeesled by e Union, The rhicty (300 uipots reriod
shail be within the cmployess workday but may oot be during luoch or break fime The
representative of the IInien shall be a lacat Tnion representatise. If 2 nan-State eoployes Union
representative cannot be present during an odientation session, a unit ermpboyec designated by the
Union will b miboweesl 40 muke such presenlation.

B. At State instiwions in the Department of Boman Serviees. Department of Comecoens o U

Depacttnent of Military and Yeleruns AQwirs, e Stare wali poovide o thicty (300 ninte penod
during e new cmploye:'s arientation period o allow a non-Simic emploves represcrative of the

| Inion to mest and meplain the Vnion's responaibilities. [f the non-tate emp loyes sepresenlutre of
the Tnion conout b presenl duriog such crienlativn pericd, ooe (17 woil epsplovee niibe insdttion,
Aczignated by tlie Unioms may be allowaed eo make such presentation to 8 maemmumm ot twealve 1173,

litnes per year. Anv employes reieased prrsuunt 1o {his paragraph for the puspose of addressing
employees during ericatation shall only address cruplovees whase titles ars contained in the same

negotiating unit a2 the einplaves tnakang the presegiiacinn.

S1DE LETTER OF AGREEMENT #1R
Potential Changes to Titles
™ow Recedvinp the Clothing Allewancc
In recovgriitiomn Mt dunog e term of this comicie! [1es that are coprently eligible 1o reeeisc
Lhe clothing allowunce mey be abolished or substantially changed s thul they are no lonper elipicle

EL
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to recoive e clothing allowance undey the crileriz set fth in the contrack, the partics agree that,
i1 the event this oceurs, the Unien retaing the rght, dutityr the: terrn oF this agtement, to reapen the
clothing atlowenee ¢ontrecbual provision to pddvess this specific issue,

M iz understood Wy tle parties that, in the event the Univn invekes thiz piusvigion, the State's
only ohligulion iz to neprdiate for an equal rmher of employees who will be eligible ta receive the
clothing allowance payments in 2 ditforent title, The nember of oew cmployees the Unicn may
TEgetiAte us b revciving the clething allowanes is the sune us the number ol employers who were
in the ttlc eligible 1o eeceive the clothing allowance prier o its sbolishmen or changs w4 Litle
ineligible to receive the clothing allowance.

SIiDE T.LETTER OF AGREEMENT #19
Fromotion - Eaclassiled Employees
Where a title series wdsts in the unclassified service, eployees within the tifle seres shall be
considered for prometion prior ta the Rlbng of & VAR Y.

STDE LETTER OF AGREEMENT #20
Eest Periods
The comnent practice of requiring certin cmpbayeds to remain at deeir sk places during rest
pericedt for aalety roasons or operational requiraments shall ke comimed, However, if the rmphorvic
i temired te work during the mest pericd it shall be rescheduled or, i this is bt Feamitle, the bost re
perind shall he swcumolated st straight ime and scheduled in acoomdance with the regulalions
CONCCMifg Use uf componsatory tims o,

SIDE LETTER OF AGREFMENT #21
Stams of Fart-Time, Intermitteat, Temparary and
Special Services Emplovees

Within sixty (Al days of the execution of tha collective Degonations agreemenls the Siate und
the Litives will comstitute 2 labor-management committee for the purpass of reviewing the status of
fon-negatistions whil empboyses performing the same or similar duics as etoployees ropresmnted by
the WA A represontative [k the Diepertment of Perdonme] wilf partiaipate on the cornmille.
The committes shall be comprised of equal numbera of [nion @0 matsement represeniEtives and
will develop standards tn determine which pani-time, inlermillent, vomperary and special setvices
employecs, aot presently included in CWA's onits, should be included.

SINE LETTER OF AGREEMENT #21
Toal Allowradce
The Stite: will mainsin a list of teols reguired for the H...E.».EEE i work assipnments by
vach ol the conployecs Tisted in the titles bebow.
Each of thoge emyployess who provides and is regquited 1o use his parscnatty owined ols us
g covivd jtien of emplayment shall, on ot skt December 15 of cach year of thiz contrect, be granted
# tool altowance, ifthe employes completes e calendar year of emplovment ie his coment capaciry
and i3 on the payroll as of the deaie of payment.
Bubject to any conditions sef forth m the applicable contract the lood sllowanoe shal] be 5100
fif 1he fiscal vears begimming July 1999, Taly 2000, uly 2000 and July 2002,
Lilipible employecs incledas anly theas emplayees workiog for the Depariment of Troasey,
Centrel Moter Pool, in the fnllowing Htlea:
1] Assistand Crew Supervisor, Machanic
21 CUrow Supervisor, Garage Operalions

G&

11 Crew Supervizor, Mecilanic
41 Crew Superisor, Mechanics (Mody and fender shop)

SIDE LETTER OF AGREEMENT #23
Trainiog & Eduialen Fund

The Seate and the TTion agree to jointly fund gpecial training and zdwcativn prograzis fo
employets in the Administeative and Clencal Setvicea, Trofeasionial, Tritary [evel Superviscey and
Higher Level Supervisory negotiaions wmls, Such Waining sod educidion prograes oasc Te
mmally apreed to by the Office of Empleyes Relations end the Union and may iecluee, but oot be
Limited to, wreas of specialid tclbbc] iraning, job Skilla reffeshor courses, and protessional oo
careet developmot, which are telatsd to the employee's job. or which may Bt necessacy erdwoslly
beneficiul W cuneer ad vaoeetent within Scate service.

Ermployess elipible (o pacticipale in & prsgragh minst he employed in a OW A nogorations wnit
and mmust be on the pavrol] at the bepioning acd al the «od of the progrr. Additinnal cligibility
requitements shall he muiualty agrecd to by the State and the Union.

The prorram shall be funded eyually by the St apd e CWA, with _umn_._ party payimy up ko
& maximim of 525,000 in each yoar of the Agreement. The perties muy on s ooe Lime basis, elect
to carmy aver monsy nol ubileed during o oo Year pariod & the newt year.

- 5[DE LETTER OF AGREEMENT #24
Truinicg [or Lower Fabd Employess

1 is umlerstood that special attention shall be gven 1o the needs of least skilled lower paid
empleyees to enbumee their job perfonnance and poteatial fior advencement inciusive ol allemile
career path chnices. The Trainmg Divigen of Lhe Depariment of Personnel widl provide thess
triining opporuniliss wod will dewelop a praccdurs oo identify ehipible empleyess within opeating
departments.

M comeniites ineloding two renreseatlives ol the Toios, twe foent QER, and two from Lhe
Training Diviman of the Department of Perpotngl shall meet with she objective of assisting e
development of this progeam. I shall be the respooaibility of the Department of Perzonnel 1o
determing the program and the resomrees o be made dvailabbe afer reviewdng recommendations ul

this commilles.

SIDE LETTER OF AGREEMENT #25
Deparimental Sick Leave Palicy

The State and the Commurications Porkers af America agree to eslablizh 4 comnittec ta
teview s Miacoss Siate Departments” sick Jeave policy,  The commutiee shall consist of a
tepresentalive fom the CHTice of Rmployee Relstions and mepresctratives from G Shige
Trepartrgenes.  The Commissioner of Stale Departiets atlending the commelles weedng shall
designate represenlatives Lo aiteld such mesting. The Umen shall be rprescited by 8 persen froo
the Communicadans Workers of America, AFL-CH0, and ropresentutiveis) fom e OWA Locals.

The committes shall meal af grpal ly convenien times wnd places and the Tinion can negpast
4 meeting hy sending such roquost with an scoompaoying agenda to the Oftice of Tupleyes
Relations. The commiftes will examine the policies 5 it pertains o moployess” dghts uader the
FMI A, profoesion and pregervation of employees” nghts of confidentiality. The cammillee will wlso
make recommendalions 1o evaloate and improve wpon sick leave policies.
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APPENDIX 1T

Listed belovwr are sl lilles ineluded i the Contract. 3 your tifle is oot Hated here it may ke
anciuded [ arother TW A Unil. Also listed iz the tifle code nurrher, pay range, ind wrorkweek
designation.

The pay range cun be used t help determine an individual's proper pay by referving to
Appendix [

The cxplanation ol the symbals used for workweek desipnativn is:

[
Fy

35 hooe fived workweek worker, Overtime compensation is nepuluted by the Overtime
Auticle of this coriract end Deparment of Persoonel Overtime mles. Additionatly. the

FLEA (Fuir Eahor Standards Act) mendares ovcrline compensation for these warkers for
houra ovar 4t worked in aworkweek,

-
Article of ¢his ceotmct, Department of Patsotns] Owvertime mlea, and the Federal FLSA

Mon-ceempt, non-limited. These wotkers work o least e 35 hour workoweek with

\rfermilteri requitements for wlonger workweek as warrmied e complate prodots o 3

aasipnttients. These warkees ace oovered by the Pravisions of Federul FLSA mandsted
timc-and-ore half (pay or compensatory Hme) for hour in a week warked over 40 honrs. i
How-for-hour howrly compensation {iTany) for Mours worked in & week hetween 35 !
hivurs and 47 houes is determined by Department of Personnel Cvertime rules and
Departtienta] policy.

&E - Moen-limited workers. These workers shall work at Icast a 35 lowr workweek with
inteisuillenl requirsments fiy 4 longer wockweek ag wamanted o coumpléts projents or
assignmenryg ’

Ahe ttatz 0f Mew Jersey belicves that these tilles ure exempr from coverage by the
uETIrRE conpensation provisions of the fedoeal FLSA, (Workers in these tides who

belict: they should be eovercd by the FLSA may sppeal to the TS, Teparitnent of
Luboz.)

Huwr-for-hour compensation (i€ amy y for ML workers fir Toues over 95 worked in w wesk
i3 detetiine) by Department of Pargonne] Overlime rules and Bepartmental policy.
ML4- Mon-Limited tie which involve divect amd continnous spervision of workers in 40 howr
workweek titles. The State of Wew Jersey helicves these workens are woempt from
caverage by Lhe federal FLSA. ’
Any compensitivn for hours beyond the nowena] workweek is rerulated by Departmend of
Personael Cveetingg f1iles and Departmental pndicy.

|zaempl 25 hour] 35 hout fixcd workweek worker. ¢ hverfme compensation is reghlaned
by (he Ohvertime Article nf his conreact and Depsriment of Perzopnel Overlime Roles.
The Stistss of Mevwar Jersey believes these wurkers are exempt from coverape by the FLEA,
4K - {exempl 40 hour) 40 hour fixcd workwesk worker, Overtime compsnsation is rsgulated
by the Overtme Adicle of this contract and Deperment of Personnel Qvortine Rules.
The Suue of New lerscy belicves these workens are exempt from ovemage by the FLEA.

The ghove jufonmation is supplied by the Lnicn for infirmation pamposcs only. 11 is not
part of |he condract between the State and ibe CRA

Elipzher Level Supervisary
RANGE TITLECODE TITLE HOURS
a a5 Ared Supenvisor Bridpe Operations 40
2] 42145 Arca Rupervisor Highway Maintenuncs 40
a3 520934 Arsistant Chict, Public Centracts Section

1 o fiwed workweck wigker, Overlims compensation i regalated by (e Overtime £

22434
42473
44724
44723
44726
5086
2739

417142
41646
45644
£2309
E7695
S924
52004
32415
44151

angdd
L4213
44128
51334
15255
267X
S25TR
402405
40208
§57AL

15731

54337
o107
12264
RISTH
L33
17347
17248
WIR3T
15674

50453
42447
40147
3679
L% N1 28
15875
58049
42476
42433
V3122
59054
62165
A4RGS
44745
44744
4471z
44734
43827
43183
01278
0062
11734
liLEs]
44354

Assiztant Engineer in Charge Muintenanes 2
Aasistant Engineer in Chiatge Mainteaance 1

Aaziztant Food Service Supetvisor 3

Mgzistant Fugsd Serviee Supervsor 2

Asziseard Food Servics Superyisor |

Asrisant 3 enager Buresd of Aprraisals

Assistanl Maniper of Residential Rehabilitaion Cemer
Comarrission For Band

Assistanl Master Mechanic

Asaistant Regional Elecioal Snpervisor

Assistunt Superintendent of State Game Famn
Assistant Superintendent of Yeterans' Cemedery
Asgistant Supervizisg frchitect

Assistant Supcrising Amhitect

Assistant Supervisitg Contract Administrator
Assigtant Jupervizor Bldgs and Tguiprient Thv. MY
Armistent Superyisor of Bailding Repaira

Assislung Supervizor of Peof.. Kesidential Sarvices Development
Assistant Supervisor of Kesidenl Living

Assiztant Superviser, Repiendl Fond Service Operativi
Aseimant Superviser Technica) Services Taxaliomn
Assistnl Execwtive Seceetary Boord of hedical Examiners
Asguiate Supervioor 3, Facilines

Building Manapement Servics Specialist 1

m:.F_.E..._..__.__. Serviees Coordinatur |

Auiiding Services Coordinasar 1

Chief Cupila] Construction and Fecililies Service
Chief Capital Planning aml Progranming

Chief Capital Planning amd Programrming

Chicf of [Dental Services

Chaef Secyrjty Officcr

Child Suppert and Pateroily Specialise [

Canstruction & bMantensnce Techmician |
Corstruction Qficial

Conatruction Official

("uword. Health ©are Focilities Awal, Med. Assist.d Heallh Sevice
Cronrdinator, Meioleoance Sorviess

¢ oordinutar of Tnspections. Leng Term Caie Facilities
Cousdinator of Planl Secvices and Movemative Maicenance
Coordinator of Supply Sopport Upemsioe

[izabaiaty Review (ficer Pensions

Fleclronics Technician 3

Emcrgeney Besponse Speciatist 1

Engineer |, Muzacdons Hite hitipation

Engineer in Chacge Taintenancs 3

Cngrineer it Charge hainleoane: &

Engitvecring Technician |

Enpineering Technician |

Field Serrice Supervisur 2

Finarscial Examiner ]

Food Servies Suparviset 1

Frod Service Supervisar 2

Foud Service Supervisor 3

Laod Service Supervisor ¢

Garage Supervisor L

Garage Supervisor 2

Hazumlens Site Mitigation Spacialist |

Hucandans Bite Mitigation Spacialisc 1

Ilead Accident Record Bevicwer

Head Wault Clerk

Housekeeping Supervisor 1

Ty T
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44255
41234
145
44415
JOIGT
11425
53705
43320
jayaz
21053
02005
21856
43045
L4k
el
56743
BUZIG
13674
13545
22536
144
10485
130%]
15096
10895
255
10256
L1683
143
10453
17055
10684
136%3
11684
13093
126495
11805
12295
12503
478
10475
10275
112496
1625%
14794
45808
42546
] 2
ThEHE
10074
G1748
fitead
343173
34579
L2800
13194
450543
02754
02753
s
e ah11

. Housekerping Supervisor 2

Housekeeping Supervisor 3

Labor barket Analyst 1

Laundry Supervisor

Legal Assistant 1 Office of Administrative Law
Manager of Forms Coptra] and Printing TIMY
Manager Word Processing System 2

Mlarinu S operintendent 1

Marketing Specialist Lofiery

Medicel Records Supervisor

Mictohinlogist 2

Office Supervizor

Furka Maittenance Sunervisor 1

Frincipal Engineey Civil

Principal Examiner Tnemnployment Tax
Prncipal Tnvestigator Motor Carmiers

Principal Invemigatur Sludent 1.aaps

Principal Ckpupational Therapist

Pristeng Chwperations Technician 3

Printing Operations Technician 4

Piiygram Specialist | Occupationat Envirgn, Heulth

Project Engineer Archilectural Rridge Design
Project Engimeer Code Services

Projeet Engineer Code Serviczs

Prefect Engineer Constmaciion

Preject Engineer Drvnoge

Praject Enpinesr Flestrical

Projeet Engltest Gguipmen

Project Enginecr Geology

Peoject Engineer tieotochmival

Projert Engineer [ndustrial

Presject Engineer Lamlscape

Prajece Engineer Local Government Aid

Froject Enginésr Muintenange

Project Engineer Materials

Project Eogtteer Planning

Project Engincet Plant Engineering and Opeceations

Prajent Cogineer Research

Project Engitesr Kight of Way

Project Enginecr Structursl Fyaluation

Project Engineer Struclural Yransportalivn

Project Engincer Sorface Desipn

Project Engineer Traffic

Project Engineer Liilities

Hediological Offieer Office of Emergency Managzement

Regional Equiptherd Supervisor Transportation

Reginnal Muintenanee Supervisar Trapsporiation

fepional Soperiviendent, Fish, Game and Wild)ife

seorctary | Word Processing System

Semior Examiner Engincer and Boiler Operators Liconse

Sentor Hearing Oificer Siate Parcele Board

Social Work Supendisor 2

Sprecial Staff (hificer 2

Special Statf Officer 2

Satistical Engineer 1

Superintendent. Fish Hatchery

Superineendetu of Institutional Grounds
Superimtenden; Packs and Forestry 1
Fuperintendem Parks and Forestry 2
Superimtendent Parkas and Foresto &
Fupmeriatenden Padks wnd Foresiry 4

4}
40t
I

ML

5465
15894
095
U819
Qr7ig
nse
M55
1785
B4
S1150
51251
11974
Sh481
4614
150
14845
L405%
2478
16291
59993
16297
163505
15855
15856
15835
5en04
G155
51n54
M4
2664
260
3055
(53056
[ 56E2
ko 3
FanRs
54935
55156
kRAL.LI]
5135%
31956
MLy
[OEEL
Ta)ES
13726
683
55390
4945
16475
16492
1663
12495
fidd B
E44ET
62104
6292k
1E0ES
36725
[2285
183
I35

Fuperyrsing Accountanl Stals Use
Supervising Agrien|tieal Prodducts Agen
Supervigiog Auditoe
Supervisity Amditor laxation
Supervizing Biologist
Supervisiog Biologist
Superviging Chetnis
Bupervising Clinical L.abocatory Evwluator
Supervising Community Program Speciulis
Supervising Conteacs Administretor
Supervising Contract Admisistratar
Bupervising Dover Improvement Anakys
Supervising Driver Tinptovernent Anabyst
Supervisioy Employment Serviees Specialist |
Yupervising Eupineer Boeriny
Supervisiog Enpineer Utilties
Supervising Enpinsering Aide
Supervising Entomologiat
Supervising Bawironmental Compliance Tnvesfigator
Supervising Ervironmental Compliones |nveakgatr
Swpervizing Environmenial Enginee
Supervising Environmenm] Enginser
Superviging Bnvimnmentel Spocialist
Bupervising Environmena] Specialis,
Buperiiaing Environmentel Technician
Bupereising Enviroatmenta]l Techoician
Supeevising Family Serviee Specializy b
Bupervising Fiell Representative Local Proverty Toy,
Supervising Forchsic Seigntis)
Supervising Forest Firawarden
Supervising Forestar
supervizing Ceologiat
Supervising Geofogisl
Supecrvising Historie Prescrvation Spres jalist
Superviging Insivtionsl Trade instructor
Supervising Inaurapee Exatminer
Fupervising Invesigator Banking
Supervising Investigator [nsirance
Supervisiog Investigator, Indumoes Fraod Prevention
Supervisiog Inveshpator Faxation
Supervising Laboralory Service Warker
Supervisiog Laboratary Tecliician
Supervisiig Laburatory Technician
Supervising Librarian
Supervizing Locul Ald Anakyst
Bupervising Medical Secqeity Olficer
Supervising Monicipal Finance Auditw
Sopervising Platwed Real Estale Development Analvst
Supervising Planoer
Supendzing Flanner
Supervising Planner, DEP
Supervising Planner Transprrtatio
Supervising Frogram Developrocnt S pecilist
Superyising Program Developnment Specializt
Supervistog Frop. Suppor! Spevialist
Supervising Fublic Health Represenrative
Supervising Radivlogécal Physicist
Supervising Rare Analpst Uil ey
Hopervising Resesrch Assistant | ransportaiion
Supervising Residential Services Specialist
Sopervisiog Stock Clerk

R o

T s a At ket e

-t 3 G A o SRR o b et

¥




6311%
15313
0T
13185
03204
L
Sh4EE
5249
23026
150125
Seda2
ETIL JEE]
32414
50rras
44153
42418
ST
i
62225
15054
152345
53706
57035
55063
$3331
53044
26705
Si¥in
[rd 21
51483
02643
2654
A0TEL
84456
732
oad2
74233
0
5L
27114
43505
42425
56375
12374
EER
12745
43734
42046
151135
62225
nniza
LIEEN S
35015
3791
45
2483
53473
Aé
32318
20425
10435
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Supervising Substance Abuse Counselor
Sapervising Technical Cperations Anaylst CATY
Supervising Topographic Engineer

Supervising Transportedon Anilyst

Bupendzing Fochogist, Men-pume

Supeniisor 1, Division of Motor Vehicics
Superisor 1, Division of Motr Yehiclss
Supervisor b, Unemphoyment Benefils
Supervigor |, Weord Processing Center
Supervisor 2, Waord Processing Center
Supervizor 2, Division el botor ¥ehicles
Supenviser 2, Divisivn of Metor Vehicles
Supervisor Alds to Navigaton

Supervignr Audget & Fiscal Flanning

Sunpervizor Building Services

Supervisor Bulldings & Eguipment hIY [aspecoon

Supervizor, Capitel Dudpeting, Flanning & Bond Fund Adorin,

supervisor Child Cester Progeam Evaluslion
Supervisar Child Care Quality Assurance Thapection
Supervizor Donstuction Plans Approval Section
Supervisor, Construclion Inspection

Supervisor Dacy Eniry Linit Pensions

Supervizor Data Tnput and Contrel Section Taxation
Supervisnr Data Preparation

Superviser Data Proecssing Machine Operations 1
Supervisor Tata Prooessing Technieg] Supnart
Supervizer, Datm Reduction TTnit

Supervisor Dist.& Colleet Cperaioes Stafe Totery
Supervisur Enforcement

Snepervianr Fiscal Accounts

Superviser Forest Fire Equipment Maiienance
Supervisor Foreat Fire Eguipment

Supervisor, General awd Support Servies
Supervizor, [Tonsing Assistance Program
Supervisor Licensing Sectien

Superdsor Licensing Unit Professional Board
Supervisos Miccofilm Services State

Supervisor Micrifiln Services

Supervisor Mew Jorsey Youth Corp,

Supesvisor of Accounis

Supervisor of Building Repairs 2

Supervisor of Bldg.Sova. Bepairs and Central Stores
Supervisor of Claims

Supervizor of Clinicel Luboralories

Supervisor of Code Inspecuuns

Supervisor of Educationa] Mograms 1

Supervisor of Cquipmment Inapectinns

Supervisor of Highway Murking

Supervizsor of Housing Code Compliance
Supervisor of Inspeetions Chibd Cape Ceniers
Supenvisor of lnspections Hospieala

Supervisor of Inspections [ong Term Care Fagilities
Supervisor of Insurence Education

Fprervianr of Invesngalions

Kupervisor of Laugdry Openslions

Supervisor of Logal Secretarial Scrvices
Supervizar of License Processing

Supervisor of Livensing Consumer Czedit
supervisur uf Lott.Control amd Winner Netifcation
Supervisor of Mails

Supervisor of hails
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40
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14 40102 Supervisor 0f Materiels Meiosnanoe
23 03834 Supervisor of Mursing Servizes
1 AR4% Supervisor of Mursing Bervices - L} mo.
25 LHEEY] Supervizar of Operalions Distribution Center
M 57684 Superyisor of Operations [easury
U 01693 Superyisor of Physicol Therapyr
23 202403 Buporvisor of Postal Service
26 AL VK] Supervisar of Pupshasing and Services State Callepea
23 A Supervizar of Radiclogics] Certification
18 26905 Supervisor of Records Transporialion

2 3553 supervisnt of Remreslivn
18 | 2445 Supervisor of Traffic Erumerativd
2R 12170 Supervisat of Train.d Cert., Bureau of Fire Safety
24 hPLER! Supervisor Trunsportation Services, Comections
13 52611 Superyisur Parts end Invenlory Cantrel
1 F26405 Supetviaor Provarstoeat 1nit
27 266 Superviser Frocurement Unit batar ¥ ehicles
P 74215 Supervisar Recards und Forms Anelysig
26 a2 Supervisor Heoonls hanagemenl
13 Tang Supcryisor Recetds Storage
% 447249 Supervisur Begione] ¥ood Servies Operation
b Bt 1 Supervisar Residential MTealh Care Fasilities
n 37694 Supervizor Keturas File Seetion Taxation
0 LiLE e Supervisor, Room & Boand [Tome Ewvals_ and T.iccrsing
29 52196 Supervisor Slondanis & Procedufes
n 11844 Supervisor Sate (tfice Cenlrey Systems
2 69374 Supervisor Technicad Assistancs Seclion Relocation
2 AT Juperdzor Tes) Rescarch

1% £3314 Techmcal Assistant 1 Higher Fdueation

15 0230 Technical Assiatunt Constructisn Moitering

16 74135 Techrical Library Asgistan
Z 93187 Techni¢al Cperations Conrdinator FBA
a7 aT1AS Title OFficer 2
m 62210 “Troinihg and Saff Developren Officer
o 93174 Teansmitter Engineer Maneger PEA
) R Transportation Bervices Specialist 1
29 E4EET Work Program Coordioator

KEW JERSEY WALER BUPPLY ALTIIORITY

TITLE
Purchasing hanager, WA

Superviser, Grounds dMuintenroce, WA
Superdser Warer Supply (Catall, WA
Supervisor Watervays & Brbankment Maintenance. AT
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AFPENDILX IV
Tites Eligible for Clathing Allowance ! Supervising Institwtiona] Trade Insuuctor e 40644
HIGHER LEVEL SUPERVISORS UNIT : Supervizing T.ah Technicion (Y2541 430
: ' | Bupenvismy Laboratory Scrvies Worker 015345
TITLE ! Supervismy Medical Secority (Hficer 32683
] Bupervising Stock Clack AHI85
Adutt Services Center Supervisos &0dG Superyising Traffic Bhumetator 12445
Area Supervisor Highway Maintenance 47145 i Supervisor Aide to Mavigator 32414
Asgistant Bngineer in Charge of Maintenanee AZATAMIHTS Supervisor Fish Harcherr Lya
Ausgirtant F ol Serviees Supenvisor | 44726 Buporvisor Faresr Fite Eguipment (2647
Agsigtant Food Services Sopervisor 2 Q4725 Supervisar Motor Vehicles Inspectiom Sation 50595
Azaintant Foul Serviees Superviaor 3 4724 Supervisor of Mails 204520415
Asaiatant Master Mechunic 43745 Supervisor of Mamtensnees Fish aod CGrame 43096
Assistanl Regional Eleclnc Supervisor 53048 : Jupervisor ol Wursing Services R34
Assisiant Supervizor Builing Repairs 44151 Supervizar of Muraing Services, i0 Mantls 03840
Asgistant Supervisor Regional Food Serdces 44728 Supervisor of Physical Therapy K
Aszociate Supervisor 2 Facilties S2675 : Supervisor of Postal Scrvices 20205
Chicl Bridge Qperatr | d0a5d Swepervisot of Hecreation 03553
Chiel of Security WA : Supervizor | DMWY Stad*
Construction and Maintenance Tochiician 1 10133 : Supervizor 2 DMY bL e
Congteaction Official 17347 _w Supervisor Crownds BMaintetatwe WA
Construgtion Cifficial 17243 3 Supervisor Water Supply WSA
Engineer in Chargs of Muintenunce 3 42436 ; Sopervisor Watcrways and Emankman Maintenance WSA
Eagincer in Charge of b ajutenance 4 42435 ; :
Pngineering Fechnician | 1012254954 H
Foodd Setvices Supernisor 1 44745 :
Food Services 5upervisaor 2 44744 i
Food Services Supervisor 3 44735 L
Faod Seqvices Supetvisor 3, 10 Mootha 4470 *
Food Scrvices Suparvisor 4 44734 ;
Garupre Supervigor 1 43R27
Cange Supervizor 2 4IR26
Goll Courae Manager 02473
Head Vaufl Clerk 20623
Housckezping Suparyisor 1 256
Houschesming Supervisor 2 455
Housskesping Supervizar 3 44354
Laumdry Supervisor 44435
Marina Supenrizndenl 1 4313126
Microhiologi 2 05
Park Maintcnanec Supetvizor | 43045
Principal Investigator Motor Caricrs 6743
Prncipel Oceupation Theragist 3a74
Prontmp, Operelions Techmician 4 21536
Phating Operations Tachmcian 3 22545
Regionat Swpetintetwdenl, Fish, Gume & Wildlife 3199
Rogional Supervizor Constraction Cede Enfurcament 10392
Regional Equipment Supervizor Tranapuortacion ]
Supertotendenl Institelivnal Grounds 45545
Supermteadent Parks atiel Foresioy 1 02754
Superitiendent Parks apd Fotestty 2 02753
Superintendent Parks and Forestry 3 02752
Superinezndent Parks and Foresiry 4 il
Supervising Chemist 0155501558
Bupervising Coastal Tnspeglor 32062
Supervising Enmincering Aid 14055
Supervizitig Faviconmentl Technicim 158357554

Supervising Forenaic Scicntist 01 5% *Applies only i employees working at 3 DY Inspection Statiap




SALARY BCHEDULE
12 Manth Employess Effactive: July 1, 19399
10 Month Emplayess Effective; Beptember 1, 1889
Covering Employes Eslatione Groups: P+ R - E

EALARY SCHEDITLE
1% Month Employees Effective: July 1, 1599
10 Month Emptoyees Effective: September 1, 1905
Covering Employves Relations Groupm P+R+* 8

Step 2 19,833.05] 2068197 21592161 2253623 23,526.71 24,665.20 Sten 2 43543.20] 45,005.70] 4B172.44] 50,44745] 52,833.81) 5534307
Step & 20,850.71| 21,660.89] 92,40233] %3.4R028| 24,517.19] 2560668 Srep 3 15907 75| 48.060.78] 50.390.08] &% T2346| 65,224.87 51,B50.53
Step 4 21469.47) 22,400.81] 23.302.60] 2442433] 3550767 126,645.13 Stepd | 47.873.21] 50130.78] 52505.74] 54,90747| 5761283 Gl,357.29
Slep § g2 286,05 23.268.73] 92420281 25.368.38 o5, 408.150 2788467 Step & 15,338.67] 52.106.29) 64,672.39) 5T.27248] &0,001.29 62 A5A55
Sten & 23102.60] 24127.66] ©5,188.02] 2631243 2743863 2572416 Siag 6 51,804.13 m.m“ﬁm.._.__m_ 58,83084] 5854749 @2,3R0.75 6537171
Steg 7 2% 52135 2408657, 26,093.23 27.25G.48) 28.479.11] 2276365 Step 7 53,769.58] 56,303.20] 50,005.68 6182260| 64,778.21] b7 AT887
Step 3 24 739.01 25,54549) 2699344] 82.20053] 28,4595 30,804.1d . Stap & 65,7a5.05] 5838678 61,1:2.34] 64087451 6716667 70,386.03
Enp d 25,556.67) 26704.41] 27893686 2914458 30.460.07) 3154263 M_ﬂﬂ 7 5770051 60,45029) A4338.99] 66,872.52) €95 55,13 7259319

:_Itauge 1 2 8 4 3 E__| : Hionge 78 20 B1 T 23 21
| Tnerement 611.33 Ban.E4 670.56 7o, 16 T40-24] 77890 : y Tha
. < ; . 1 . ' 2 - . Ineremment “_;.n.mm..ﬂq H_mum.mm __._m_u..q.Mm_ H_mﬂq.wm. u.'.u..m.m..mm u._m..mﬁ_.n_m
1 14.870.35] 16 4B1.68] 16,191 32] 16,792.00| 17.406.16] 15,236.40] “ Siep 1 92,005.04] 53,470,101 35010000 36,627.28] 3832446 40,106.80
Step 2 i6.481.68] 16121.92] 16,752.00] 17496.16] 1823840 190 15.38] - Stan 2 2347001 a5,010.00] 96687.5) 98324 ¢8| 40,108.800 4197683
Step 8 16,093.01]  16,760.06] 1746268 10920032 15578.64] 1878434 ; Siep 3 H4535.18  96,549.89] 5B244.50) 40021711 41,885.121 4384606
Step d 16,704.84] 17.400.60] 18.123.86] 13904.48| 19.718.8%) 2057337 . St d 36,400,25| 58,088 76| 5986175 41,716.94 43.671.44] 4571888
m._% ] w“m 15.67] 1804024] 318.804.04] 19,608.64] 20,457.12 2L 352.36) ; St b 37,865.3% 39,629.67 41479.00[ 4241617} 4545374 47,58642
tep £ 02700 1867858 19474.73] 2031280 2119736 ! Erep B 49,330.35] 41,169,56] 4309626 4531840| 4723608 49,45685
Step ¥ 15,538.33| 19319.52] 20,146.40) 21,016.06] 21,53760 H Step 7 4079546 42,709.45] 44713.50] 46.810.63) 4000840 51,32698
m””n w Hw.ﬂm.““ 15,060.16] 20,816.08] 21,721.12) 22.677.84 § Step 8 42 360,53 _44249.34] 4633075 48,507.86) 5080072 5313701
fil 19,760, o0,5098.80] 2148676 22425758 2341808 m Step 9 43 725.60] 45,789.23] 47.948,00] 50,206.08| E2,583.04) 55067.04
- i
Eunge q A ] 1% 11 13 w Runge 25 28 2T 3 28 J0
?ﬂ.ﬂﬁm& nt Eq.mm“ B5A.02 [TES] 84405 930.45;  1,030.43 . Incrament L965.45]  2063.50]_ 2 6663 227501 238846 5,507.18
ey 1 1801530 18,833.06) 2069197 159218} 22538237 2552671 Step 1 L1078 6% 43,042.20] 46,405.79] 48,172.44] 5044745 5283651
i
r

L ETET S

Jauge a1 g2 L] 3 ik _ 88
[ Inc: yrent 2,633.51 56508 Z80L7E 3048811 3,196.40] 4.358.34
Srep 1 55,343.07] b7916.58 60741660 6364344 66,692.25 BR300

[ _Step 2 57076.58) 6074166 63§4344| 65E9225] 6980065 7324899
Sicp 3 §0,610.08] 8350674 B6.545.22] 5574106 7308305 7BH07.33
Step 4 63243.60] 06,271.82 69.447.00] 72780.87| Y6 28745 7996567
Step 5 65877.11] G9036.80 72348.78] 7583868 TO4R5E85 8333401
Step 8 §0,510.62] 7180108 1525056 78,887.43] 8268425 56 6A2.35)

Range 19 T 16 14 17 18
Incremeni 1.003.60] 1,147.85 120454 126647 1,330.08 1385.40
Btep 1 24 556.20] 95.659.80] 26,807.65 2801219 2527866 30,608.64
Step 2 25659.80] ©26.807.65 2601219 29,2THE6[ 30,609A4; 3200504
Step 3 28750.40] 27,96550) 2@,31673] 50,5¢5.13) 31940863 3340044
Step 4 97 R47.00] 29,103.85] _30.421.27) 3181160 33.27160] 34.735.84
|_Steps 28,940.60] 30,251.20] a1,625.51| 33,076.07| 34602.58] 3619184

Step 8 30,034.20] 31.309.05] 3283035 34.344.54] 55933.56) HT.586.84
Step 7 31,177.80] 82.546.00] 34,034.89 35811.01] 57,264 54] 3858204 Sten 7 71,144.13] 74,567.08] 7815234 B1956.3] 8588265 §0,040.89

Siep & 32,391.40] 33,6945 8523943] 36,87748{ JBE56.52| 40,377.44 Step & 73,777.64] 71,392.14F E£105412 B498511] ES.081.05; 93,399.03:
Hiap D 33,51500 34.845.60] 36,443.87 $5,143.95] 29.026.50] 41,792.84 Seep & 76,411.15] 80.097.22 693,955.90| garaagz] 322798l 9675747

— A e TR —— Ty —

Salary Schedules arc for intormational purposes only)
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12 Month Emplnvess Effestive: July 1, 1929 | 12 Month Emplayees Effective: July 1, 2000
10 Month Emplayees Effactive: Septembar.1, 1008 m 10 Month Emgployees Effective: Beptember 1, 2000
Covering Employes Relations Groupa: PrR+ 8 Covering Exployee Relations Groups: P B+ 8
)
i‘nage 37 2% 39 0 41 4z : Hange 1 7 3 n 3 =
Treroment 3,528.560  3709.94] 8689.67) 408315 49888.4d4] 450100 ; Increment 6Z3.66 652.44 6684.09 718.24 TER.05 ThL 5T
Step { 73,248,931 76777.55| 6048140, €4.371.16; 88464 20] 0374373 . Step 1 15,167.76| 15791.31] 1844475] 17,127.84] 17.546.08] 1R601.13
Htep 2 76,777.66) 80.48140] 84371.36] ER454.50] ©2.745.73F 9794478 Step 2 16,791 31| 16,443.75] 17,127.84] 17.846.08] 14.601.13] 19.385.70
Siep 8 80.306.11 £4,185.43 Wlm._._.mmﬁ..m.m m_mmuw.w.mh DQ-DWW.HQ 101, 745.73, } .-mn.mm__w 16,414 RE 17,098.19 17,811.98] 1% 554.32 19,3568 1H] Hﬁu.._.m—._u.m.u
| iep a 83,934 67) 788087 95150.50) 9662056 101,322.41] 106,246.73 : Step 4 \T.05B.41] 17 746 63l 18 o6 2| To0se el I Tiizel sions o
Srep & B7.363.23] 01 58331 o6,040.1%] 100,703.65] 105,612.05] 110.747.73 : Step & 1766196] 1840107 12,i80.11] 20,000.80] 20.866 28] 21.778.41
L Step & | 9089178 95.297.23 99,030.84] 104,786.81) 109901491 115,248.7) E Step& [ 1265.51) 1905361 10864.20] 20,719.04] 2162133 02,573.08
Srep 7 9442035 ©99,001.19] 103 81961] 108,869.54) 114,190.93] 119,745.73 3 Gten 7 18,300.D6] _19.705.95] Z0.548.29] 21437281 52.376.38| &3 265 55
Step & ST048.91 108,705 13| 107 709.18] 117963 {F7| 115.490.37] 124 850.73 : Step & 19,532.61]  20,358.08] 91.232.36] 32.156.52] 2813143 24.183 1
| _sizp® | 101,477.47] 10620007 111596 85) 11708650 122 769.81] 198 75174 [ Step 20,166.18] #1,010.83] £1916.47] um”mqm,qm_ 28888 #5] 24 95759
i
T nge \_qw - 4 45 W. [ Range 7 8 ] 10 11 12
fngrament | _4.180.39 T R v Tncremen: | B30I Bve10]  O18.31] . 962.63] L01099] 106008
E.W 7 T Io1572 72 1hee97 58 1125083 Step 1 13,285.70; 20,229.71| 21105.81) 22024.02] 2796695 23997 34
Step 3 Em__éc.i :_.uam.ua E”m&.mm I Step B 20.220.71) 731.108.8Y 2L02408] 22985.95] 23.997.24] 25087.5%
Stspd | 111436.70] 116,888.60] 162,676.53 “. Step & 21,063.72] 21981.51] 22.942.25] 2504088 25041753 26,117.50
Sten 5 | 116,155 58] 121 833.76] 127 758 38 r Step 4 21.687.73] 2286R.01) 23.360.44] 24512 81| 9601788 2717809
Step & | 120.854.68] 195 799.02] 133 002 23 : Step 5 73174 23,734 11 249¥865] 25AT5.74] 202511 2R 23434
Step 7 | 125,615.67] 13).764.23] 136.215.08 : Step & 83.565.75) 24610.21] 25 &08 B6| U6 828,67 0B028.40F 2000084
" Bip s | 190,940.66] 136,720.64] 143,427.63 Siep 7 24090.76) 25.486.310 2661607) 27.40160[ 2204869 30358909
Step 8 | 135,068,565 14159480 148,640.78 : Siep & 26,3227 2696241 8753384 2AYR4.53] 0088.58F 31,419.30
. ¢ Siep & 28,047.78] 27,238.51] 88.45148] 20707.46] 3105927 3247548
- ¢ [ Runge 13 7] 15 16 7 s
w Tnerement 1,11648]  1170.80]  )2eA.6a]  129180] 135760 1.423.51
. Step ! 25057.52] 26,173.00] 2734380] 2R Ai2a3| Pomedwd| 21,22183
i Step 2 2617300} 2734380 2B,573.43] 20.864.23] 31231.83] 3% 845.14)
; Siep 3 27 2AR4A| 2RG14.80| 29A0LOGL 31,156.03] BZ579.43] 34 0AR.45
: Step 4 28,400 86 20 645.40] 31,029.68] 32,447.83) 53937.03] 3549178
i Step & 20,619 44| 085520 32,258.32] 33,730.63) 3529463} 691507
“ Step B 30,634.92] 32.027.00] 35486.95] 3503143 26652.23] 38 338.38
Step 7 31765040 3%.197.80) 34,715.58] 36,529.23] =28,000.B3] 3076169
_ Sten 4 32,865.88] J4.a88.60 35944.21] 37,615.08| 39,367.43] 41.185.00]
Step 9 32.981.36] 36549.40) - 37,172.84] 3B906.83] 40,725.03] 48 B0B.3L




. BALARY SCHEDULE
12 Month Employees Effective: July 1, 2000
10 Month Employess Effactive: September 1, 2000
Covering Emplovee Relations Groups: P+ R+ S

SALARY SCHEDULE
12 Monih Employees Effective: July 1, 2000
1t Month Employees Effective: Sepiember 1, 2000
Covering Employee Relatons Groups: P+ R+ 5

[ Range aT as 39 40 41 42

Increment 258013 A77AN%  BBET46]  4.164.80) 437503 453102
Step 1 T4, 713.97] 78.313.HM 8209112 S6.058.55| HI231.38] D4 KOH.ED
Step 2 TR, 313.1 82,001.12) B6O6B.S58| 90,223.38( 54558601 99 1R9.62
Siep & a1 oiz o3| asass e so0f6.04] 94298 18] 945785 13, 78064
Siep 4 BE511.36] #29,647.16] ©93,09350] 98,552 88] 103,346.04] 10837166

™ Range 19 20 al ag 28 Zd

Tnerement | 140437 157068 1.649.60] 1,781.7] LBI7.07] 190748
Srep 1| 82,4614 54.199.51] 95,710.90] 97,360.80[  99,090.97] 40,908.94
Step2 | 3413953 35710.90] 37,359.80] 3909097 40,90A.54] 43,6167
Step3 | 35,833.08] "37.280.80] 39,000.40] 40,622.74] 42,7265.01] 44,723 80

b— = |w*m~%wwﬂw

Step 4 37,128.26] AR 851.58] 40,669.00| 4255331 ¢4.544.98| 45,631.23 ; Step & 99,110.4%] 93,425.18] 67960.96] 102,717.78] 107,724.26| 112,960.68
Step 5 38.622.62] 4042087 42308.60; 4428448 4635285 4853566 H Slep & 92,7042 07.203.20] 101 928420 106.482.58] 112,099.48] 117.653.70
Step & 40,116.00] 41599296 43.958.20] 4501585 49.180.82] 50.446.09 . Step 7 95,308.75] 100,981.22] 10589588 111,047 28] 118.474.70] 122,144 72
Step 7 41,611.36] 47.563.65 45607.80) 47,746.52] 4999679 52.353.52 g Siep 8 99.507.88] 104,759.24] 109,865.340 135,212.18] 120.840.92) 126 75.74
Siep 8 43,105.713] 45124.34] 47.257.40| 4947798 5181875 54.260.95 Siep 9| 1003,507.01] 108 537.26] 113.830.60] 115,375.98) 125,205 14| 121,326.7¢
Biep D 44.600.10] 46,705.03| 48.8907.00] 51,209.16] 53.834.73] 56,168.38 .
- m |_wﬂum._“ 43 44 45

Range B 25 27 28 26 gl ) Tncremeni | 4 822.55]  5.064.57]  5,517.11
Increment | 3004 77]  2,104.77) 220898 232051 2436.33] 255730 - Step i 99,109.52] 104,012.17] 109,076.74

Step 1 42.818.37] 44821147 4692591] 49.135.89] 51 456.40] 53,892 R3] X Step 2| 104,012.17] 109,076.74] 114.393.35

Step 2 44.82114| 46.92591] 49,195.88] 51.456.400 63 A0% 63| &6.449.93] i Neepd | 1ou s34 72| 114 141.31] 119.710.0%

Stap 3 46 826.91] sooz0.68] 5134587 537701 64 ADA.AG| 56.007.23 3 Srep 4§ 113657.27] 119 305.588] 125,028.07

Siep 4 4883088 5113545] 5356585 SA007.42] BBIE5.09| 61,564.53 . Stepd | 115,479.82] 124370.45] 130,345.18

Sten & 50.885.45] 53,240.23( 55765.83] 5841793 6120132 64,121.83 A Step 6| 183,302.37] 129,335.08] 135,664.20

Srep & 52,840.22] 55.244.09) - 57,075.81| 66,738.44| B3 83T 6G| 66,679.13 3 Step 7 | 188,124.93 134,399.5%( 140.879.40

Eitep 7 54844 98] 57.449.76) R01R5.79] cROFADSL 646.073.7B| 6%.236.43 Step & | 132.947.47| 139946416 145,296 61

Siep 8 B6 84078 BO0.554.53] R2396.77] 65637946, 6261001 7179373 Step § 137, 770.02| 144 528.72] 16161362

Step 5 58 864 63] 8165090 @4606.96] 6T 699.87] 70.945.24] T436103

Range 3 T 7] a4 a5 a8
Firrrement T2 RRA- 1R 2 R0 AR] -~ SNRE] -~ 3,100,790 3262 56 - B 4855
Sten 1 56,4459 53] 55913811 A1%5649! 64,916.31] 88,086.10] 7128846
Siep 2 50,136.11] 61956.49] 64916.31} 65.024.10] T128R46] 7471397
Step 3 51822.29] 64,776.B7] G7HE7TE.13] 71,13599] T4 L50.EI  7H,13%.48
Step 4 64,508 47 67,507 25] 70835950 7424568 7781318 BL564.99
Sten 5 57,194 65{ 70,417.43] 73,7957 71.355.4%| 91L.076.54] P4,990.50
Step & 89 Re0 B3 73 23R0F) 775559 #0.46526] H4.337.90) 28,416.01
Step ¥ 7%,567.01] 75068.39] 79,71541] 8357505 ATA00.26] 91.841.52
Siep & 75,253.19] 78,87B.7T7| R2,675.23| 8660454 O0.8E263] 9526702
Siep 5 77.039.37| BL,690.16] 2563505 A9 79463 04 12498] 9569354

et g o
i
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SALARY SCHEDUILE 1 BALARY SCHEDULE, - -
12 Month Employeas Effective: Janusrey 1, 200k 12 Month Empiloyeea Effective: Fanuary 1, 2002
10 Month Employees Effectiva: February 1, 2001 L 1# Manth Employees Effectlve: February 1, 2001
Covering Employee Rototions Growps: P+ R+ 4 : Covering Employes Relations Groups: P B+ S

Range 1 2 3 4 I d 3 Range 10 20 21 23 25 T}
Tnerement 532.73 662.08 604,15 72681 TAA, 14 H06,26 Inrament | 1B1834] 1603.98] 1§73.85] 1,760.64] LE4470]  THundn
Step I 15390.81)  16.023.64] 16,685.57] 17,370.75| 18,108.68] 18.974.67 Seep 1 43,125.23) 3464156 $6,23636] 37.509.20) 3066584 41 510.5¢
Stap 2 16.023.64| 16.685.57] 17,370.73] 15,108.59 1887467 10859093 : Stap 2 34,641 58] 38,235.36] 37.006.20] “39,666.84] 3153064] 4944802
Step 3 16,656,271 1734760 1607387] 18.637.54 15640.81] 20,467.19 Step 3 A6, 157,90, 37,820.14] 3068506] 41,407.48] 43,3h6 24| 4596140
Séep 4 17.289.00] 18.009.63) 18,768.02| 1956825 Z0.406.55] 2129345 : Step 4 I7,674.24] 3942293, 4135690 43,175.12( 45199.94] 4731608
Step & 17,921.73| 108.671.66] 19462.17] 20,204.96] 21,173.00] 22,009.71 ; Step § 39,1068 41018.72] 42830.75] "34,885.78] 47,044.64] 48,950.46
Step 6 18,564 48) 19,333.60] 40,156.82] 27,023.77| 21,999.23] 5290807 it Siap A 40,706.92] 42610.61 44804.60] 46.602.90] 48.899.34] 61,187.84
Step 7 19.187.18] 19.905.73] 20,85047] 2175568 52,705.37] 29,7153 . Stew 7 42.223.26] 44.204.30] 46,278 6] 48,445.04] 50,784,04] 53,173 43
Step B 19.819.82) 20.657.75] 21,544.63] 2348130 23,47161] 24,518.49) ; Step & 43,738.60] 45,798.08] 4706230] 50 206.88] 52,578,74 56,068.90
Siep 9 20.462.66) 31,319.78] 20.938.77] 2391030 24,237.66 25,324.75] Siep § 45,255.04] 47,391.88] 4969815] 5L962.03] 54,450 44 5699435

. 7 B v 111 12 [ _Bange z5 24 = 28 ) a0
Ineriment B46.9H ge5.08] 53173 977.090  1026.14]  1076.68 .. Increment | 200425, 2136.72] 2342407 236463  2472.06]  £,094.01
Step ! 19,680.93] 20,527.21] 21.416.18) 22 347.01] 23,325.00 24.350.14 3 Stap § A3 446.02) 4548027) 47816.99] 49.85848] 52919.11] 54,685.17
Step 2 20,527.21| 21.41619] 29347.91] 23335.00] 2436014} 25,426.02 : Siep 2 45.480.27) ' 47,615.09 4986B.48( 52,213.11 5468517 57,280.08
Sten 7 21373.48| 2P.305.17] 23,273.63] 2430200] 285375.98] 24,601.00 i Step J 4751462 49,751.71] 52 100.07] E4.567.74] F7,157.23] 69474 .00
Step 4 22,218.77} 23,194 16| 24,911 35| "25,279 18] 2840042| 27.677.78 X Step 4 49.548.77) 51.88743] 5434346 56972.37] &0 629.29] 6046890
Step 6 23 066.06) 2408313 25148.07] 26,256.27] 27 435.56| 28,653.66 . Sten 5 f1.583.02] 64.023.15] 5668685 59.277.00] 62101350 506481
Sten A 2391233 2497211 26,074.70 27.233.36] 29 460.7G] 29,729 64 1 Step € 51,817.2¥] BG6,166.47) ABA2A44| 61,601 63] B4578.41| 676607
Step 7 24,758.61) 95 8cLig] 2700651 28 210.45] 25.4765.84[ 30,805.42 ) Siteg 7 65,661 62| 58.2B468] §1070.93] €1,905.06] 67.046.47] 70,264 4
Etep B 25,604,891 26,750.07] 27,838.23] 29.18754] s0,60098 31.681.50 Htep A B7GR0.77] 680.430.31] 83,313.42] 66.340.A5] 68,517.60] 7. 54854
Siap & 26,451.17| 27639.05] 28869.95| 3016<e3[ 31,526.12] 3295710 : Sten 9 B9720.02] 62.566.03) 65.666.01| GB.G69562 7190000 7544445

Range 1T 14 16 M 17 1) Hange a1 92 33 T an
Incremendt 113187 LISAOAF 1246700 13167 1 I7EET[ _laaazal. 4. .. e — TR ; SO I T IE6EE  FAIN.GL] .47 .88
Step 1 25426.02] 26.657.99] 27.74582] 2890262 an303.41] 3169054 Stap 1 57,280.08| 60005.76] B2 R67.6% 65,870.06] 8902548 72438 53
Step 2 26.557.89) 27745.92] 2800263 30,309.41] 31 HA0.98| 53,125.00 3 Step 2 60,005.76] 62,867.62] 65.870.08| F9.096.48| 72836.62] 7THA12.70
Srep 3 27.680.76] 28.933.95) 30,239.0%( ¥7,614.20) 4306856 24,560.45 1 Step d 62741 44] 65,720.48) 68,8730 72162 00] 7564716 1825858
Step 4 26,821 63 30,121.88] 31,4B6.02[ 3292499 3443612 3601370 Step 4 BOAST.12| BRA0L34] TLATT64| 7533762 TB.O57.50; A% 764.46
Step 5 28.053.50) 8121001 32,792.72] 24 235.78| 35,818.69] 4745794 i Step 5 68,182,800 71453.20| T4 AR0.05] 78,403 Og| B2 JE784| 2604034
Step 6 3108637 3249804 33.979.42] 95548.57| 57,191.26] SE.902 18 ; Step & 70,908.48| 74.316.08] 77,584.32] BLA4Ho6| B5,57E.18| BR7I6.2T
Siepr 7 32,217.24| 336B6.07| 35,226.13} 36,867.36] 38 568A 53] 40,346.48 m Siapn 7 73.634.16] 719602 B0.B87.66[ B64,804.08] §8,886.54] 0319210
Step § 33,348,110 34874100 3€.472.83| S8.369.15] 39,046.40] 41,790.66 : Sten 8 7036585 B0,036.78) B3801.00) BT.950.60] u210An6] 0666708
Step 9 24,450.95| 36,088.13] 8T,T19.6%] 30.47804] 41323.07] 45234 090] : Step @ 78,085.57) B2,B00.64) B6.E94.94] 91.115.13] 06 FK% 20 100,143.88

e




12 Month Em

SALARY SCHEDITLE
Moyees Effactive; January 1, 20601

10 Month Employess Effective: February 1, 2001
Coveriog Employes Relations Groups: PR+ 8

{_Range 87 £ 70 50 a1 e
Inerament 366208 363368 4,025.81 4.228.04] 443057 4 868.54
Step 1 TEA1Z.70] 79.464.76 B3 298.34] BTA24.16] 91,560.19 B5 BER.7E
Step & FB464.76| #3,2008.84] A72324.15) 9166019 oh 980 746] 1000 648,30
Btep 3 #3118 83| #7,131.923] 01,34604] 9677623 100,428.33] 105:306.84
Step 4 86,76H.RA| W0,085600 95.975.77| 100 00227 104,368.90] 109 965,358
Step 5 80,420.54¢ 94,799.08] 99.401.558 14 228 21) 109,306.47] 114 62000
Step £ 94,072.00| 99,632 668 10442750 108 454.856) 113,748.04] 119 987 48
Step 7 BT, 726.08| 102,465 24] 107 455.20{ 115 880.2% 118,1R7.61 123,541 00
Step & 101,377.12{ 108,299.82] 111,475,031 116.506.45) 122 827,18 125,599,654
Hten & 105,020.18) 110,133.40] 116 604 53] 121,132.47 127 (88.75| 133,258.08
Range 43 44 a4 |
Incremeant 4,805.47 5 139,04 3,3946.30]
Stzp 1 106),848.30] 108641 77| 110.630.81
Btep 2| 106,641.77] 110,680.81| 116 076,11
Seep 3 | 110,435.24] 115,810 85) 121 471.4]
Hien 4 115,328, 71] 120,958 89 126 865,71
Step & E20,222 18] 126,097 3] 13226201
Step 6 125,115.65] 131 Z16.87| 137 657.31
Siep ¥ 130,009,121 136 376.01( 14305261
Step & 134 202.50( 141,516.06] 148 44791
Btep 3 139, 796.06) 146,654.00] 153.843.81

G s

Lo it bl il )

. SALARY SCHEDULE
12 Month Employees Effective: July 1, 2001
10 Maonth Employees Effective; September 1, 2001
Covering Employes Relationg Groups: P+ H+ §

Ranga 1 3 F] 4 [ (]
Tncramant E45.38 07627 08,08 743.49 TB1 46 EFFNE]
Siap 1 16,698.63) 18,344.01] 17.018.28] 17.787.31] 1847070 10.262.10
Siep 2 16,344 011 I17019.28] 17.727.311 18490.70{ 1926816 2007455
Step 3 16,989.59] 1783450 1843534 19214.08f 20,003.62) 20 59604
Step 4 17,634, 77| 16.3R0.62] 19,143.37) 15,557.48| 20,B15.08) 21 719,33
Step 5 18,2B0.36| 19,04508] 1985140] 2070087 21,586.54] 22547172
Step & 18,925.55| 1072035 20550.43] 21444 26] 22 37R.00] 2336211
Step 7 19,570.91]  20.395.83] 21 26746] 2219765 23156.46] 2418650
Htep 8 0,216,200 Z107T0.90) 2187540 22,051.04] 2394092 2500880
Siep 2 20,881 87| 21,746.170 22883 53] 2357443 24,722.38] 2683195
Bangn T -] [ 10 i1 1%
Increment 86420 B6.76 A6, 36 SREEN 104564 100740
Step 1 20.074.55( 20937.76] C1B4LA5{ 28 70487 23.791.50) 2483714
Sten 2 20937, 75 2184481 2270487 23791 50| 24 83714 2593464
Step 21 800.95 225127 23,74523] 24788.13] 25.882.78[ 2709154
Slep 4 22.664.16) 23.068.04| 24 #95.59) 85.784.76) 26028.43) 3512034
Step 5 23,527.35 24 564.79] 25845 06] 2679109 2707406] PO 99674
Step & 2440055 25,471.55] 2559631 2V,77R.02| 20019.70| 30.3%4.14
Step 7 26,263 76| 28,378.31! IT546.67| UB,774.65 I0N65.34] 3142154
Siep 8 26,118.96| 2728507 26497.02f 20.77LUE{ 31,0110.98) 3251R.04
Siep & 26,000.15] 26,191.83 2044738 30,767.01] I315662) J4.516.94
| BRange 13 14 18 18 19 18
Tncrement 115451 121178 187163 133701) 140612 147312
Step 1 25034.54| 27089.05 2830084 2057247 30.%09.48] 32,314.60
Step 2 2708006 2830084 2857247 3J00909.48] ILII4.80] 33,7877
Step 3 28 243.56] 2051063 A0R4£10[ 3B 246.40] A T10.78]  A5,280.84
Step 4 20.398.07F 30724 42 A2 115T3) 53583 50 36124 84) 38 T35.96
Step 5 A0 552.58| 51,986.21| 33,387.586] AL92051F 56.620.86[ 3B 708
Seep § 31,797.08( 33,14B.00! 34,658.99] 36,257.52| 37.935.08) A%640.20).
Step 7 2561 60 34 36979 35940 8% 37659450 39.540.20) 41,153.32
Step 8 F4.016.11] 3557158 37.202.25] RRDFILS4| A0 T450%[ 4862644
Step 36,170.62| 36, TH3.3V| 38 4T3.88) 4025865 4215044 44.080.56




SALARY SCHEDULE
12 Monith Employecs Effective: July 1, 2061
10 Month Employeea Effective: Septamber 1, 2HH
Cavering Employee Ralations Groups: PrR1 8

HATARY SCHEDULE
12 Month Employses Efectiver July 1, 2081
16 Month Empinyeas Effective: September 1, 2H1
Covering Employee Relationa Groups: PR+ 58

[ Range 1% P\ ] Z3 ] |;
Iucrement | 154887 102687 170732] L7SLIA]  188L5G| L.07410 1
Step 1 33,787.721 35334.39) 3F.9G0.08] OA667.88| 40,459.18| 47 540.75)

Step 2 35,334.30] 36.060.06] 58,887.38] €0,460.26] 4234076 44.5314.84 :
Stap 3 06.681.06| 38 586.73| 40.374.70] 42,250.04] <4 797384] 4828013 :
Stap 4 38,427.73) 40.211.46] 4208208 44,042.72] 48,103.93 4526392 .
Step & 39.974.40] 41937.07| 45.760.34] 4583450] 4798562 5029741

Step & 41621.07] 48.482.74| 45.408.668]  47.626.28] 49R67 11| 5221170

Step 7 43 067,74 46088.41] 47.900.96] 45.41R08] 5L T48.70] 64 185.80] 3
Bien & 44614.41] 46,714.08] 4891130 51,208.84] 5383028 %6,180.06 ;
Step 46,181.08] 48218.75| BO@18.62] 53,001.62| 55,611.88 53,134.27 :
Hange 25 ] 27 25 [ 30

Inerement 2074.84 2.178.43 2,287 34 a1, 72 2.521.60 2.546.81

Seap 1 44314.%4| 4638988 48.568.91] 50A455.65| 53,257.57] G5b,778.87 1
Siep & 48.089.88] 48568.31| 60,855.66 51,267.37] Gb,778.87] 5B.425.68 :
Sitep d 48,484 82| 50,746.74] 63, 142.09] 535.650.00] 6RAO0ST|  GLOVS.48

Step ¢ 50,539.76] 5292517 K5.430.83] 5A060.81] 60,821.87] 63,719.30

Step & pLE14.70] &5 10160] 57,717.67] 6026250 6334337] 66.366.11

Step B 54,688.64[ 5720203] 60,005.01] 62,964.25| 65,564.67] 6U,012.5%

Step 7 58,764.58) 69.460.460 &2,29735] 65,266.97) 68,386.87] 7165073 .
Siep & 53,639.52| ©61,638.69] 6467968 6766764 70,907.87 '74,306.54 X
Step D 80,014 48] 63.81732] 66.867.03] 70,069.41] 73,420.97| 7695336 3
m.u.umm 31 32 34 a4 a5 36

Increment | 2.780.20]" 207908  308341] 321B.68] 3,376.65] 3,54595

Step 1 BH| &1,206.88] 64 12457| 67,100.38 70,407.01| '74,765.56

Siep 2 6120688 84.12497] 67,188.38] 7040701 73,783.68] 7732885

Step 3 63,986.08] &7.044.06] 7025178 73,626 64] 77.160.11] B0A7434 :
Step 4 86,166.28] 69,963 16] 74,515.20}  76,044.27| B0,556.56] 84,4197 3
Step & 89.546.48] 7T2BR2.24} 7837881 RO04Z.90] R3013.21] AT.066.12 T
Step & 72,826 68] 75,801.83| 70.4420%] A3 28163| B57,280.76] 9151051 ¥
Step 7 75,106.88) 78.720.43] B2,505.45| B6,6M. 16| M0.666.41] U5 0680 E
Step & 71.867.08] B1639.61] 85.568.54] 88.718.79] 94.042.86] 9660123

Step e0.667 28] “B4,558.60] sa 30 os| 02 eaT ] 97.415.41] 102.146.68

1 il A F e L T S A

[ Bange 7 [ 3 16 4l 42
Increwnent | 372631 393096 410632 4,310.56] 4,62R.AT] 475171
Stap 77,328.95) §1,054.06] 849a4.81] B89.070.63} 93.381.10 a7.909.56|
Step 2 B1O0B4.06| B4,98431] R90TOBA[ 63 39108 97000.56] 102 686127
Step 3 B4 779.17] BEAT4 68| 83,176.05 97691.75] 102.457.83] 107,412.95|
Suep 4 88,604.28] 0278481 07 383.27} 102.002.91F 105,866.30] 112 164.69]
Skep 5 92,220.30) B4.505.08] 101 IR0.69] 106.312.87| 111 484 67| 116,516.40
Step & 95,0864 60] 100805 31) 105.485.01) 110,625.45| 116025.04] 121 66811
Step ¥ 90.870.61] 104 51568 109.602.23| 114 933.99) 120661.41) V26,410.33}
Step 8 103,404 72| 108 425.81) 118,708.55) 119.244.56( 125079.78] [51.171.63
Siep 2 107, 130.83) 11233808 117.8514.47) 122.505.11( 179.608.16] 135.923.24
Range [ 44 45
Incramend 4001.34] 6240182 hHAns o0
Strp 1 102,661.27] 107,662.61) 112 834 43
Sep 2 | 107652.81] 112884.43] 118,397.63
Siepd | 112,643.95| 118,136.25( 123,900.53
Siep 4 11763520 123,374.07] 120404 03
Step 5 | 129,626.63| 129,619.83] 134,907.23
Siep & 127,617.87%| 133.861.71) 140,410.43
Step 7| 132,608.31) 138 103 53] 145813 83
Siep & 137,6800.86] 144045 861 161.416.83
Step ¥ 148.501.55 140.587.17| 156.920.03



SALARY SCHEDULE
12 Month Employees Effective: Fanaary 1, 2002
10 Munth Employwes BEffectiver February 1, 2002

Covering Emplayee Relationg Graupe P+ R+ 5

1 2 3 a 5 &
658,04 GRE.51 771,97 TET.O8] 8658 BAE.51
18,006.44] 16.884.48| 17,362.99] i8,074.91| 18.832.87] 19,620.66
16,8684.48] 17,352.06{ 15074.01] 18,835.87] 19,628.66) 2048817
17,322.52] 1A,041.50| 18,796.83] 19,500.83| 20,426.46] ¢1,306.68
17,980.68] 18,790.01] 19.518,75| 20.348.78] 91.793.24] 2214519
18,638.60{ 19.410.62] 2024087 2110675} 2902003  22.985.70
19,296.64 20,307.03 2006256 21864.71] 22,81682] 23 ,5z2.21
19.964.68] 20,795.54| 21,684.61 % 69987 23.613.61] 2488072
20.812.72] 21484.08] 29406.43] 2539083 24,41040] 2549923
21.270.76] 22,172.56] 2312835 2413859] 25,207.19] 26,337.74
T & ] W 11 T2
BED.15 89454 06899 1OIB17]  1,086.15]  1,118.91
20,468 1T 21,348 30 2 772.84] 23,24185 24,958.00] 9532416
21.348.30] 22272840 23 24183] 24,268.00 25324.16] 26.443.06
22,098 43| 2319738 2471082} 25,274.17| 26,390.901 2756147
23,108,588 24312192] 2517081 2629084 27.456.45) 28.680.55
21,9988.68] 25046.46] 2614880 2730651 2852260 2879979
24 A68.88] U5.97L00] 97 117.79) 2AA%3AR| 90 GAATE| 30815700
05 74695 U6.965.54| 2808678 o9 33885 A0,60490] 52057.61
26,620 0R) 27 820.08] 29,055.77] 20,355.02] IL72L05] 33,156.52
27,500.21] 2874463l 30,024.76] 9137019 32.787.90] %4,07545
13_ 14 i6 16 17 15
117716 1.786.55] L 206.56] 1363.23] 1492.67] LBOEDL
413, R202T[ 2B.B55.76] U159z 131550 dzeamaa
27,620.21| 2B8A56.78] 80,152.32] 91515.55] 32,948.23] 34.450.23
28,787.36] 30,001.31] a1 44888] a2a7a7al 34 38089 35 95224
2557451 91,926.86] 42 746.44] 34.242.01] 55,61956f 47454 %5
31161668 a2 56Z41] 34,042.00] 395.605.24) 37,246.23| 35,.956.26
32,326.61| 3370796 35.330.06] O6.068.471] S06TAS| 445827
33,505.96] 35,088.51] 96,636.17] 38.33170] 4011157 4196028
34683.11] 36,269.06| 47.041.65) 39653463 4154424 4346229
3586028 37.504.61) 3929804 41,058.18] 4297691 4496430

oAb o,
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SALARY SCHEINJLE
12 Month Employeey Effective; Fanuary 1, 2002
14 Month Employess Effactive: February 1, 2002

Covering Employss Relations Groups: PR+ 8

Range i 20 21 22 =5 B4
fneremend 1.676.96] 1685754 1T4681] 1BPROU]  1918.49] 241500
Step 1 4 460.23 36.027.22] ATER.TH] 3942557 4125247 42 37096
Step 2 86,027.22] 37884.78] 39426.67) 4125247 42 170.95] 45,183.86
Step § 47.604.21] 39,342.90] 41.1€6.38] 4307037 46089 46] 4718676
Step 4 39.181.20) 40.990.84] 42.807.18] 4400627 47.007.54] 4620866
Step 5 40,768.10] 42657.38] 44648000 46,733.17] 4892643 5122256
Step B 4233618 44,314.92] 4639881 4856007 60,844 92] 5323548
Step 7 43.91217] 4597246] 4812557 5038697 52,765.41] 55248 36
Step & 4546016 4780000 48.870.43) 52.210.87] 5469190 57,2616
Step & 47.056.15] 49.28T.E4} 51,6124 54.040.77] 6680038 5937415
_Im.nlnﬁn =5 26 27 28 -] 30
Increment | 2,116.62 . 2332.33] 2448.81] 2E70.05] 260870
Step 1 45,193.86; 47,289.48] 40520.63] 5145282 %4.301.63] 36R725E
Ste 2 47000 48] 49,520.85] S51962.62] 5430183 65687268 5957126
Step 3 46.416.10) - 651,741.78] “54,1826.01] 56.750.44] 568.443.53] e2.249.98
Beegr J 51,530.72| 53,06203| 565700 6019926 Ei014.45| 6406868
Btep 5 58,646.34] 56,184.08| 6884030} 61 64B08] 6458543 €7.667.08
Step & ha,761.96)  58408.23] 6LIBLE8] &4.005.87 &7.156.38] 'T0,366.08
Step 7 E7.877.68) A0826.08] 351377 e6.545.68] ee727.38] T.064.78
Steg 8 59.903.20| 62,84763| 6584506 e300440] 7200508 75 762.45)
Step 9 62,108.52] 65068.68; 68,178.15| 7144030 74.560.23) 7B 462.18{
[ Runge 11 as B3 T ue 6
Trerement 2,854¢.71] 2901633  H312348] 0 SB174] a44276] de14.90
Step 2 #2,205.99] 65.382.92] &8,60G6.80] 7178754 75.230.29] 7o 94571
Srep 3 £5,240.70] E8.358.65) 71,620.28] 75.068.24] 78,673.04] 82,460.13
Step 4 607641 TLAA48A| TeT5276] 78,351.02] 8211570 8607505
Step 5 70,910.12] 74311.81] Ti.876.24| AL AILTE| AG.G58.54| RO,539.87
Step R 73,744.83] 77.287.84] 8099073 2491460 #0,001.00) 9330489
Step 7 7651954 80,263.07] 84,123.20] 88,196.24] 0Z444.04] 06,010.8]
Htep 8 7941425 B3 2e0.a0| 774558 M 47708 2580679 100,534.74
Geep 9 B2.246.96] B6.216.60) 0037016 9475972 99,329 54] 104149.65




SALARY SCHEDITLE
12 Month Empicyees Effective: Janaary 1, 2002
1A Month Employees Effective: February 1, 203
Covering Employee Relations Groups: P+ R+ §

SALARY SCHEDTLY
12 Month Empicyees Effective: July 1, 2002
10 Manth Employees Effective: Beptembar 1, 2002
Covering Employes Belations Groups: P+ R+ §

« TR Ay n-_n-.wu-w-r.@”"

m_b.umm 37 35 33 40 41 42
Inerement 3,798.14]  9.98692]  4,166.86]  4.396.08] 4.617.16]  4.544.88 Range 1 ) 3 1 g Fo
Step 1 78,845.21| #2643.35 5863027 o0g1TI3 e551920] Op.870.35 Trerement G120 70228 7606 TTA18 81270 ABG.2H
Stap £ B2,843.86; 8§6,690.27] 90517.13] 86,212 00| ee 828 38| 104,874.23 ) Btep 1 16,326.57| 16.997.77] 17,700.05] 1R 446.41] 19208 53] 20022 2%
Sfep 3 BA 44140 00,617.19] 09500307 9950728 104,446.60] 106.815.11 _ Step & 16.987.77] 1770005 18,436.41] 1990863 20,00045 20.877E3
Step 4 80,239 63 D4,604.11] 99.180.82) 104,002 38] 109 p83.55] 114,363.00 ; Step J 17.668.97] 18.402.33] 19.172.77| 16 982.6E] P0.A3197 21 T42A1
Step 5 £94.097.77) 98,691.03] 103,577.67] 108,397.44] 113,680.80} 119 20887 . Step 4 1834017 10,104 €1] 19.909.13] 20,766.77] 31.647.69 29,5580
Siep € 57,83:1.91| 10277 96| 107,564.62| 11%792.62| 116,207.95 124 063.75] Sten & 1901137 19.506.89 20,645.48] 21.525.R8F 204A0.410 29 440.37|.
Etep 7 101 834.05] 106564871 111,75L.37] 117,187.86] 1x:o15 10| 123,608.63 Sten § 15.688.57f 20.609.17] 2136188 2230201 23 279,13 &4 990,55
Step 8 | 105,432.18| 110,651.79] 115,938 22] 13},682.68] 127,532.25] 133 744,51 Step 7 20,393.77] 81.411.45] 22118.21] 2307515 24.086.85| 2515493
Step 8 | 109,230.35| 114 638.71] 120,125.07] 126977.768] 132,149.40] 138,588.39 . Step & 21,024.07] 21913.73! 22864.57| 1184825 34.809657) 26,0002
. w Siep § 2189617 22 616.01] BA60093) 24 62137| 25,71199] 9656440
.mb..:.mm 43 44 45 : b
Increment | 5,089.21] 5,34460] 461111 3 [ Rangs T 8 8 10 11 15
Step ! 104.674.23| 109,7653.44| 116 108.04 : Increment 857 74 043,03 828.87] 1403649 108747 1,141.29
Step 2 | 108, T3 44] 115,108.04] 120,712 16 i Step 1 2087758 21,776.27) ZENB.I0| 23,70667| 24,143.16| ©£5830.63
Step 8 | 114 963.85] 120,452.64] 126,530.26 i Stan 2 21,775.27) 22 TIRR0) 2370667 24.743.16] 26.830s3] 2697197
Stend | 1iD,841.86] 126797 34| 191,04L.597 Step 3 SRETA0N 2366133 P4685.0M] B57T0.66] 76918100 2811421
Step 5| 12503107 131,141.84) 1376562 48 5 Step 4 23.570.76] 24.604.36] OEEA34I] 26,816.14] 2B.D05ET| 20564 ED
Step 6 | 130,120.28] 138 46844 143,163 56 . Step 5 24 460 40) 25.547.990 26ATL7E| 27.852.63] 2000304) 90,396 73
Seep 7 | 135,200.40] 141831 04] 14877470 ) Step 6 26,366 28| 26,480.48) 27.8R0.15[ 28,E86.12) 3018451 21537.08
Step & | 140268, 70| 147,176.64| 164,385 81 . Steg 7 26,263.57) 2748846 2864K.52| 20.02661] 01 26798] 32,678.87
Step8 | 145347.91] 152,520.24] 168,006 &2 4 Siep § 27,161.71| 28.376.48] 2083889 20,962.10] 52 15545 23,510.66
. 3 e 2H055.45; 29.319.51] S082596] "31,998.68 5344292 34,0505
) e e et o e e e e |...---:i..|.!.J Wmm 15 14 T 18 17 1w |
T T T e ¥ Incremenr 1,200.69) 128027 1322.48) 130049 1.461.32] LEazon
Step I 26.471.92] 28,172.61] 20.442.88] 30,766.27| 32 145.86] 83,607 15
3 Step 2 28.172.81) 24.432.88 30766.0%] 32, 745.86) 39,607 18F 3,139.23
Step 3 28,373.30] 8069315 320T7.B6| 33,636.36) 3506850 angi1.2a
3 Siap 4 30,573.09] 31,9568.42] 33400981 34926 A4| 236 599.F2] 86204 4
Step § d1,774.86| 33213.60] 2472284} 96.317.33] 37.991.14] 3973538
¥ Step 6 32,975.37| 34,4796} 360463 37,707.82| 39,462 48] 41,367.4%
Step 7 34.176.06| 86.734.23) 97.367.82] 30098.31) 40,915.78] 4270548
Stey 8 36.37T8.75| 36,994 50 JLE90.31] 40 486.50] 4237510 4433153
Btep § 36.677.4| 38.254.77] 40012 A0] 4187020 4583643 45,863,650
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SALARY SCHEDULE
12 Month Employeca Effective: July 1, 2002
10 Month Employees Effeotive: September 1, 2002
Covering Employ:e Relations Groups: P+ R+ 8

Hange [T} W a1 22 = 24
Tnerernent 1,808.08) 1.600.70] 177582 186544] 1#86.80] 206318
Step 1 36,138.23| 36,747.76] 85438461 4021408] 4207762 44,0538
Step 2 d6.747.76] 38 43846 4021408 42,077.52] 44.034.38] 46,0875
Step 8 58.358.99] 40.199.18] 41988.70] 43.940.96] 45,001.24] 48,140.70
Stepr 4 35,084 B2 4121096 49.766,33] 45,804.40) 4794810 G0, 183,86
Siep 5 41,573.36 43,510.58] 45,540.04] 17,667.84] 49.904.96] 52247 4%
Siep 6 43 181.88] 45201 28] 47316.56] 49,591.28] 518133 54,300.18
Step 7 44 79041 46.891.96| 49092.18] 51,394.78] 53.815.68] 68 363.54
Step 8 46,308 04| 48,582.688) 50867.80] 53.256.16] Gh,776.54] GB,408.60
Step 2 4800747t 60.273.06 B2.643.48] 66,12180] 57,732.40) 60.450.66|
Range 2 o8 27 28 25 a0
Incremant 2157.93] 2.266.67]  2,37B.64]  2.497.78 262247 2,752.68
Step 1 46,087.54] 48.245.47] 5051104| 52,880.88) G5.387.66] 65801000
Sten 2 48,245.47; 60,611.04] F28R9.88[ ©B,567.66] 58.010.03] 60,762.71
Step 6O403.40) 52,776.61] 55268.7%] 67865.44] 60,030 40] 43.515.90
Stepd | BRERLIE| 5504218 57 647.56) B0385.22| 63,26L7T7F BB,2B6.07
Blep & B4.719.26| 57.307.76] 60.626.40) &za8L00| 6587T.14] 89.020.75
Step & S6877.19| 59.573.32] 8240684 8547A78| 68,499.51] TL77I.43
Step ¢ S%(6.12| 6LB3B.89] 64,7R4.08] 8TATEEG] 7112158 T4,52611
Step § 61150.05] 64.104.46] 87,162.921 T0874.34] 7274435 Ti2TE.TD
Step & 6335008 66,370.08] K9,541.75] V2875 1% 74,356.62] B0,03147
Range 3t a2 a1 54 25 36 |
Increment 2891.40] 3035.86) 3,195.95 368721
—Srepd BETEX T GI 68 TI| o6, Ba%. 57| i , TE,T34. 040
Step 2 63.6854.11] €6689.07] A9ATH92] 73223.09] T6,734.90] Ap aE21]
Btzp 3 66.545.01] 8872583 73,061 87 TaETOAE] 804851 8410032
Step 4 60.436.41) 72,761.65] T6.247.82] 79.018.03] #83,758.12] #7,796.53
Blep 5 12,328 01 T6.YAT.55) 7043377 83,265.40] 872609.73] 83 48374
Step & o 219.71) 7AE33.41] RER19.72| 86,612.77] 60,791.34] 95170.05
Step 7 T8.111.11| 81.8689.27] 85805.67] Pooec.14] D4,202.95] 95,86816
Step 8 B1002.51] 8400613 85001.62] 931.307.61] 97 504.56] 10254637
Step 9 53,893.91) ST040.850 9217757 96,654.88] 101 316,17 108232.68)
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SALARY BCHEDULE ]
12 Month Employess Effective: July 1, 2002
10 Month Employess Effective: Septamber 1, 2002
Covering Employee Relatigns Groupe: PR+ H

Range 97 ] 8 40 41 42
Increment | SR74 1] 4066.60] 4.270.58] 4,489.98] L0850 4,041.77]
Stap 1 80.422.11] 84296.237 88362.98| 02 633.46| 97,116.42) 10LA5E 54
Stap & £4,260.22] 68,302 W8] 57653.46] 57,116.44] 101,85.94] 106 757.71
Step 3 88,170.83 92.420.54] 96,963 04| 101 689,42 106,535.44] 111,709 48
Sten 4 93,044 44) 96 406.20) 101,174 62 106,087.40| 111.244.84] 116.651.25
Step 5 35.818.55) 100,562 B6| 105,445 20| 110,565.28] 116 964,44 121,593 03
Step £ 39,79%.66(_104,620 62| 100,775.78] 116,045.96 130,669.94] 126,634.79]
Step 7| 103,688.77| 108,606.18] 119,886.05] 110,581 34 126,073 44] 181 476 66
Step 8 _ | 107 540.88] 112,762 84] 11,356.94] 124,014.92] 130,082.54] 156.415.35
Step® | 111:414.98] 116,820.60] 129527 52] 198,467.50] 134,792.44] 141.360.1
Range 1 y 45

Increment | 519100] EABLA9] 572395

Siep 7 _| 108,767 71| 117,958.71) 117410.96

- Step 2 | 111968.71) 117.410.20] 193,133.53

Step 3 | 117,145.71] 122 881.69] 148,356.86

Stend | 122.540.71( 128,313.18] 194560.19

Step 5 | 127531,T1| 138,764.67| 140,303.52

Step 6_ | 132 722.71] 139,218,16] 146,026,505

Sigp 7 | 137,918.71] 144,667 85| 151.760,15

Step 8 | 143,104.71| i50,119.14] 15747361

Step§ | 148,295.71] 155 570.63 183,196.84



BALARY SCHEDILE
12 Month Employees Effsctive; Jaouary 1, 2003
10 Month Employees Effective: February 1, 244

Covering Employee Relations Groups: P+ R+ 8

SALARY SCHEDULE
12 Month Employees Effective: January 1, 2003
1o Manth Employees Effactive: February &, 33

Covering Employen Relatlons Groups: P+ R+ §

Range 19 _20 21 23 23 24
Range 1 2 q ] 5 g Increment 1484705 1.72.13] 1518.16] 1.900.11 2,004 82] 270348
fncrament 68765 T19.40] 1644} 782.07 232.84 878.25 Step 1 268,000,461 J7.848.44] 5938057| 41,195.72] 43,108 83 35,113.65
Step 1 16.726.73] 17414.38] 18,133 67| 188e628] 15.680.85] 205129 Step 2 37.648.44| 39,380 57 4118872 4A.108.33] s6,113.65 4721713
Sien & 17414 88} 18,133.87] 1 888,28 10,680.35] 20612900 21 dasoa Step 3 39.206.38] 41,112.70 43,01887] 4501794 47.118.47 48,320.61
Step d 18,102.08| 18 A63.38] 13,642 80] #047443] 21 346.68] 2226540 Sitep 4 40.844.34] 42,R4¢43] 4iB3s.n2| 4632706 49.123.29 AL424.09
Stap 4 18,760.68) 19,572.85) 20287.10) 2126448 2217827 2314174 Step 5 42 59928 44676.05| 46667.17] 4A,596.16) 51,12811 63 A2T.57
Slep & 19477.33] 20.292.34] 21.151.61] zeos6.66] 239,00081] 2401709 Step § 44.240.24] 46,300.00] 48476.32] 5074527 53.182.93] 5 .63L05
Step B 2016488 21,011 83] 2190582 22549.65] 23 841 E6| 24,594.24 Step 7 4588019 48.041.28] ®B0,395 17 BEA6L3A BB 10T 78] 57.734.53
Sien 7 20,8R2.63] 21,751.32] 22 680.33] 23,640.70) 24.876.19] 25,770.49] Step 8 47536 14| 4577338 B2 114.62) 54,065.48] 57,140.57 53,B38.01
Step & 21 6540.28) 22450811 20.414.74| 9443277 35,608.83] 26854674 Step 3 49.184.00] 51.506.48] 53933.77] BB.472.60 58.147.99] &1,341.48
Step 3 23887.08] 23,170.30] 24.169.15] 25284.84] 2634147 27.622.95)
Range 25 24 Y] 28 29 30
Range T ] ] 1] 1} 1z | Jncremeng 2,210.83] 2821 10] 243714 2E50.M]  9.686.65 2 R20L14
Incrament 919.73 oe6.15] 101260 1oei8d|  1114.13] 118926 Btap 1 47.217.13| 49427 96! 61749.06] 54 186.20] 66.745.90 50 431.85
Ftep 1 21.380.24] 22008997 2327513 2428771 45248810 26,463.74) Stap 2 49.427.96| 51,748.06| 54186.20{ 0§6,745.20] 6348145 62,05109
Step 2 22,308.97] 2327512 24 9287.71] 26349810 2446274 2783300 Sten 2 SLAJA.7Y] 54,070.16] 56623.34] 5530420 62118600 6407213
Hiep 3 23,228.70] 2424197 26,300.30] 26,41151] 27,577.87] 28.802.26 Seep 4 53,849.62; 56.301.28] 59.060.43] 61,863.20] 64,905.15] 679237
Step o 24,14843| 25207420 281288 2747341 2869200 2RBTL.52 Step 5 BH 5045 5371236 6149762 64422300 BT.40L80 071241
Step 5 2606818 26173.57] 279925 48] 28,536.31| 20.806.13] 3114078 Step B 5827128 61,08348] 63.084.74] ERBBL20| 7017R.45] 79,542 565
Etop & 2508788 o7.isa.7¢] =ezamov] 2950721 30,820.26] 3%.310.04 Step 7 8048211, 83364561 8637190 6954020 7e,865.10] 7635269
Siep 7 28.007.62| 28,105.87] 2936068 30A69.11] 2% 03438 33 47930 Step 8 5269294| &5676.86) 6BB0S.04] 72,699.20] 7555175 Te172.83
Step § 27,897.35] ®9,072.02] 30,363.25] 3L,72L01] 3%,142.52| 34 64856 Step 8 64003.77] 67.906.76) 7L246.16] T4668.20] 78,238 40| 41.99207
ey 8 28,747.08] S0008.17] I1,375.84] 3z2,78291] 34,262.65| I5A17.HZ
_ - [ Range a1 32 3 T 95 (]
Range 12 14 i5 18 17 18 Increment | 208997 3130381 3 0R40d4] 3 gam, BTG5 TP A
Trorermani 1,230.12) 199115 136490 1d49458) 149714 L569.60 Step 1 G2,250.99] 65,214.28) 88.324.52] T168856[ 76017.98] 78,615.65
Stepr 1 27,633.00, 28 L6315 30,154237| 31.509.17) 52,933.75] 34 430.BD Siep 3 66 214.26| 68324.52] TLA8E5E] 75,017.98] 7H.615.66] 8245574
Step & 2RA63.12] 30,1487 3150817 3283195 34,430.88] 356000.49] Stepd | G81TAB3| 7143478] T4EGZ60| 7R447.40] 8221337 56,170.83
Step & 30,093, 24) 31.44647) 3288407 3435833} 2599803 AT.570.00| Etep 4 71,188.80| 74.545.04) 7E116.64] B1RTAARZ| 8581099 %0048.4%
Siep 4 a1,483.08] 832, 786.67) &4,21897| 3578291 37.426.17] 36,139.50] Step 5 74,101.07] 77.665.36] 81.340.65] 85306.24] 5p,408.66] 93 79601
Step 5 J2.552.48] 34.027.7% A6571AT| I7.007.4%[ 39.922.31] 40,709.20 Steg 6 906334 B0,786.56] 84844.7T3] 98,73566] 93.006.33] 9750960
Step i 33.783.60] 3531887 36.828.77] 29,632.09] 40,419.45] 4227889 Srep 7 80035611 83 875.82] B7.008.7¢| O2,165.08) =6,604.00] 101281 19
Step 7 35.013.72] 36610.02] 383283.67] 40,056.65) 41,015.58] 43.848.40 Etep & B2.OBTES| B6586.08) 91172.80] 065,694.50] 100.201.85] 105,058.78
Sten & 38.240.84) 3780L17] Aa@3n 7] 41,4873 43.413.73] 4541809 : Step & 85,050.15; 90,096.54] 94,436.84] 9902395} [08,795.34] 108, 036.37
Step 0 37473.98] 20.182.32] 4099347 42.906.61] 4491067 4698789




BALARY BCHEINILE
12 Month Empleyees Effactive: January 1, 2003
10 Month Employees Effoctiver Fabruary 1, 2008
Covering Employee Relatioonk Groupe: P+ R+ B

—

Range 37 e A 40 41 42
Inerament | 9.96908] 4,166.33] 437528 4592.86| 4.834.08] 508580
Step | 82393.24| 86,36230| 90,628 63 £4,903.89] 95 49675 10438167
Step 2 86,062.30| ©0,588.63] 2490389 20435 75| 104,321 67} 109,354.57
Sezp 8 90,331 38| 84,684.08) 80,270.15] 104.089.61] 109,146.60] 11494747
Step 4 94,300.42] 98,861.20| 103,654.41] 108,689.47] 118 B71.51] 118,510,397
Step 98,269.48] 103,027 .62[_108 029.87] 119,276.35( 118,796.45| 154,673.27
Step & | 102,238 54| 107,193.95| 112,404.93| 117,888,19| 123,621.95] 120,836.17
Step ¥ [ 106,207 80 111,360.28] 116,760.18] 122, 461.06] 126,446.97| 134,686.07
Steg 8 | 110,176.66] 116,626.61] 121 166,45 127,053.81} 185,271.18] 139 76197
Step 8  § 114,145.72 119.692.94] 125 530.71] 151,646.77] 138,006.11| 144,824 &7

44 14 [T
Incrament | 5,318.22] 5.585.11]  6.PGA.6T
Stap I | 109,384 57| 114,702.79] 120,297.90|
Step 2| 114,70279] 120,287 90| 126,151 51
Step 2 | 120,021.01] 12587501 13201512
Step 4 | 125,330.25] 131 468.12] 137,578.79
Step 5 |- 120,857.45] 137,049.53| 143,742.54
Step 6| 136 975.67| 142,626.94] 145,605.95
Srep 7 | 141,203 8] 14R213.45| 166 189 58
Step 8 | '146,612.11] 163798 66| 161,533 17
Step 9 | 151,930.38] i60,383.67] 167,196.78
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